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Introduction
Dear Student,
The contents of this Code of Conduct are intended to help make your experience at Pepperdine as successful as
possible. This Code will help clarify the expectations and standards we have for life in our community. You will
also find information regarding related student policies and procedures.
It is our hope to create a caring, Christian community where we learn and grow together. We are committed to your
intellectual, spiritual, social, emotional and physical growth and are here to serve you to that end.
May God richly bless your Pepperdine experience.
Sincerely,

Mark Davis
Dean of Students
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Code of Conduct
Each student is responsible for knowing and adhering to all University policies and this Code of Conduct. While
the policies and code outlined in this handbook provide students with an effective set of guidelines for personal
conduct, the University retains the right to instate additional policies and regulations or to modify existing ones as
needs may dictate. Updated policies and regulations can be found under the Student Policies section of the
Pepperdine Web site: www.pepperdine.edu/admission/student-life/policies/
GENERAL CONDUCT EXPECTATIONS
In keeping with Pepperdine University’s Christian mission and its heritage in Churches of Christ, all members
of the University community are encouraged to respect the teachings of Jesus and historic, biblical Christianity. It is
expected that all students will adhere to biblical teaching regarding moral and ethical practices. Engaging in or
promoting conduct or lifestyles inconsistent with biblical teaching is not permitted. It is expected that students will
maintain the highest standards of personal honor, morality, and integrity. The University reserves the right to refuse
admittance to, or dismiss any person who violates these principles.
OFF-CAMPUS ACTIVITIES
Off-campus rights and freedoms of students involve the responsibility to display conduct and behavior that
reflect favorably on them, the University, and the community. Although the University is not responsible or liable
for student off-campus events or behavior, it does reserve the right to take disciplinary action in response to behavior
off campus that violates University expectations and policies or adversely affects the University community and/or
the pursuit of its objectives. Students living off campus are expected to be a positive influence in their community
and follow all applicable laws, ordinances, and homeowners’ association regulations.
REPORTING MISCONDUCT
Anyone may report a violation of the Code of Conduct by contacting the Office of Community Standards at
(310) 506-4471 or the Department of Public Safety at (310) 506-4462. Normally, the person reporting the violation
will be asked to submit a written report. The report should be a brief written statement citing the section of the code
allegedly violated and providing a summary of the facts deemed to constitute a violation. Reports should be
submitted as soon as possible after the event takes place. The University reserves the right to take action against an
individual for violating the Code of Conduct regardless of how much time has passed since the incident.
Anonymous reports may be made through the Pepperdine “LiveSafe” mobile app or on the anonymous Wave
Tip line by calling voice mail at (310) 506-7634.
SOURCES OF INFORMATION
Information about a student’s misconduct may come from a variety of sources including, but not limited to,
reports from faculty, staff, students, departments (e.g., Housing and Residence Life, Department of Public Safety),
law enforcement agencies, or community members. Other sources of information may include, but is not limited to
electronic communications, photographs, social media, and audio or video recordings.
SOCIAL MEDIA PRIVACY
The University complies with all local, state, and federal laws governing social media privacy. Although the
law prohibits the University from asking students, prospective students, or student groups to disclose a username or
password for accessing personal social media, requesting access to personal social media, or divulging any personal
social media to or in the presence of a University employee or representative, the University may lawfully require
disclosure, access or view personal social media if necessary to investigate and take disciplinary action against any
student, prospective student, or student group utilizing social media in ways that are unlawful, violate the Code of
Conduct, or pose a threat to the safety of the campus community.
DEFINITION OF STUDENT
Pepperdine University may exercise authority over any matriculated undergraduate or graduate student who is
enrolled full- or part-time; has completed the immediately preceding term, is not presently enrolled, and is eligible
for re-enrollment; or is on an approved educational leave or other approved leave status. This includes the period
before classes begin, while the student is attending classes, between academic sessions or on leave.
AUTHORITY AND RESPONSIBILITY FOR STUDENT DISCIPLINE
The University’s dean of students is responsible for the overall coordination of rules and regulations regarding
student discipline for misconduct and serves as the final appeal for student disciplinary decisions. The associate dean
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of students for community standards (hereafter “associate dean”) is primarily responsible for the operational details
of the disciplinary process. The associate dean will review reports of misconduct and may conduct an investigation.
If the associate dean considers the report to indicate probable violation of the Code of Conduct, the incident will be
heard through either an administrative hearing with a staff member or a hearing with the Student Disciplinary
Committee. When appropriate, some University policy violations may be addressed by other disciplinary bodies
including, but not limited to, the Academic Integrity Committee.
JURISDICTION OF THE CODE OF CONDUCT
The Code of Conduct applies to conduct that occurs on University premises, at University sponsored activities,
and to off-campus conduct that adversely affects the University community and/or the pursuit of its objectives. Each
student is responsible for his/her conduct from the time of application for admission through the actual awarding of
a degree, even though conduct may occur before classes begin or after classes end, as well as during the academic
year and during periods between terms of actual enrollment (and even if their conduct is not discovered until after a
degree is awarded). The Code applies to a student’s conduct even if the student withdraws from school while a
disciplinary matter is pending. The associate dean will decide whether the Code will be applied to conduct occurring
off campus, on a case by case basis, in his or her sole discretion.
VIOLATION OF LAW AND UNIVERSITY DISCIPLINE
University disciplinary proceedings may be instituted against a student charged with violation of a law.
Disciplinary proceedings may be carried out prior to, simultaneously with, or following civil or criminal proceedings
off campus.
INTERIM RESTRICTION
In certain circumstances, the University’s dean of students or a designee may impose a University or residence
hall restriction: a) to ensure the safety and well-being of members of the University community or preservation of
University property; or b) if the student poses a definite threat of disruption of, or interference with, the normal
operations of the University. During the interim restriction, the student may be denied access to the residence halls
and/or to the campus (including classes) and/or all other University activities or privileges for which the student
might otherwise be eligible, as the dean of students or designee deems appropriate. The interim restriction does not
replace the regular disciplinary process, which will proceed on the normal schedule, up to and through a Student
Disciplinary Committee hearing and subsequent appeal, if required.
MISCONDUCT SUBJECT TO DISCIPLINARY ACTION
The following examples of misconduct are not exhaustive but are intended to give students an idea of the types
of behaviors that may result in disciplinary action:
1. Violation or attempted violation of published University policies, rules, or regulations. This includes, for
example:
● Alcohol and Other Drugs
● Animals
● Computer and Network Usage
● Discrimination and Harassment
● Hazing
● Housing and Residence Life
● Sexual Misconduct
● Sexual Relationships
● Smoking
● Vehicles
2. Violation of Federal, State, or local law on or off campus.
3. Dishonesty in any form, including but not limited to, knowingly furnishing false information, forgery,
plagiarism, alteration, or misuse of documents, records, or identification cards.
4. Academic dishonesty, including but not limited to plagiarism, cheating, fabrication, facilitating academic
dishonesty. See the Code of Academic Integrity for more information.
5. Manufacture, sale, distribution, promotion, possession or attempt to obtain false identification.
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6.

7.
8.

9.
10.

11.
12.

13.
14.
15.
16.

17.
18.
19.
20.

Failure to comply with written or verbal directives of University officials or law enforcement officers
acting in performance of their duties and/or failure to identify oneself to these persons when requested to do
so. This includes avoiding or resisting documentation by a University official, including student resident
advisors.
Failure to possess at all times a valid student identification card and/or failure to surrender ID card to a
University official upon request.
Disruption or obstruction of teaching, research, administration, disciplinary proceedings, or other
University activities, including its public service functions on- or off-campus, or other authorized nonUniversity activities when the activity occurs on University premises. This includes disruptive behavior
that unreasonably interferes with, hinders, obstructs or prevents other students to freely participate in
University instruction, programs, or services.
Soliciting, advertising, or inviting a reporter to campus without prior approval from the appropriate
University office.
Actions or communications, whether they are online or in-person, that constitute disrespect, harassment,
retaliation, the use or threat of physical violence, intimidation, stalking or hate violence directed toward a
member of the Pepperdine faculty, staff, student body, toward a visitor to the campus or toward a member
of the community.
Any unauthorized use of electronic or other devices to make an audio, video, digital, or still image of any
person without his/her prior knowledge, or without his/her effective consent.
Activities that may cause damage or constitute a safety or health hazard or interfere with the educational
process. Such activities include, but are not limited to, entering or exiting buildings through the windows;
throwing, projecting, or dropping items that may cause injury or damage; and pranks that create safety and
health hazards for others and/or cause damage to University or personal property.
Exhibition, possession, distribution or viewing of material or representations deemed to be obscene or
contrary to the moral standards and/or mission of the University, including but not limited to pornography.
Lewd behavior, nudity, or indecent exposure of any kind.
Participation in a student organization that has lost University recognition.
Possession and/or use of all types of weapons, including but not limited to, firearms, air and spear guns,
knives, martial arts weapons, bows and arrows, swords, paint/pellet guns, toys that replicate or could be
mistaken for real guns, explosives of any type, ammunition, and dangerous chemicals. All individuals in
possession of self-defense items, including pepper spray, must comply with applicable California State law
regarding training and permit to use.
Unauthorized possession, duplication or use of keys or entry device to any University premises or
unauthorized entry into or use of University premises.
Attempted or actual theft of and/or damage to University property, property of a member of the University
community, or other personal or public property on or off campus. This regulation covers the unauthorized
appropriation or “borrowing” of property for personal use or the possession of stolen property.
Vandalism, disrespect, destruction, defacement, or unauthorized decoration (e.g., chalking) of University
property.
Misuse of the disciplinary procedures, including but not limited to:
a. Failure to respond to the summons of a disciplinary body or University official.
b. Falsification, distortion, or misrepresentation of information before a disciplinary body.
c. Disruption or interference with the orderly conduct of a disciplinary proceeding.
d. Institution of a disciplinary proceeding knowingly without cause.
e. Attempting to discourage an individual’s proper participation in, or use of, the disciplinary system.
f. Attempting to influence the impartiality of a member of a disciplinary body prior to, and/or during the
course of, the disciplinary proceeding.
g. Harassment (verbal or physical) and/or intimidation of a member of a disciplinary body prior to,
during, and/or after a disciplinary proceeding.
h. Failure to comply with the sanction(s) imposed by a disciplinary body.
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DISCIPLINARY PROCEDURES
PHILOSOPHY OF STUDENT DISCIPLINE
The disciplinary process is based on the assumption that disciplinary procedures, when required, should be an
educational process. Disciplinary sanctions are imposed to help students develop individual responsibility and
encourage self-discipline, to foster a respect for the rights of others, and to protect the rights, freedoms, and safety of
members of the University community. Students who demonstrate an unwillingness or inability to follow the Code
of Conduct will be treated in the same manner as one who has failed academically.
An institution of higher learning is authorized by law to establish and administer codes of conduct and to
suspend, expel or dismiss students whose actions negatively impact the campus community. The University reserves
this right.
Student disciplinary proceedings are not analogous to criminal court proceedings. No particular model of
procedural due process is required. However, the procedures should be structured in order to facilitate a reliable
determination of the truth and to provide fundamental fairness. Procedures can be very informal in cases where
suspension, expulsion, or dismissal are not a probable penalty; more procedural formality should be observed in
serious disciplinary cases. In all situations, fairness requires that students be informed of the nature of the alleged
violation(s) and be given a fair opportunity to respond to them.
ADMINISTRATIVE HEARINGS
In some cases of student misconduct, a Student Disciplinary Committee hearing may not be necessary. This is
most often true when the violation is of a less serious nature and the misconduct would not result in suspension or
dismissal. In such a case, the student attends an administrative hearing with a University staff member (normally the
associate dean or a resident director) to discuss the incident, the student’s involvement in it, and any steps that must
be taken or sanction imposed to resolve the matter. The meeting will be followed by an official letter summarizing
the decision.
Sanctions imposed as a result of an administrative hearing cannot be appealed. Sanctions imposed by the
Student Disciplinary Committee may be appealed; therefore, students who are summoned to an administrative
hearing may request instead to meet with the Student Disciplinary Committee if they want an appeal option.
STUDENT DISCIPLINARY COMMITTEE HEARINGS
If, after reviewing a report of misconduct, the associate dean determines that the incident is deemed sufficiently
serious, the incident will be submitted for hearing by the Student Disciplinary Committee. The Committee will be
composed of two students, two faculty members, and one staff member. A quorum of one student, one faculty
member, and one staff member is necessary to conduct a hearing. The associate dean (or designee) will chair the
Committee but is not a voting member unless there is a tie vote.
Before meeting with the Student Disciplinary Committee, the student will be provided in writing with a
summary of the behavior that allegedly violates particular provisions of the Code of Conduct. The notice will also
include the date and time of the hearing, not less than five or more than fifteen calendar days after the student has
been notified. Maximum time limits for scheduling hearings may be extended at the discretion of the associate dean.
Hearings are not required to adhere to formal rules of procedure or technical rules of evidence followed by
courts of law. Hearings will be conducted according to the following guidelines:
1. All procedural questions are subject to the final decision of the associate dean or designee.
2. The hearing will normally be conducted in private. Admission of any person to the hearing will be at the
discretion of the associate dean. The associate dean may accommodate concerns for the personal safety,
well-being, and/or fears of confrontation of the reporting party, accused student, and/or other witness
during the hearing by providing separate facilities, and/or by permitting participation by telephone, video
conferencing, written statement, or other means, where and as determined in the sole judgment of the
associate dean to be appropriate.
3. Accused students may be assisted at hearings by an advisor. The advisor must be a current student, faculty,
or staff member of the University who was not involved in the incident. The advisor cannot speak for the
accused student. The role of the advisor is to accompany the student and advise him or her privately during
the hearing process.
4. Hearings will be chaired by the associate dean (or designee), and will proceed in the following manner:
a. Reading of the charges.
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b.

5.

6.
7.

8.

9.
10.
11.
12.
13.
14.

15.

The student’s denial or admission of the alleged violation(s). (If the student admits to the alleged
violation(s), then the Committee may dismiss the student and deliberate on the appropriate
sanctions.)
c. Presentation of information and/or witnesses supporting the alleged violation(s).
d. Presentation of information and/or witnesses by the student charged that rebuts the alleged
violation(s).
e. Closing statement by the accused student.
The chair and the accused student may call witnesses. Witnesses may only be present while giving
testimony. Accused students must present a list of witnesses and purposes of their statements to the chair
24 hours in advance of the hearing. The chair may, at his or her sole discretion, exclude any witness from
attending the hearing if the witness’s testimony is duplicative or irrelevant.
A list of witnesses called by the University should be presented to the accused student 24 hours before the
hearing.
Pertinent records, exhibits and written statements may be accepted as information for consideration by the
committee at the discretion of the Chair. This information must be submitted to the Chair at least 24 hours
before the hearing. The Student Disciplinary Committee may or may not consider any documents received
after the 24-hour deadline subject to the discretion of the associate dean.
If, during the course of the hearing, additional policy violations are discovered, the accused student will be
notified of the new alleged policy violation(s) and will be granted additional time, if needed, to prepare a
defense of the new alleged violation(s). The accused student may waive the additional time and the hearing
can proceed with the new alleged violation(s) taken under consideration by the Committee. A record will
be made in the hearing notes of additional alleged violation(s) and whether or not the student desires
additional preparation time.
Information about the misconduct of other students shared at the hearing may be used as the basis for
disciplinary action unless immunity pursuant to the Good Samaritan policy has been granted to the
reporting party.
The Committee’s determination will be made on the basis of the preponderance of the evidence standard
(whether it is more likely than not that the accused student violated the Code of Conduct).
After the hearing, the Committee will determine by majority vote whether the student has violated each
section of the Code of Conduct that the student was notified of allegedly violating.
If the student is found to have violated the Code of Conduct, the Committee will then make a
recommendation to the associate dean (or designee) on the appropriate sanctions.
The associate dean will notify the student in writing of the Committee’s decision and the sanctions issued,
if any.
There will be a single written record of the hearing, which normally consists of the statement of alleged
misconduct, a summary of the information presented in the hearing, a summary of the statement of the
accused, statement of the decision, and the sanctions issued, if any. The hearing will not be transcribed or
otherwise recorded.
If the accused student fails to appear at the hearing, the Committee may make a decision based on the
available information. If the associate dean determines that good cause exists for the accused student not
appearing at the hearing, a new date may be set for the hearing.

SANCTIONS
Violation of University policies for personal conduct may result in the imposition of one or more of the
sanctions listed below. Sanctions that may be imposed are not limited to those listed. In certain limited situations,
University officials may impose a sanction but suspend or postpone its actual implementation. Failure to comply
with the sanction(s) imposed by a disciplinary body may result in further disciplinary action, including but not
limited to, a registration hold, placement on, or extension of, University probation, suspension, or permanent
dismissal.
Sanctions affecting the conduct of students are based on general principles of fair treatment. While attempting
to be consistent in its disciplinary decisions, the University also seeks to be fair and sensitive to the facts and
circumstances of each individual case. Disciplinary action may involve, but is not limited to, one or a combination
of the sanctions listed below:
●

Warning: Oral or written notice to the student that the student is violating or has violated the Code of
Conduct and that continuation or repetition of misconduct may result in a more severe sanction.
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●

●
●
●
●
●

●

●

●

University Probation: A status which indicates that a student’s relationship with Seaver College is
tenuous. Probation is for a designated period of time and includes the probability of more severe
disciplinary sanctions if the student is found in violation of any University regulations. Probation may also
result in the loss of privileges, depending on the policies of various University departments and
organizations. For example, a student becomes ineligible to hold some leadership positions when placed on
probation (see “Expectations for Student Leaders” below for more information). Also, if a student is placed
on University probation, the student becomes ineligible for International Programs during the probation
period. Ineligibility includes applying, remaining in the queue, or attending a program.
Loss of Privileges: Such loss may include, but is not limited to, financial assistance, eligibility to represent
the University officially on athletic teams or performing groups, or use of specific University facilities,
computer systems, equipment, or services.
Fines: Payment of charges for violation of regulations. These charges will be added to a student’s account.
Restitution: Compensation for loss, damage or injury. Failure to pay such charges may result in additional
sanctions (including, but not limited to, denial of re-enrollment or refusal to release official transcripts and
records).
Educational Sanctions: Mandatory work hours, reading/writing assignment, drug or alcohol
assessment/treatment, seminar attendance, or other discretionary sanctions as deemed appropriate.
Dismissal from University Housing: Loss of privilege to live in University housing. In accordance with
University housing policy, students required to live on campus who are dismissed from University housing
may be dismissed from Pepperdine University. Any student dismissed from the residential community prior
to the end of the contractual period may be responsible for any remaining monetary charges, as well as
ineligible for reimbursement for any charges already paid.
Suspension: Temporary separation of the student from Pepperdine University for a definite period of time,
after which the student is eligible to return without re-applying through the Office of Admission, unless the
student is absent for two or more academic years, which does require re-application and readmission by the
Office of Admission, as is the case for all students. Conditions for readmission may be specified.
Expulsion: Temporary separation of the student from Pepperdine University for a definite period of time,
but not less than two semesters, after which the student must re-apply through the Office of Admission and
be granted acceptance before becoming eligible for re-enrollment at the University. Conditions for
readmission may be specified, but the student is not guaranteed readmission.
Dismissal: Permanent separation of the student from Pepperdine University. The student is dismissed from
the University and is permanently ineligible to re-enroll at the University at any time in the future.
When students are dismissed, expelled, or suspended for disciplinary reasons, there will be no refund of
tuition or room charges for the semester and all financial assistance for subsequent semesters will be
reviewed and is subject to cancellation.

If a violation occurs just prior to a student’s scheduled graduation, sanctions may be imposed even if all
academic requirements are completed. Sanctions may include, but are not limited to, community service, research or
reflective paper, restitution, loss of privilege to participate in the graduation ceremony, deferment of degree, and a
transcript hold. The University may withhold issuing a degree until all sanctions are fulfilled. In the rare case of a
serious violation (e.g., sexual assault, DUI, illegal drug sales), the University may permanently withhold a degree.
STANDARD SANCTIONS
Standard sanctions are consistent University responses to specific violations of the Code of Conduct. Although
sanctions are not assigned until a student’s case is heard, these sanctions constitute the minimum consequences a
student can expect. We hope that prior notice of these standard sanctions will encourage students to avoid behaviors
that lead to serious consequences.
Standard sanctions apply only to those offenses described on the following table. Other types of incidents are
handled on a case-by-case basis.
Standard sanctions do not apply when:
A. a student engages in multiple violations in a single incident;
B. a student has a disciplinary history, regardless of whether past violations are related to the current
violation;
C. an incident presents unusually serious circumstances, risks to persons or property, or other complex
concerns.
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In these situations, the appropriate sanctions are determined on a case-by-case basis in light of all the
circumstances. Generally, these situations result in sanctions in excess of the standard sanction.
The standard sanctions are rarely reduced. However, the presence of substantial mitigating or other appropriate
circumstances may result in the reduction of a standard sanction.
Table of Standard Sanctions
Category

First Violation

Second Violation

Third Violation

Visitation

Warning; or University
probation if visitation occurs
significantly over visitation
time or evidence that person
of opposite gender has spent
the night.

University
probation or
removal from
residential
community or
suspension

Removal from residential
community or suspension

Consumption or possession of University probation,
alcoholic beverages or
alcohol assessment and
possession of empty containers education programs
of alcohol on campus

Suspension

To Be Determined (TBD)

Underage consumption of
alcohol (on or off campus)

University probation,
alcohol assessment and
education programs

Suspension

TBD

Drunkenness
(on or off campus)

University probation,
alcohol assessment and
education programs

Suspension

TBD

Driving a motor vehicle while
under the influence of alcohol
or a controlled substance (on
or off campus)

Suspension, completion of
alcohol/drug assessment
and/or education programs;
possible dismissal

Dismissal

N/A

Attempt to obtain, use, or
possess marijuana, other
illegal drugs, or drug
paraphernalia (on or off
campus)

Suspension, drug assessment
and education programs and
reflective paper on drug
abuse

TBD

TBD

GOOD SAMARITAN
Because Pepperdine places a high priority on student health and safety, the Good Samaritan policy was created
to encourage students to take immediate action in any crisis or medical emergency. Pepperdine students are expected
to care for others by getting help from appropriate officials even when violations of the Code of Conduct have
occurred. In crisis situations involving alcohol, drugs, physical violence, and/or sexual misconduct (e.g., sexual
assault, domestic violence, dating violence, and stalking), the University strongly considers the positive impact of
taking responsible action when determining the appropriate response for alleged policy violations related to the
incident. This means that no University disciplinary sanctions will be issued to either the reporting student(s) or to
the student(s) in need of assistance related to the violations that occurred at or near the time of the incident.
This policy applies to students who report sexual misconduct or participate as key witnesses in sexual
misconduct investigations, or who seek medical assistance for themselves or another by contacting an appropriate
official (e.g., resident advisor, Public Safety officer, or calling 911). The incident will still be documented, and
educational and/or health interventions may be required as a condition of replacing disciplinary sanctions. This
policy does not apply if a University or law enforcement official confronts the student first. This policy may not
apply to the hosts of a party if they do not seek immediate medical assistance for the student in need.
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In any situation involving imminent danger to the health and safety of any individual(s), or where sexual
misconduct has been alleged to have occurred, students are expected to: 1) immediately contact Public Safety or
other emergency officials to report the incident; 2) remain with the individual(s) needing support and cooperate with
emergency personnel as long as it is safe to do so; and 3) meet with appropriate University officials after the
incident and cooperate with any University investigation.
Frequently Asked Questions about the Good Samaritan Policy
Can the policy be used for multiple people?
Yes. The policy can be applied to multiple people in one incident. The policy is intended to encourage students
to make the right call for any and all individuals who are in need of assistance.
Can the policy be applied to more than just alcohol?
Yes. The policy can be applied to crisis situations involving drugs, physical violence, and/or sexual misconduct
or situations involving any combination of these.
Does the policy apply both on and off campus?
Yes. On campus, students should contact Public Safety or another University official (e.g., resident director or
resident advisor). Off campus, students should notify an appropriate official (e.g., call 911 or, if at an event,
contact a professional event staff member).
Will parents be notified?
Notification will not be made by Pepperdine officials to the parents of the Good Samaritan or the parents of the
student needing assistance unless the condition is life threatening.
FORFEITURE OF FINANCIAL ASSISTANCE
Every student who has accepted a scholarship, loan, fellowship, grant-in-aid, or any other financial assistance
by the University or the state is deemed to have agreed to observe the rules and regulations of the University. The
University shall review the record of each recipient of financial assistance who has been placed on University
disciplinary probation, is suspended, expelled, or dismissed from the University, or arrested and convicted as a result
of a violation of University policy. In such cases students who have accordingly violated the student Code of
Conduct as outlined in the Student Handbook may forfeit their financial assistance. For further information
regarding this policy, please contact the Office of Financial Assistance.
EXPECTATIONS FOR STUDENT ORGANIZATIONS
Student groups and organizations may be charged with violations of this Code of Conduct. A student group or
organization may be held collectively responsible when violations of this code occur either during an event
sponsored by the organization or when four or more members are in attendance at the event in question. Individual
members of the student organization may also face disciplinary action through the normal disciplinary process.
Sanctions that may be imposed upon groups or organizations include but are not limited to deactivation, warning,
reprimand, probation, fines, loss of privileges, restitution, and other educational sanctions. Deactivation includes
loss of all privileges, including University recognition, for a specified period of time. See the Student Organizations
Handbook for additional information.
EXPECTATIONS FOR STUDENT LEADERS
As role models to other students and ambassadors for Pepperdine University, student leaders are expected to
embody the institution’s highest ideals, values, and aspirations, and to uphold its community standards. Therefore,
students placed on University probation will lose privileges, including their ability to apply, campaign, or hold
leadership positions for the time they are on probation. The following list, while not exhaustive, highlights the kinds
of student leadership roles that are impacted while a student is on University probation:
● Admission student workers
● Convocation and Intercultural Affairs interns
● Campus Recreation student managers
● Career Ambassadors
● New Student Orientation Leaders and Coordinators
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●
●
●
●

Panhellenic and IFC executive board members, Rho Chis, fraternity and sorority presidents
Pepperdine Ambassador Council members
Resident Advisors and Spiritual Life Advisors
Student Government Association leadership positions (including executive board members, senators, class
presidents, and any elected or appointed positions)
● Student Health Advisory Board positions
● Student Programming Board positions
● Volunteer Center positions (including Project Serve Team Leaders)
APPEAL PROCESS
The University has implemented procedures for student appeals with the intent of assuring fundamental
fairness. Students who believe they were not treated fairly in the disciplinary process can submit a written appeal to
the University dean of students (hereafter, “dean”). The appeal letter must be submitted within seven calendar days
of the issuance of the sanction.
The written appeal must specify grounds that would justify consideration. General dissatisfaction with the
outcome of the decision or an appeal for mercy is not an appropriate basis for an appeal. The written appeal must
specifically address at least one of the following criteria:
1.
2.
3.

4.
5.

Insufficient information to support the decision.
New information and/or facts that were not known to the person appealing at the time of the original
hearing that is relevant and sufficient to alter the initial decision and/or sanction.
Procedural irregularity from the Disciplinary Procedures that significantly and substantively undermined
the student’s ability to present a defense. The appealing party must specifically reference the relevant
provisions of the “Disciplinary Procedures” section above that he or she believes the Committee and/or
Chair should have followed.
Bias or conflict of interest by a committee member or investigator. The appealing party must state the basis
for this belief and provide any supporting evidence.
Inappropriateness of the sanction for the violation of the Code of Conduct.

Generally the appellate process does not require a hearing, nor does it require the dean to make personal contact
with the student or the Student Disciplinary Committee. The dean may, but is not required to, convene an ad hoc
appeal committee to assist in making a recommendation to the dean regarding the appeal. The dean shall not be
bound by the committee’s recommendation.
The dean may affirm, reverse, or modify the sanction. The dean may also return the case to the associate dean
or Student Disciplinary Committee for further consideration. The dean’s decision shall be final and effective
immediately (or as otherwise designated by the dean).
RETENTION OF DISCIPLINARY RECORDS
Other than University dismissal or permanent withholding of a degree, disciplinary sanctions will not be made
part of the student’s permanent academic record, but will become part of the student’s disciplinary record. Cases
involving the imposition of sanctions other than University expulsion or dismissal or withholding of a degree will be
expunged from the student’s record seven years after graduation.
INTERPRETATION AND REVISION
Any questions regarding interpretation of this Code of Conduct should be referred to the Office of Community
Standards. The Code will be reviewed every year. In the revision of this Code of Student Conduct, we gratefully
acknowledge the use and adaptation of model codes of student conduct published by the National Association of
College and University Attorneys in Student Disciplinary Issues: A Legal Compendium and Student Handbook
Policies.
Last Updated on July 28, 2017
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Code of Conduct Related Policies
ALCOHOL AND OTHER DRUGS
Philosophy
Pepperdine University seeks to foster an alcohol- and drug-free environment in which to work, live, learn, and
grow. As a Christian University, we approach alcohol and other drug abuse with a combination of compassion,
encouragement, directness, and concerned firmness. An aspect of this caring approach is the consistent enforcement
of the regulations regarding alcohol and other drugs contained within this policy. The purpose of this policy is to
ensure a safe environment that is consistent with the mission of the University and its goal to foster an alcohol- and
drug-free environment. The following information is presented in compliance with the Drug-Free Schools and
Communities Act of 1989.
Good Samaritan Policy
The University recognizes that there may be alcohol or other drug-related medical or safety emergencies in
which the potential for disciplinary action could act as a deterrent to students who want to seek assistance for
themselves or others. The Good Samaritan Policy is designed to enable dangerously intoxicated or impaired
students, or their guests, to receive the professional medical treatment they need. When a student aids an intoxicated
or impaired individual by contacting a professional for assistance, neither the intoxicated individual nor the
individual reporting the emergency will be subject to disciplinary action. Please see the full policy under the
“Disciplinary Procedures” section of Student Handbook.
Prevention and Education
Pepperdine seeks to prevent alcohol and other drug-related problems by educating students about the personal
and social consequences associated with the abuse of drugs. Educational programs are offered on an ongoing basis
and are coordinated through the Counseling Center. Resident advisors in the residence halls receive alcohol and drug
awareness training in order to serve the needs of the residential community. Prevention strategies also include efforts
to change inappropriate community norms regarding alcohol and other drug use and to alter environmental factors
that support inappropriate use. Finally, the University partners with the community and parents/guardians of
students to help prevent abuse.
Assistance in Overcoming Alcohol and Other Drug Abuse
For students who seek help for substance abuse problems, complete confidentiality will be observed to the limit
of the law. Insofar as federal and state statutes and professional ethical standards permit, no professional on the
Pepperdine health and counseling staffs will in any way notify the administration of the name of a student who seeks
help for a substance abuse problem without prior written permission from that student, and no records will be
forwarded to the administration regarding the services or the problem. Confidential counseling and treatment are
available to students through the Student Health and Counseling Centers or by referral to appropriate agencies offcampus. Please contact the Counseling Center at 506-4210 for more information.
Regulations and Sanctions Regarding Alcohol and Other Drugs
Students are responsible for conforming their behavior to Federal, State, and local law, and to the University’s
Policy on Alcohol and Other Drugs. When violations of law or policy come to the attention of University officials,
students may be referred for criminal prosecution and University sanctions may be imposed. Harm to persons or
damage to either private or University property arising from the actions of intoxicated individuals on the premises of
the University will be the full and sole responsibility of such individuals.
1.
2.
3.

4.

The consumption or possession of alcoholic beverages or possession of empty containers is prohibited on
University property or at any University-sponsored event or activity, regardless of the student’s age.
On campus, it is a violation to be in the presence of alcohol, alcohol containers, controlled substances, or
drug-related paraphernalia.
Off campus, it is a violation to drink underage. It is also a violation to misrepresent one’s age for the
purposes of purchasing or consuming alcohol. This includes the manufacture, sale, distribution, promotion,
possession, or attempt to obtain false identification (on or off campus). Possessing a fake ID may result in
University probation on the first offense.
Drunkenness, on or off campus, is not consistent with the moral standards of the University and may result,
minimally, in University probation on the first offense and suspension on the second offense. Drunkenness
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5.
6.

7.

8.

9.
10.
11.
12.

13.

14.
15.

is defined as a blood alcohol content of .08% or more and/or as offensive, disruptive, destructive,
hazardous, and/or vulgar conduct during or following the consumption of alcoholic beverages.
The refusal by a student to take or fully cooperate with a breathalyzer, field sobriety, or drug test may be
considered as admission of being under the influence.
Operating a motor vehicle, on or off campus, while under the influence of alcohol or a controlled substance
is a serious threat to oneself and the community and may result in immediate suspension, expulsion, or
dismissal. Anyone who injures another person as a result of driving under the influence may be
permanently dismissed.
The attempt to obtain, use, possess, distribute, or sell, any potentially harmful or illegal drug (e.g.,
prescription drugs, marijuana, cocaine) or drug-related paraphernalia (including hookahs) is strictly
prohibited. Anyone involved in the sale or distribution of drugs on or off campus may be dismissed
immediately.
The possession or presence of any amount of a controlled substance is prohibited on or off campus. This
includes but is not limited to the presence of marijuana smoke or odor, small “roaches,” or residue found in
baggies, pipes, or other paraphernalia. The possession or use of medicinal marijuana is prohibited on or off
campus. The possession or presence of marijuana or other controlled substances may result, minimally, in
suspension.
Possession or use of any herb or drug used for hallucination or intoxication.
Promoting the consumption of drugs or alcoholic beverages may not be undertaken within the confines of
University properties or through University-sponsored or approved publications or events.
Any student (regardless of age) or student organization found supplying, possessing, or consuming alcohol
or other drugs at University-sponsored off-campus events will be subject to disciplinary action.
Any student leader (including, but not limited to, Orientation Leaders, RAs, and Student Service Officers)
who promotes or supplies alcohol or other controlled substances may be immediately suspended, expelled,
or dismissed from the University. Examples of promoting alcohol/controlled substances include advertising
parties either verbally or with flyers and inviting or driving underage students to parties where alcohol is
present.
Hosting or in any way assisting or promoting a gathering (on or off campus) that includes underage
drinking or drunkenness or drug use, whether intended or not, may result in suspension or dismissal. Those
living at the location where the party is held may be held responsible as hosts regardless of who provides
the alcohol.
Any student who encourages another to consume alcoholic beverages or any substance as a means to
induce that individual to engage in behavior that would otherwise be against that person’s will is subject to
dismissal.
Any student who sexually assaults or attempts to sexually assault another person who is incapacitated due
to alcohol or other drugs is subject to immediate permanent dismissal.

Health Risks
The use and abuse of alcohol and other drugs can cause a number of problematic changes in behavior and
physiology. Alcohol, especially in high doses or combined with medications or other drugs, can lead to violent
behaviors including acquaintance rape, vandalism, fights, incidents of drinking and driving, injury, and other
medical emergencies. If you discover someone who is excessively intoxicated, unconscious or in need of emergency
assistance, please dial 506-4441 on-campus, or 911 off-campus. Doing so may save someone's life.
Moderate to high doses of alcohol may cause marked impairments in higher mental functions, severely altering a
person's ability to learn and recall information. Research has shown that using alcohol or other drugs negatively
affects academic performance.
The risk of having an automobile accident increases after consuming even relatively small quantities of alcohol.
Low doses may significantly impair judgment, coordination, abstract mental functioning, and the ability to complete
complex tasks.
Repeated use of alcohol and other drugs can lead to physical and/or emotional dependence. Alcohol or substance
dependence occurs when a person continues their use despite recurrent social, interpersonal, and/or legal
consequences. There is strong evidence based on medical research that alcohol and other drug abuse contributes
significantly to heart disease and cancer as well as permanent damage of vital organs such as the brain and liver.
There is clear evidence of serious negative effects on babies due to the use of illicit drugs and alcohol by the mother
during pregnancy.
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The use of Cannabis (Marijuana, Hashish) may impair or reduce short-term memory and comprehension, alter
sense of time, and reduce coordination and energy level. Its effect can last more for more than 4-6 hours after being
used. Contrary to popular belief, marijuana is both physically and emotionally addictive.
Hallucinogens (LSD, Ecstasy, and PCP) cause hallucinations. The user may experience panic, confusion,
suspicion, anxiety, and loss of control. Delayed effects can occur, including ongoing loss of concentration and
memory. Frequent use can cause permanent loss of some mental functions.
Cocaine and Crack are highly addictive drugs. The immediate effects of cocaine include dilated pupils, elevated
blood pressure, heart rate, respiratory rate, and body temperature, followed by depression. Crack can cause delirium,
hallucinations, blurred vision, severe chest pain, muscle spasms, and even death. These drugs cause a temporary
feeling of power, impairing judgment and decision-making.
Amphetamines (Crystal, Speed, Crank, and Meth) are highly addictive stimulants, which can cause one to "rush"
around and appear stimulated. Amphetamines can cause rapid or irregular heartbeat, loss of coordination, collapse,
and even death. Continued stimulant abuse can lead to mood swings, irritability, depression, sleeplessness, and even
altered personality and paranoia.
Heroin causes the body to have diminished pain reactions and is highly addictive both physically and emotionally.
It can cause disinterest in relationships, personal productivity, and workplace safety. The use of heroin can result in
coma and death. Commonly used intravenously, heroin use is associated with a wide range of physical health
problems (i.e., AIDS, hepatitis).
Prescription drugs (i.e. antidepressants, pain suppressants, stimulants, and tranquilizers) are safe only if taken as
prescribed under the supervision of a licensed physician. If abused, they can lead to sluggishness or hyperactivity,
impaired reflexes, liver and kidney damage, addiction, and nervous system damage.
Parental Notification
Pepperdine University has long recognized its special relationship with the parents and families of its students.
Even after students leave home for college, parents often play a central role in their character development, so
Pepperdine works in partnership with parents in helping students make the transition to responsible adulthood.
The University also recognizes that students have specific privacy rights. FERPA, the Family Educational
Rights and Privacy Act of 1974, is a Federal law that controls the confidentiality of, and access to, student education
records. The Higher Education Amendments of 1998 permit educational institutions to notify parents if a student,
under the age of 21 at the time of notification, commits a disciplinary violation involving alcohol or a controlled
substance. See Pepperdine’s Student Records Policy for additional information about FERPA and educational
records. A full copy may be obtained by contacting the Registrar’s Office.
The purpose of Pepperdine’s parental notification policy is to promote the holistic development of students and
to foster an alcohol- and drug-free campus community. Among several interventions that may be used to further this
purpose, parents or guardians of students under the age of 21 may be notified in the case of a violation of University
alcohol or other drug policies. Notification begins with:
A. The first time a student is charged with violating the University policy under one of following
circumstances:
1. Caused harm to oneself or another while under the influence of alcohol or other drugs or was
transported to a medical facility and treated because of alcohol or other drug use.
2. Was unruly, disruptive, or destructive while under the influence of alcohol or other drugs.
3. Operated a vehicle under the influence of alcohol or other drugs.
4. Was arrested or taken into custody by law enforcement officers while under the influence of alcohol or
other drugs or is charged with violating a federal, state, or local law related to alcohol or other drug
use.
5. Because of previous violations (not related to alcohol or other drugs), the current alcohol or other drug
violation might result in the student being placed on suspension or a more severe sanction.
6. Hosted or in any way assisted or promoted a gathering that included underage drinking or drunkenness.
B. The first time a student is charged with violating the University policy regarding the attempt to obtain or
the use, possession, sale, or distribution of any narcotic or other controlled substance not lawfully
prescribed by a health care provider.
C. The second time a student is charged with violating the University policy regarding:
1. The consumption, possession, sale, or distribution of alcoholic beverages.
2. Being in the presence of alcohol, alcohol containers, controlled substances, or drug-related
paraphernalia on University property.
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Normally, a parent or guardian will be notified in writing by the associate dean of student affairs for community
standards before the disciplinary hearing. Before notifying the parents or guardians, every effort will be made to
inform the student and attempt to have the student make the first contact. This is consistent with the general
philosophy that supports students developing independence and personal accountability. However, in some
situations consultation with the student or first contact by the student may not be possible or appropriate and in such
cases the University is not required to alert the student when it has notified his/her parent or legal guardian. In other
situations, after consulting with the student, the associate dean may determine that notifying the parents/guardians
may be harmful to the student and in such cases the University is not obligated to make notification.
This policy does not preclude the University’s contacting parents or guardians for other policy violations that
may endanger the health and well being of a student or other individuals in the community. Also, the University may
release information related to student educational records to parents who claim the student as a dependent for tax
purposes.
Review of University Program and Policy
Biennially, the University will review its alcohol and other drugs prevention program and this policy to
determine the program’s and policy’s effectiveness, to implement changes if needed, and to ensure that the
University’s disciplinary sanctions are consistently enforced.
Last Updated on July 28, 2017
ANIMALS
Introduction
The University recognizes that wild animals may frequent or select the Malibu campus grounds as their
habitat and that owners of domestic animals may occasionally bring their pets to certain public areas of the Malibu
campus. This policy is intended to protect the Pepperdine community from hazards associated with or caused by
wild and domestic animals, and to optimize the safety and health of faculty, staff, students, and visitors.
Exceptions may be made to this policy on a case-by-case basis as required by applicable law. This policy does not
apply to animals related to instructional and/or research activity. Violations of this policy may result in disciplinary
actions.
Definitions
The following definitions apply for the purposes of this policy:
● Wild animals are non-domesticated animals living in their natural habitat.
● Pets are animals sufficiently tame to live with a family and are kept and cared for as companions.
● Service animals are animals that are individually trained to do work or perform tasks for people with
disabilities. Examples of such work or tasks include guiding people who are blind, alerting people who
are deaf, pulling a wheelchair, and alerting and protecting a person who is having a seizure, among
others. Service animals are working animals, not pets.
● Support/comfort animals are animals that provide emotional or other support that ameliorates one or
more identified symptoms or effects of a person's disability. Unlike service animals, support/comfort
animals are not required to be trained to perform work or tasks.
Wild Animals
Community members are expected to take reasonable precautions when encountering wild animals and may not
feed or otherwise disturb them.
Community members should immediately notify the Department of Public Safety to report wild animals on
campus that pose any threat. Please reference the Emergency Preparedness Guide for additional information on
wildlife.
Pets
Members of the Pepperdine community and visitors to the campus are generally permitted to bring their pets to
public outdoor areas of the Malibu campus. Pets are only allowed outdoors; they are prohibited from all University
buildings, athletic fields, The Fick Walk, Military Honor Garden, Biggers Family Courtyard, and Heroes Garden.
Students and guests are not permitted to have pets in the residence halls. Pet guidelines for Malibu campus faculty
and staff residences may be found in HOA rules and regulations. All pets must be controlled by a leash, tether, or
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harness that does not exceed six feet in length. Pets may not be tethered to a tree or structure or left unattended for
any period of time. Unless otherwise permitted, pets are prohibited from all outdoor University events. Owners must
immediately clean up after their animals and ensure the animals' behavior does not cause a nuisance or harm to
individuals or University property. Owners are responsible for any damage or injury caused by their pets, as well as
appropriately caring for their pets. The University is not liable for harm to pets while on campus. Any pet brought to
public outdoor areas of the Malibu campus must be licensed and inoculated in accordance with Los Angeles County
regulations, with the burden of proof on the owner.
Pets are not allowed at any other campus locations, including graduate campuses, the Washington, DC campus,
or any international campuses. Additional animal policies are determined by the building lease agreement.
Violations may be resolved informally. Further questions, assistance in enforcing this policy, or reports of an
animal that poses a threat or is otherwise disruptive may be directed to the Department of Public Safety.
Any individual bitten by an animal on campus should immediately contact the Department of Public Safety.
Service Animals
Pepperdine provides equal access and reasonable accommodation for individuals with disabilities to participate
in any program, service, or opportunity provided by the University, and complies with applicable laws related to
service animals.
Concerns about whether an animal is a pet or service animal should be reported to the Department of Public
Safety. Service animals are permitted to accompany people with disabilities in all areas of campus where community
members and visitors are allowed to go. Exclusions of service animals are determined on an individualized basis and
when one or more of the following conditions exists:
● The service animal is disruptive and not effectively controlled
● The service animal is not housebroken
● The presence of the service animal would fundamentally change the nature of the job, service, or activity
● The service animal's presence, behavior, or actions pose an unreasonable or direct threat to property and/or
the health and safety of others (including inappropriate hygiene and cleanliness)
● The service animal may be in danger
● The service animal's presence may compromise the integrity of certain research
The University is not responsible for the care or supervision of service animals. Individuals are responsible for:
● Complying with licensing requirements of Los Angeles County, as appropriate for the animal, with a copy
of the license submitted to the Department of Public Safety and Disability Services (for students) or Human
Resources (for employees)
● Following their veterinarian's care recommendations and vaccinations for the animal, with a copy of the
health record submitted to the Department of Public Safety and Disability Services (for students) or Human
Resources (for employees)
● The cost of any property damage or cost of extra cleaning due to the animal
● The control and reasonable behavior of the service animal at all times
● The service animal's appropriate hygiene and cleanliness
● The immediate clean-up and proper disposal of all animal waste
Service animals in training are allowed on campus in accordance with the above guidelines for service animals.
Faculty, staff, and students should not bring service animals in training to the classroom, residence halls, or
workplace.
If students are allergic to service animals on campus, they are encouraged to contact Disability Services to assist
in resolving the issue. If faculty and staff are allergic to service animals on campus, they are encouraged to contact
their supervisor and Human Resources to assist in resolving the issue. Disability Services and Human Resources will
attempt to reasonably accommodate all parties.
Students should register their service animals with Disability Services. Employees may request the assistance of
a service animal as a reasonable accommodation for their disability; such requests must be handled through Human
Resources.
In the event of a dispute about an accommodation related to a service animal or an animal restriction, students
are encouraged to attempt to resolve the issue with Disability Services. Students may also file a complaint in
accordance with their school's student handbook. Faculty and staff are encouraged to attempt to resolve disputes
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with their supervisor and Human Resources. Employees may also file a complaint in accordance with section 29 of
the University Policy Manual.
Support/Comfort Animals
Support animals are not considered service animals under this policy or applicable law. Support animals are not
permitted in University buildings, athletic fields, or designated gardens and must follow the guidelines for pets on
campus. Support animals may be allowed in on-campus student residences when registered with and approved by
Disability Services.
Last Updated on August 15, 2016
COMPLAINT PROCESS
Pepperdine University takes very seriously complaints and concerns regarding the institution.
If a student has a complaint regarding Seaver College, the student may present a complaint or grievance
according to the applicable policies and procedures found in this catalog.
If the student believes that their complaint or grievance warrants further attention after exhausting the procedures
set forth in this catalog, you may contact:
The Western Association of Schools and Colleges (WASC) at http://www.wascsenior.org/comments if your
complaint is about the institution’s compliance with academic program quality and accrediting standards.
WASC is the academic accrediting body for Pepperdine University.
If the student believes that their complaint or grievance continues to warrant further consideration after
exhausting the processes of either WASC or Pepperdine, the student may submit a complaint to the Attorney
General of the State of California by filing a complaint form with the Public Inquiry Unit of the California State
Department of Justice at:
Public Inquiry Unit: 800-952-5225 (phone) or 916-323-5341 (fax); or on-line at
http://ag.ca.gov/contact/complaint_form.php?cmplt=PL
The Attorney General's Office will review the process through which Pepperdine attempted to resolve your
complaint. If the process complies with the University’s written policies and procedures, the Attorney General's
Office will, for the purposes of state oversight, consider the matter closed. If the Attorney General determines that
the process through which the University attempted to resolve your complaint did not comply with the University’s
written policies and procedures, the Attorney General may request reconsideration by Seaver College.
Nothing in this disclosure limits any right that the student may have to seek civil or criminal legal action to
resolve his or her complaints.
Pepperdine University has provided this disclosure in compliance with the requirements of the Higher
Education Act of 1965, as amended, as regulated in CFR 34 §§ 600.9 and 668.43(b).
COMPUTER AND NETWORK RESPONSIBLE USAGE
Purpose
Pepperdine University provides access to computing and network resources in order to support its instruction,
research, and service missions; administrative functions; and student and campus life activities. All such use shall be
ethical and consistent with the University's mission. Any other uses, including uses that jeopardize the integrity of
the Pepperdine network, the privacy or safety of other users, or that are otherwise illegal, are prohibited.
Applicability
This policy applies to all users of University computing and network resources, whether affiliated with
Pepperdine or not, and to all uses of those resources, whether on campus or from remote locations.
Conditions for Use
Users of Pepperdine University computer and network resources must:
● Follow all applicable federal, state or local laws.
● Follow all relevant University rules, regulations, policies and procedures, including the IT use policies and
procedures published for specific systems.
● Actively maintain the security of personally-owned and University-assigned computers.
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●

Report privacy, security or policy violations to the Information Security office.

Prohibitions
Users of Pepperdine University computer and network resources must not:
● Utilize any identity or account not specifically assigned to the user.
● Hinder, monitor or intercept another user's network traffic.
● Disclose, destroy or capture personal, confidential or restricted data.
● Use resources for commercial purposes or personal financial gain.
● Use resources for unauthorized access of any system or network.
Peer-to-Peer and File Sharing Notice
Users must not engage in the unauthorized copying, distributing, altering, maintaining or transmitting of
copyrighted materials, information, software, music or other media.
Security and Privacy
Users’ University computer and network passwords must conform to IT's published complexity and length
requirements, and must not be shared with any other person, used in non-University accounts, or otherwise
disclosed. Passwords must be changed immediately if disclosed or compromised.
The University employs various measures to protect the security of its information resources. Users should be
aware that their uses of University computer and network resources are not private. While the University does not
routinely monitor individual usage, the normal operation and maintenance of the University's computing resources
require backup, logging of activity, the monitoring of general and individual usage patterns, and other such activities
that are necessary for information security and the rendition of service. In addition, the University reserves the right
to review, monitor and/or capture any content residing on, or transmitted over, its computers or network at its sole
discretion. The University reserves the right to limit access to its computers or network, and to remove or limit
access to material residing on its computers or network.
The most current version of the Computer and Network Responsible Use Policy and any technical requirements
and guidelines related to this policy are published at community.pepperdine.edu/it/security/policies
DISCRIMINATION AND HARASSMENT
Pepperdine University affirms that all members of our community are created in the image of God and therefore
should be treated with dignity and respect. Our University Code of Ethics states that we do not unlawfully
discriminate on the basis of any status or condition protected by applicable federal or state law. Further, we respect
the inherent worth of each member of the community and do not engage in any forms of harassment. We follow the
profound truth found in the Golden Rule, “In everything do to others as you would have them do to you” (Matthew
7:12).
Because of our commitment to honoring the dignity and respect of every individual, discrimination and
harassment (and any related retaliation), as defined below, is prohibited and will result in disciplinary action, up to
and including dismissal from the University. This policy applies to all University students, including any
matriculated undergraduate or graduate student who is enrolled full- or part-time; has completed the immediately
preceding term, is not presently enrolled, and is eligible for re-enrollment; or is on an approved educational leave or
other approved leave status. This includes the period before classes begin, while the student is attending classes,
between academic sessions or on leave. This policy applies even if the student withdraws from school while a
disciplinary matter is pending. This policy applies to student conduct that occurs both on and off campus. This
policy does not apply to sexual misconduct. For information regarding sexual misconduct, please see the Sexual
Misconduct Policy.
Speech that constitutes a protected exercise of a student’s rights under California’s Leonard Law will not be
deemed a violation of this policy. However, some speech that may be protected by the Leonard Law is nonetheless
inconsistent with the Golden Rule, and students are encouraged to live by this higher standard rooted in our
Christian faith and heritage.
Definitions
The University encourages students to immediately bring any concerning behavior to the University’s attention
even if such behavior does not constitute discrimination, harassment, or retaliation as defined below.
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A. Discrimination: Unlawful discrimination occurs when an individual is treated less favorably with respect to
the administration of the University’s educational programs and activities, admissions, financial aid, or oncampus housing, based upon that individual’s membership in a class protected by applicable law.
B. Harassment: Harassment is defined as conduct that is so severe and/or pervasive, and objectively offensive,
that its effect, whether or not intended, impairs a person’s ability to participate in the University’s
educational programs and activities or their living environment. Objectively offensive conduct means that it
must be offensive both to the recipient of the conduct and to a “reasonable person” in the recipient’s
circumstances. Examples of harassment include, but are not limited to:
1. Some students hang a noose from the ceiling of an African-American student’s room.
2.

Over the course of the semester, a gay student is repeatedly called names (including anti-gay slurs like
“fag” and “homo”) both to his face and on social networking sites.
3. After a student discloses that he receives an accommodation for his learning disability, another student
calls him a “retard” every time he walks into the classroom.
4. Someone spray paints “terrorist” on a Muslim student’s car.
5. A student draws a swastika on a Jewish student’s message board.
C. Retaliation: Retaliation is any form of sanction or adverse treatment against a person because that person has
asserted a good faith complaint of discrimination or harassment, or assists in providing information
regarding a complaint of discrimination or harassment. Retaliation may consist of intentional
disparagement, harassment, negative remarks, or other treatment that creates a hostile environment.
Reporting Discrimination, Harassment, and Retaliation
Students who feel that they have been subjected to discrimination, harassment, and/or retaliation, should contact
the dean of their school. Students accused of harassment, discrimination and/or retaliation will be subject to
disciplinary proceedings set forth in the applicable school’s code of conduct. Student complaints against faculty or
staff members are subject to the nonacademic student grievance procedure.
Confidential reports may be made by contacting a counselor at the Student Counseling Center located at TCC
270 or at (310) 506-4210. Confidential reports can also be made by contacting University Chaplain Sara Barton, at
TCC 106A or at (310) 506-4275.
Anonymous reports may be made on the anonymous Wave Tip line by calling voice mail at (310) 506-7634 or
on the LiveSafe app. For any campus emergency, call (310) 506-4441.
GRADE DISPUTE
Grades measure student performance and serve as a means of determining graduation eligibility and honors. As
such, Seaver College recognizes that a fair and rigorous assessment of student coursework is vital to the mission of
the school and wishes to ensure that disagreements arising over assigned grades are handled promptly, fairly, and
professionally.
This policy outlines the procedure that a student must follow in the event that he/she wishes to dispute the grade
received in a course at Seaver College.
This process must be initiated by the student before the midpoint of the next non-summer semester, which
immediately follows the course in question.
Most grade issues can and should be resolved privately between the student and instructor. This is the starting
point with all grade disputes. In case the matter is not satisfactorily resolved by these means, the following appeals
procedure shall apply:
1. The student shall submit a written appeal to the division chair with a copy to the instructor identifying the
course, semester, grade received, and the reason for the appeal.
2. The student shall assemble all relevant class materials (syllabi, returned assignments, tests, papers, etc.)
distributed or returned by the instructor to the student. These materials need to be compiled within two
weeks of the date of the written appeal. If the student cannot assemble all such documents, the grade dispute
is concluded with no grade change.
3. Concurrently, the instructor will assemble all relevant class materials that he or she retained for this student
(final exams, midterms, etc.) within two weeks of the date of the written appeal. A copy of these documents
along with the syllabus, grade book, and the instructor’s written response to the student appeal is to be
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forwarded by the instructor to the division chair. If the instructor cannot produce all relevant documents
pertinent to the student’s work in the course, the grade dispute will be taken up by the instructor’s division
chair in consultation with the associate dean.
4. The chair will appoint an ad hoc committee of two faculty members within the division who teach the course
(or a similar one) in question. This committee will then evaluate the student’s course materials based on the
following criteria:
● Have all assignments and examinations been administered in accordance with the guidelines set forth in
the class syllabus?
● Has all student work been graded fairly, consistently, and accurately?
At the conclusion of the committee’s evaluation of the course material, it will submit a written recommendation
and explanation to the division chair. The recommendation must be one of the following:
1. Uphold the grade given by the instructor, or
2. Require that the instructor re-grade one or more assignments, followed by a recalculation of the student's
grade, or
3. Require that the instructor formulate a repeat of one or more class assignments or assessments, followed by
a recalculation of the student's grade, or
4. Recommend a specified grade change
Based on the ad hoc committee’s findings, it shall be the division chair’s decision, in consultation with the
associate dean of Seaver College, as to whether the grade shall be changed. This decision will be final. No further
appeal is possible.
HAZING
Pepperdine University is committed to the highest standards of academic excellence and Christian values which
strengthen lives for purpose, service, and leadership. Hazing is a violation of our Christian teaching that all people
are created in the image of God and should be treated with dignity and respect. Therefore, Pepperdine is dedicated to
a University community free of hazing.
Hazing is prohibited by state law and University policy. The University’s hazing policy applies to all student
organizations – including groups governed by the Sports Club Council, Inter-Club Council, Inter-Fraternity Council,
Panhellenic Council, National Pan-Hellenic Council, and athletic teams – as well as unrecognized student
organizations.
It is unlawful to engage in hazing. See California Penal Code section 245.6 (“Matt’s Law”). Matt’s Law defines
hazing as “any method of initiation or preinitiation into a student organization or student body, whether or not the
organization or body is officially recognized by an educational institution, which is likely to cause serious bodily
injury to any former, current, or prospective student of any school, community college, college, university, or other
educational institution in this state. The term ‘hazing’ does not include customary athletic events or schoolsanctioned events.” Individuals found guilty of hazing may be imprisoned and/or fined. Matt’s law also allows a
person against whom the hazing is directed to sue the individuals who participate in the hazing or organizations that
authorize, request, command, participate in, or ratify the hazing.
Pepperdine’s Definition of Hazing
Pepperdine defines hazing much more broadly than Matt’s Law. This broader definition is classified into three
categories: 1) subtle hazing; 2) harassment hazing, and 3) violent hazing (see descriptions and examples below).
Pepperdine prohibits any student or student organization from engaging in, individually or as part of a group, an act
which is humiliating, intimidating, or demeaning or potentially endangers or puts at risk the mental health or
physical safety of a student for the purpose of or in connection with initiation, admission into, affiliation with, or as
a condition for continued membership in a group or organization. Hazing includes active or passive participation in
such acts and occurs regardless of the willingness to participate in the activities.
The following terms are an important part of Pepperdine’s definition of hazing:
Passive Participant: An individual member of the hazing group who stands by and watches the hazing activity
perpetrated upon another person and chooses not to do or say anything that would or could change the course of
action. The University considers passive participants as much of the problem as active perpetrators, and will
consider passive participants to be contributors who help perpetuate hazing culture.
Consent: Even if someone agrees or is otherwise complicit in participating in a potentially dangerous activity,
this does not remove the responsibility from the perpetrators (or passive participants). Furthermore, it may not be
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true consent when considering the pressure and desire to belong to the group. Consequently, the implied or
expressed consent of any person toward whom an act of hazing is directed cannot be used as a defense to a charge of
hazing.
Examples of Hazing and Prohibited Activities
A complete list of activities that would constitute hazing would not be possible, but hazing can be classified into
three categories that would reasonably be expected to affect another person’s dignity or well-being. Almost anything
that new members are required to do that is not required of more senior members or any other activities devoid of
legitimate educational value is likely to constitute hazing. Violating or encouraging others to violate any University
policy in the context of new member activities is prohibited (e.g, alcohol consumption).
SUBTLE HAZING
Subtle hazing typically involves activities that breach reasonable standards of mutual respect and place new
members on the receiving end of ridicule, embarrassment, and/or humiliation tactics. New members often feel the
need to endure subtle hazing to feel like part of the group or team. Some examples include, but are not limited to:
1. Any activity that is presented as optional but has real or perceived negative consequences for
nonparticipation (e.g., not participating Spirit Cup activities results in running laps).
2. Deception
3. Assigning demerits
4. Silence periods with actual or implied threats for violation
5. Deprivation of privileges granted to other members
6. Requiring new members to perform duties not assigned to other members
7. Encouraged exclusion from social contact
8. Compelling a person or group to remain at a certain place
9. Line-ups and drills/tests (sometimes includes name calling)
10. Requiring new members to refer to other members with titles (e.g. “Mr.” or “Miss”) while they are
identified with demeaning terms
11. Expecting certain items to be in one’s possession (e.g., backpacks, shields, paddles, bricks, etc.)
12. Activities that would unreasonably interfere with students’ other activities or obligations (academic,
extracurricular, family, religious, etc.)
13. Required uniforms, costumes, or clothing designating new member status (e.g., t-shirt with “Pledge”)
14. Depriving students of sense awareness (sight, sound, etc.)
HARASSMENT HAZING
Harassment hazing typically involves behaviors that cause emotional anguish or physical discomfort in order to
make new members feel like part of the group. Harassment hazing confuses, frustrates, and causes undue stress for
new members. Some examples include, but are not limited to:
1. Verbal abuse
2. Threats or implied threats
3. Wearing or carrying apparel or items likely to subject the wearer to embarrassment, ridicule, or harm
4. Stunt or skit nights with degrading, crude, or humiliating acts, inappropriate scavenger hunts or road trips
5. Public stunts and buffoonery
6. Fake branding/cutting or psychological game playing
7. Shaving of the head or any other part of the body
8. Sleep deprivation or disruption
9. Sexual simulations or nudity in any form
10. Expecting new members to perform personal service to other members-cook, clean, etc.
11. Expecting new members to be deprived of maintaining a normal schedule of personal hygiene
12. Expecting new members to harass others
13. Degrading or humiliating games and activities
VIOLENT HAZING
Violent hazing involves behaviors that have the potential to cause physical, and/or emotional harm. Some
examples include, but are not limited to:
1. Forced, pressured, or coerced alcohol or other drug consumption
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2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.

Beating, paddling, or other forms of assault
Forced or coerced ingestion of substances or concoctions
Burning
Water intoxication or other consumption challenges
Abuse or mistreatment of animals
Any activity which involves vomit or other body fluids
Expecting illegal activity
Bondage
Abductions/kidnaps
Exposure to extreme heat or cold without appropriate protection
Branding, tattooing, piercing

Positive New Member Activities
There are many new-member activities that are positive, educationally appropriate, and develop group unity,
bonding, and a sense of belonging, Examples include, but are not limited to the following:
1. Attending pre-season or organizational training sessions
2. Engaging in community service
3. Completing a “ropes” course or other group building activities
4. Participating in a supervised group, organization or team trip
5. Competing with each other in team games, splitting the team equally between new members and returning
members
Because it is not always clear to individuals which activities are unacceptable and constitute hazing, student
leaders and members of student groups are required to consult with groups' advisors, coaches, or other University
officials responsible for the program or activity in advance of the planned event. Activities which detract from the
goal of fostering the personal and intellectual development of our students have no place at Pepperdine.
How You Can Tell If It Is Hazing
If you have to ask if it’s hazing, it probably is. Here are some things to think about, and to help you determine if
the activity is hazing.
1. Is this in line with your organization’s mission and values?
2. Are alcohol or other drugs involved?
3. Are any state, local laws or University rules being violated?
4. Will active/current members of the group refuse to participate with the new members and do exactly what
they’re being asked to do?
5. Does the activity risk emotional or physical abuse?
6. Is there risk of injury or a question of safety?
7. Do you have any reservation describing the activity to your parents, to a professor, University official, or
media?
8. Must new members carry specific items with them at all times?
9. Must new members remain silent for a certain time period, or are they denied contact with friends and
family?
10. Would you be comfortable describing this activity to your parents? Or have details about it published in
the Graphic?
Pre-Approval of New Member Activities
All new member activities must be approved in advance by the appropriate department responsible for
overseeing the organization, group, or team involved. In deciding whether to approve the program, the department
will consider whether the proposed activity constitutes hazing as defined above and also whether the activity is
likely to produce or would be perceived by a reasonable person as likely to be humiliating, intimidating, demeaning,
or potentially endangers or puts at risk the mental health or physical safety of a student. Organizations, groups and
teams may not engage in any new member activities that have not been approved by the responsible department.
Disciplinary Action
Individuals accused of hazing will be brought before the Student Disciplinary Committee pursuant to the
Disciplinary Procedures set forth in the Seaver College Student Handbook. Student Organizations charged with
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hazing will be brought before the Student Organizations Disciplinary Board. Student organizations and members
found to have engaged in hazing will be disciplined, up to and including, deactivation of the student organization
and dismissal from the University of its members. University disciplinary proceedings may be instituted against a
student also charged with violation of any law, including Matt’s Law. See California Penal Code section
245.6.Disciplinary proceedings may be carried out prior to, simultaneously with, or following civil or criminal
proceedings off campus.
Immunity for Reporting Hazing
In an effort to encourage reporting of hazing incidents, the Office of Community Standards may grant immunity
from University discipline to a person whose conduct violated the hazing policy but voluntarily:
● reports a hazing incident before being contacted by a University official concerning the incident or
otherwise being included in the institution's investigation of the incident; AND
● the conduct the student engaged in did not cause physical harm to another; AND
● cooperates fully and in good faith throughout the institutional investigation and disciplinary process
regarding the hazing incident.
NOTE: The grant of immunity is not automatic and will be determined by the associate dean of student affairs for
community standards.
Reporting Hazing
To report hazing as it is occurring; please dial these emergency phone numbers:
On-Campus: Department of Public Safety, 310-506-4441
Off-Campus: 911
To report hazing after it has occurred; please contact any of the following numbers:
Department of Public Safety (CCB), 310-506-4700
Office of Community Standards (TAC 201), 310-506-4471
Greek Life Coordinator (HAWC 115), 310-506-6569
Anonymous reports may be made on the “LiveSafe” mobile app or on the anonymous Wave Tip line by calling
voice mail at 310-506-7634 or online at: www.pepperdine.edu/publicsafety/concern
Anti-hazing Hotline for Greek Organizations: call toll-free 1-888-NOT-HAZE (1-888-668-4293)
Last Updated on August 15, 2016
HEALTH INSURANCE
All Seaver students are required to furnish verification of health insurance by electronic submission. All
international students are required to purchase U.S. based coverage that is comparable to the University plan.
Students who do not submit an electronic waiver each fall, or upon entrance in the spring term, will be automatically
enrolled in the University Student Health Insurance Plan (SHIP), as well as those whose waivers are denied. The
University requires health coverage for the purpose of limiting undue financial and academic stress related to
illnesses during the academic year. A health insurance policy will assist in meeting not only the costs of common
illnesses treated at the Student Health Center or at a private physician’s office, but also the financial burden of
illness and accidents involving more extensive care.
University health insurance is intended to provide the lowest premium for the student while providing the
greatest benefit; however, a student may purchase any policy that has comparable coverage to the University policy.
It is highly recommended that insurance coverage include local care close to Malibu. For more information please
call Wells Fargo Insurance Services at 800-853-5899.
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HOUSING AND RESIDENCE LIFE
Housing and Residence Life (HRL) strives to enhance the learning experience by fostering a safe, caring,
respectful, and dynamic community. The core purpose of the HRL program is to empower students to make
connections between faith, living, and learning.
Basic Human Respect
Housing and Residence Life strives to fulfill the mission of Pepperdine University by providing an atmosphere
conducive to academic, social, and spiritual growth within our diverse community. One method utilized to fulfill
that mission is the Basic Human Respect program (BHR) which is facilitated by the Resident Advisors within the
first two weeks of the semester. This program provides a resource for residents to express feelings, mediate conflict,
communicate better, and create a more tranquil living environment. The program creates a foundation for good
communication between residents before a problem begins. It is expected that all residents participate in the BHR
program and fill out a roommate covenant while living on campus. This includes, but is not limited to, participating
in all designated BHR and Community Life Orientation Meetings (CLOMs) throughout each semester.
Contract and Registration
In congruence with our mission to establish a community that fosters social, academic and spiritual growth,
all new students are required to live on campus and have a meal plan for four semesters including all transfer
students who are required to live on campus for the entire academic year. The only exception applies to spring
transfer students who are required to live on campus for one semester (the spring term when they begin
Pepperdine). We believe the relationships and community built during these first years of attending Pepperdine are
vital to the college experience. The Housing and Residence Life program provides an atmosphere that empowers
students to make connections between faith, living, and learning within a diverse community.
The terms of the housing contracts may be found on the HRL website. Please note that contracts may only be
broken with separation from Pepperdine. Students withdrawing before the add/drop deadline will receive a full
refund. Students withdrawing or separating after the add/drop will not receive refunds for partial semesters except
for medical withdrawal. Residents who withdraw must notify OneStop and officially check out with the HRL
Office. Students not enrolled in classes, as determined by the Office of Student Information and Services, lose
their eligibility to live in University housing immediately.
When a housing contract is submitted for the academic year (defined by the academic calendar from August
to May), students who need to complete one semester of their on-campus residency requirement in the fall will not
be able to drop their spring housing. When calculating semesters, International Program housing counts, but
summer or winter break terms are not considered a semester due to the number of days involved.
Students wishing to apply for a residency exemption may submit a written petition to Housing and Resident
Life by the posted deadline. Pepperdine understands the value of students being in community, so exemptions will
be rare and for very special circumstances. The exemption petition must provide specific details on how the
student’s living situation will be more beneficial than the supportive and active environment of the Pepperdine
community. After the documentation has been submitted, the HRL Board of Review will consider and make its
decision.
Housing for juniors and seniors is limited because there is not enough space for all students to live on campus.
Students with a disability or a chronic medical condition that requires special facilities and/or
accommodations must register with the Disability Services Office by the posted deadline.
Students who are below full-time status may request housing and may be assigned if space allows.
For contract cancellation, refer to the Housing contract terms and conditions.
University housing may be available during nonacademic periods and available to residents for an additional
cost. Residents remaining on campus during these periods must submit an Interim Housing form and may be
consolidated to specific areas during the break.
Residents are not permitted to temporarily or permanently reside in a room other than their assigned room.
Residents wanting to relocate may do so only after receiving permission for a room change. The University
reserves the right to reassign individuals to different rooms or units. Such reassignment will only occur if it will
better serve the needs of the students and/or the University. By signing the housing contract, each resident accepts
responsibility for knowing and adhering to all institutional regulations. University policies are in effect at all
times, whether or not classes are in session. Students who fail to live by the community standards may lose the
privilege of living on campus. A student’s disciplinary status will be considered when prioritizing any housing
waitlists.
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The fall housing contract begins at the time of submission and is binding until checkout at the end of the
spring term. Students who fail to submit application materials are still bound by the terms of the housing contract
during the required live on semesters.
The HRL Office will communicate with residents via their Pepperdine e-mail account. Residents are
encouraged to monitor their account regularly.
Residents who are dismissed from University housing prior to the end of the contractual period will be
responsible for any remaining charges and are ineligible for reimbursement of any amount already paid.
Commercial Use
The use of residential facilities for outside or personal business purposes is strictly forbidden. This includes
University phone lines, mailboxes, and email accounts.
Construction and Refurbishment
New construction and other University construction projects such as refurbishment or unforeseen repair
projects will at times cause increased noise. Due to the scope of projects, some construction work may begin
during the academic year. Prior to and up to a year after a major construction project, continual work may occur in
and around residential areas. By signing the housing contract residents acknowledge that they have been advised
of the potential for construction projects and they accept their housing assignment accordingly. The HRL Office
will make every reasonable effort to inform the residents of any upcoming projects but cannot be responsible for
delays in construction or refurbishment projects.
Decor
It is a violation to exhibit, possess or distribute material or representations deemed to be obscene or contrary to
the mission or the moral standards of the University, including, but not limited to, pornography. It is a violation to
display alcohol containers or drug-related paraphernalia on University property.
Disciplinary Action and Fines
Disciplinary action for Housing and Residence Life policy violations and the Code of Conduct is coordinated
through the Office of Community Standards (OCS) following the “Disciplinary
Procedures” section of this handbook. Fines may be imposed by the HRL office or as a part of the disciplinary
action coordinated by OCS.
Guests
Rooms are to be occupied only by the students who are assigned to that room. Guests must register through
the RA and abide by all University regulations. As a matter of respect, residents must receive permission from
their room/apartment mates before making an invitation; guests (including International Program participants) may
not occupy or use residential facilities for more than two consecutive nights, and no more than six nights per
semester. No more than one overnight guest is allowed at a time, and the student host must accompany overnight
guests at all times. Out of consideration for others, overnight guests are prohibited during the last two weeks of the
semester.
The University reserves the right to refuse permission to house overnight guests. Guests are expected to abide
by Federal, State and local laws. Residents are responsible for the actions of their guests and for ensuring that
guests abide by University rules and regulations.
Noise
An atmosphere conducive to normal living and academic achievement is to be maintained at all times. In order
to facilitate this goal, loud televisions, stereos, and excessively noisy activities are prohibited at all times. The right
for quiet supersedes the right to make noise at all times. Designated quiet hours that are maintained during all
academic periods are 10 p.m. to 10 a.m. These hours are extended to 24 hours per day during final exam periods.
Disregard for quiet hours policies will not be tolerated. Offenders will face disciplinary action, which may include,
but is not limited to, a fine.
Pets
Students and guests are not permitted to have pets in the residence halls or apartments. Students who have a
documented medical or psychological condition or a recognized disability under the Americans with Disabilities
Act should contact the Disability Services Office for exceptions to this policy.
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Room Change Procedures
Due to the need to establish the hall community and provide a smooth transition into the academic year, no
room changes will be permitted during the first three and last three weeks of the fall and spring semesters.
During the semester: The student must first contact his or her Resident Advisor (RA) to make him or her
aware of the desire to initiate a room change. The RA and Resident Director (RD) will decide whether a room
change is necessary by working with the student and his or her roommate through the BHR and mediation process
to address any issues that exist. The HRL Staff will determine which, if either, student will move, if the situation
cannot be resolved.
If the student’s room change request is approved, he or she will receive confirmation from the HRL Office
regarding the details of the move. All bed spaces must be left empty and ready for a roommate to move into the
room at any time. If a new roommate is placed, HRL will do its best to give notice 48 hours in advance, but there
are special or emergency circumstances that necessitate immediate moves. Please review the fines associated with
improper room changes and roommate preparation below.
Between semesters: Any student can request a different space for the spring semester directly though the HRL
Office. After a room change offer is accepted, the resident is required to move to the new assignment. Students
currently living on campus but moving to a new assignment must move all of their belongings out of the old room
before leaving for break.
Search
The University reserves the right to search a student’s room and/or possessions if: (1) there is reasonable
suspicion of a violation of a law or University rule or regulation; or (2) there is reasonable belief that such a search
is necessary to protect and preserve the health and safety of persons or property. Any materials found may be used in
a disciplinary hearing, a court of law, or both. Upon determination of a reasonable need, the search may be
conducted by HRL staff (including the RA), Department of Public Safety, or other authorized University official. In
most cases items that have been confiscated will not be returned to the resident. Additionally, under certain
circumstances, vehicles on campus may be accessed and the contents inventoried. These circumstances include but
are not limited to: vehicle impound or relocation; retrieval of University property; vehicles containing a lost, stolen,
fraudulent, or altered permit; using another person’s permit; or vehicle is involved in suspicious or criminal activity.
Security of Personal Belongings
The University is not responsible for the loss of, theft of, or damage to residents’ personal possessions. When
leaving the room at any time, lock all doors and windows. Building exterior doors must remain closed and locked at
all times. We encourage residents to always lock their suite and room doors. Theft and security concerns should be
reported immediately to the Resident Advisor and to Public Safety. The University encourages residents to obtain
their own theft and casualty insurance. Often such coverage may exist in parents’ homeowners’ policies or may be
added for an additional fee. It is also recommended that residents record the serial numbers of electronic devices
such as computers, printers, and stereos. Residents are encouraged to take valuables home with them during the
University breaks.
Solicitation
To ensure the safety and privacy of all residents, solicitors, including Pepperdine student solicitors, are not
permitted to post flyers, to canvass, or market any product in the residential area without prior approval from HRL.
Resident Advisors will post only those advertisements approved by HRL. Residents are encouraged to contact the
RA, HRL, or DPS if a solicitor is in the community.
Special Deliveries to Residents
Special deliveries to residents by non-University personnel for items such as flowers and lost luggage must be
made to the Howard A. White Center (HAWC). Student Activities staff will contact residents when a delivery has
been received. The University accepts deliveries as a service to residents and will make every attempt to contact the
residents in a timely manner. The University is not responsible for any items not picked up by a resident. Any
deliveries that include alcohol or other prohibited items will not be accepted. Questions pertaining to special
deliveries to students can be directed to Mail Services.
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Storage
The University does not provide space for residents to store personal belongings. Residents who have storage
needs are encouraged to refer to the HRL website for a listing of our preferred partners who are authorized to
access our campus.
Visitation
The visitation of members of the opposite sex within the residential community is restricted to specific hours in
designated areas. The policies are strictly enforced and violations will be subject to disciplinary action. The purposes
of the visitation hours are to ensure the security and privacy of all students and to maintain an atmosphere conducive
to academic achievement.
Visitation in residence halls (including bedrooms, suites, laundry rooms, hallways, stairways) is allowed
between the hours of 10 a.m. and 1 a.m. Visitation is allowed in the main lobbies of the freshmen suite-style halls
between the hours of 7 a.m. and 2 a.m., and public restrooms may be used during this time.
All apartment buildings have 24 hour lobbies and hallways, but visitation inside the apartments is only allowed
between the hours of 10 a.m. and 1 a.m. During final exam periods, the visitation hours in all lobbies are extended to
24 hours. Residential visiting hours are in effect seven days per week. There are no circumstances which merit
exception.
When there are members of the opposite sex present after visitation hours, it is considered a violation for all
individuals present, whether or not the guest was invited or hosted by one student.
Out of respect for fellow students, residents or guests are not permitted at any time to use the shower facilities
in the bathrooms assigned to residents of the opposite sex (e.g., a male resident may not use the shower in the
bathroom of a female resident). Students or guests are not allowed to sleep overnight in the 24-hour common
areas.
FACILITIES POLICIES AND PROCEDURES
Residential facilities are maintained in a cooperative effort between the HRL Office and Facilities, Management
and Planning. While the following list of policies gives general facility guidelines, it is not intended to be an
exhaustive list. Residents should recognize that their rooms are University property and therefore they are not
allowed to make modifications or additions to the residential facility.
Accessing Unauthorized Spaces
Residents are not allowed to access unauthorized University premises, including but not limited to, building
rooftops and storage or maintenance facilities. Vehicles are not allowed on to Res Road without prior approval from
HRL or DPS.
Air Conditioners
Residents are not allowed to install inside portable air conditioners or window coolers in their room windows.
Window fans are allowed as long as the screen remains in the window. Nothing can extend from the window or the
building.
Bicycle Storage
Bicycles cannot be stored in any of the common areas or hallways of residential buildings. They must be stored
outside in the bicycle racks located in the residential community or in an area in which they would not be blocking
an exit door. Any bicycle that is blocking a doorway may be removed from the area without notification.
Beds in Rockwell Towers
For Towers residents living on the second floor and above, all beds must be positioned perpendicular to, rather
than parallel to, the windows. Non-compliance will result in disciplinary action.
Entry System
Propped door alarms are installed at the ground floor entrances of each residence hall. Residents tampering with
the door latching mechanism, or vandalizing the entry system, doors and/or propped door alarms may be subject to a
minimum $100 fine per incident and disciplinary action.
Fire Safety
In the interest of providing a safe and secure environment and demonstrating compliance with California fire
codes, the University expects all residents to comply with the standards described in this section. Residents found in
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violation or tampering with fire and life safety devices may be subject to fines up to $500 and disciplinary action.
Repeated violations of the Fire Safety standards may result in dismissal from the residential community. HRL staff
will be entering all living spaces to conduct Fire, Life and Safety walkthroughs several times a semester to ensure
that residents are in compliance with the standards.
While the University insures the residential buildings against damage from fire, this insurance does not cover
the personal possessions of students. Residents should therefore provide insurance for their own possessions.
Residential Fire Hazards
With the exception of approved appliances, the University prohibits burning open flames or incense in any
living area at any time. Any acts of negligence or intent that place the community at risk of fire are prohibited.
Additionally, fire hazards such as fireworks, lava lamps, halogen lamps, appliances with exposed heating elements,
unapproved space heaters, and personal BBQs or other items considered unsafe in a residential environment are
strictly prohibited in or around any living area. BBQs in the community area are available for student use. Residents
are not to use any part of the oven or broiler for storage purposes. The possession or use of candles (with or without
wicks, burned or unburned) will result in disciplinary action including confiscation and/or other sanctions.
The use of string lights (Christmas lights) is only permitted between the Thanksgiving holiday and before
students leave for winter break. Christmas lights may be displayed on a fireproof figurine (e.g., artificial Christmas
tree); however lights cannot be attached to the interior of any student housing facility i.e. walls, ceilings, furniture,
appliances, windows, doors or stairwell railings. Christmas lights may be displayed on the exterior of the building,
but cannot be hung on any roof area or attached to any structure by the use of nails or staples. Natural cut Christmas
trees may be displayed outside as long as they are at least 10 feet from any structure. All Christmas decorations,
including string lights and Christmas trees must be removed from the community before winter break. Please direct
any questions to the HRL Office or the Resident Director.
Light fixtures in the residential community should never be obstructed or covered by any material. Residents
may not cover their walls with material that will create a fire hazard, such as cardboard or cloth. Decorations or
posters may cover up to 10% of each wall. Covering public area couches and chairs with fabric and throws is
prohibited.
Powered appliances, surge protectors and extension cords should not be used in violation of manufacturers’
specifications (e.g., using multiple extension cords with multiple plugs in one outlet, plugging a surge protector into
another surge protector). Fire hazards found in the residential community will be immediately confiscated; in most
cases, items that have been confiscated will not be returned.
Fire Doors and Windows
Due to California Code, doors within the residence halls, except for the bedroom doors, are fire doors. Lobby,
hallway, laundry, and suite doors must not be propped open. Locks and doors, including bedroom doors, should
never be tampered with to impede the proper function of the lock, such as taping the locking mechanism against the
doorframe. To enable fire or other emergency personnel access to a room during an emergency, residents are not
allowed to block access to windows by placing furniture at window height in front of windows.
Fire Equipment
The fire-fighting equipment and alarm systems were installed for the protection of the residents and their
property. County fire regulations make it illegal to tamper with fire equipment. Tampering with this equipment
including, but not limited to: fire alarms, propped door alarms, fire extinguishers, hoses, fire sprinkler heads, smoke
detectors, mechanical bells, and fuse boxes may result in a $500 fine, immediate dismissal from the residential
community, and possible criminal prosecution. Residents are not permitted to hang any items from smoke detectors
or mechanical bells. Failure to comply will result in disciplinary action. Residents are not permitted to hang any
items (including clothes hangers) from ceiling fire sprinklers in any residential facility. Hanging items from
sprinklers could result in flooding. The resident will be held financially responsible for any water damage caused by
activation of the sprinklers.
Evacuation During Fire Alarm
Students must evacuate immediately when a fire alarm sounds or a University official gives a directive. Failure
to comply will result in disciplinary action including but not limited to: University Probation, a fine, and/or
educational sanctions such as research on university fires, interviewing firefighters, and field trips to fire sites.
Furniture and Lighting
Placement of furniture in the rooms and public areas has been made with students’ comfort in mind. Therefore,
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all furniture must remain in the room or apartment to which it is assigned. Lobby or suite furniture may not be taken
into individual rooms or other suites. Furniture may not be taken outside of the building. All room furniture must
remain in the room to which it was assigned, even if one person is living in a double room. Extra furniture may not
be stored in suite areas. A $50 fine will be assessed for relocated or misplaced furniture, and HRL staff will replace
the item(s) if necessary.
Due to safety and fire code regulations, residents are not allowed to use halogen or lava lamps in the residential
community. Due to safety concerns residents are not allowed to loft their furniture, unless the furniture was already
lofted (in the case of triple-occupancy rooms only). Residents are allowed to lower or raise the height of their
mattresses only with resources available from HRL.
Microwaves
Energy efficient microwaves (maximum 700 watts) are permitted on campus. Students in Rockwell Towers and
suite-style residence halls are encouraged to use the University-approved Cool~Wave or Microchill (microwaverefrigerator) units which can be found on the HRL website.
Painting, Hangings, and Fastening
Residents may not alter the overall condition of their rooms by making noticeable additions or changes, such as
painting. Fines will be assessed if a room has to be repainted. Small tack nails or hooks are only allowed to hang
pictures or other items. TV mounts, large screws, nails, or bolts are not allowed. Adhesive materials such as double
sided tape or stickers on walls, doors, or furniture are not allowed due to the difficulty of removing the material and
potential for damage. Residents are encouraged to use commercial, non-staining, removable wall tack (temporary
adhesive putty). Residents are not permitted to hang any objects from or on the ceiling due to heating elements and
ceiling materials. Residents will be charged for any damage caused by using anything larger than a pushpin.
Refrigerators
Each resident in a suite-style residence hall or Rockwell Towers may bring or rent one refrigerator, three cubic
feet or smaller. University approved Cool~Wave or Microchill (microwave-refrigerator) units are available for rent.
Reporting Facilities Problems
Residents should assist maintenance staff by reporting maintenance problems immediately. A general
Maintenance Request can be submitted online at: community.pepperdine.edu/housing/maintenance
In the case of a maintenance emergency (water pipe breakage, electrical problem, etc.) during business hours,
call 310-506-4101 to reach the Maintenance Hotline. After 5 p.m. or on holidays or weekends, residents should call
Public Safety at 310-506-4442.
University maintenance personnel reserve the right to enter rooms to address requested or needed repairs.
Resident Responsibility
As a courtesy to residents, the University housekeeping staff cleans the public areas of the residence halls and
the Rockwell Towers each weekday at scheduled times. Residents are responsible for keeping their rooms, suites,
bathrooms, and apartments clean and in good condition. A vacuum cleaner may be checked out from the HRL
Office by residents when they give their student ID card. It is the responsibility of the resident to return the vacuum
promptly after its use so that other residents have access to the equipment.
All residents are jointly responsible for the protection of the hall, its furnishings, and its equipment. If a
University official discovers that a room is unlocked, he/she will lock the room. When the University cannot identify
the person(s) responsible for damages, students will share in the payment for those damages, including charges for
labor and materials. Charges for damages will be assessed as they occur throughout the semester and will appear on
the student’s University account. Charges will be assessed on a case-by-case basis by the RD of the area; shared
fines carry a minimum value of $5. The amount of the fine will increase with each subsequent incident of damage
per living area. Disciplinary action will be taken when appropriate.
Room Access and Lockouts
Residential students are expected to carry their University ID with them at all times. In the event that a student
is locked out of his or her living space, the student should first contact the roommate(s) for access. If the
roommate(s) is unavailable between the hours of 8 a.m. and 9 p.m., Monday through Friday, the student should go to
the HRL office to obtain temporary access. If the lockout occurs between the hours of 9 p.m. and 1 a.m., Monday
through Friday, or during the weekends or holidays, the student should contact the Resident Advisor (RA) or the
Spiritual Life Advisor (SLA) to request lockout assistance. If the RA or SLA is not available, the student should
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contact the Department of Public Safety (310-506-4442). See the lockout fees below in the “Facilities Fees and
Fines” section.
Lost IDs can be replaced at OneStop. Found IDs must be returned to the assigned student or DPS immediately.
FACILITIES FEES AND FINES
Cleaning
A fine may be assessed to all residents of a given suite, residence hall, room, or apartment if University
housekeeping staff must clean an excessively dirty public or private living area or if the housekeeping staff is not
able to perform standard cleaning. Public lounge areas are designed for the comfort of all residents and should not
be used for storage.
Clogged Toilets and/or Sinks
Residents who clog sinks or toilets due to improper use will be fined. Food waste, feminine products, and
personal wipes are not permitted in the sinks or toilets.
Closet Door Removal
Closet doors are to remain hanging in living areas where they are installed. Residents will be fined for removing
closet doors.
Damage
HRL staff will inspect each residence hall and apartment regularly and at checkout time each semester. Facility
conditions will be recorded and damage charges will be assessed in accordance with University policies. In addition
to other improper checkout charges, painting fines and other charges may also be incurred. Charges vary according
to individual circumstances.
Furniture
Anyone found responsible for relocating furniture at any time will be fined $50 for each occurrence. This
applies throughout the contracted residency as well as during post-checkout inspection.
Improper Checkout
Residents must follow specific procedures when officially checking out of a room. This information is widely
distributed at checkout times and should be read carefully. HRL staff is available to answer any questions that may
arise during this time. Students will be charged for leaving at unscheduled times, failing to attend the CLOM
(Community Life Orientation Meeting), not signing paperwork, or failing to return room keys. Fines range from
$25-$200.
Improper Facilities Use
Students are not allowed on the roof of any building. A minimum fine of $100 will be assessed to each student
present, and residents will be responsible for any damage that may have occurred as a result of their presence on the
roof. The same restrictions and fines apply to attics and crawl spaces. Using a window as a door is strictly prohibited
and will result in a $25 fine for each incident. Fines for improper facilities use range from $25-$200.
Late Checkout
Residents will be required to make checkout appointments with their Resident Advisors and will be charged if
they check out later than their scheduled time and/or date. The fine for late checkouts is $50 per hour.
Lockout
Residents receive one free lockout assistance for the academic year, regardless of when the lockout occurs. The
second lockout will result in a $5 access fee, and the third lockout will result in a $10 fee. The fee will double for
successive lockouts. If the student’s access card becomes inactive or “times out,” then the student will not be
charged a lockout fee, but will be expected to have his/her access card updated as soon as possible. If a student does
not return a temporary access card within the allotted time assigned by the HRL staff, the student will be charged
$35 for the lost temporary key in addition to the appropriate lockout fee.
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Moving
Residents who leave their belongings in a room past their designated checkout time will be assessed a fine.
Abandoned items will be disposed of or donated. If prior arrangements have been made with the HRL, the resident
will be responsible for any charges associated with packing and shipping. The University is not responsible for
any damaged or lost belongings.
Noise
Residents are fined for a single disruptive noise incident or for repeated disregard for the quiet hours policy.
Repeat offenders will be fined a minimum of $25 for each occurrence and face disciplinary sanctions up to and
including the loss of housing privileges.
Room Change
Any resident who changes rooms without approval from the HRL Office will be fined.
Roommate Preparation
When receiving a roommate or when checking out, a current resident is expected to adequately prepare by
cleaning/clearing the designated roommate space. Failure to prepare for a roommate will result in a $100 fine.
Screens
Residents who do not have all screens properly placed in their windows will be assessed an average of $55 per
screen. (The total cost is dependent on quote for parts and labor provided by the Department of Facilities Services.)
Television Equipment
Residents will be assessed a charge to their student account if the living or common room television box,
television remote, or television cords go missing. The cost for the television box is $75, the television remote, and
television cords are $25 each.
Trash
Residents are responsible for trash in the community. Residents in suite-style halls must dispose of trash in the
waste baskets provided or the dumpsters. Residents living in the apartments are responsible for walking all trash to
the dumpsters. Setting bags of trash in the hallways or allowing trash to build up in the room, which attracts
rodents, causes abrasive smells and damage to the carpets and flooring, may result in fines.
IDENTIFICATION CARD
Each student is issued an official identification card that must be carried at all times. It is required for
participation in student elections, various University facilities, services, and functions, such as the dining hall,
library, and convocation/chapel.
The identification card is designed to last for four academic years. OneStop can replace identification cards for
a fee. The card becomes void upon termination or interruption of enrollment and must be returned to the University.
IMMUNIZATION
The University requires all undergraduate students entering Seaver College to be immunized for tetanus,
diphtheria, pertussis (Tdap); measles, mumps, rubella (MMR); Hepatitis B; and Meningitis. Hepatitis A and
Varicella vaccines (if no history of disease) are highly recommended. All immunizations should be certified by a
medical practitioner, including a copy of previous immunization records. Immunizations may be obtained at the
Health Center. In addition, a tuberculosis screening questionnaire must be completed and appropriate screening tests
performed if indicated. Students with positive PPD tuberculosis tests have the option of obtaining a confirmatory
IGRA test (available at the Pepperdine Student Health Center). Students with positive IGRA tuberculosis tests must
have a chest X-ray performed and an evaluation by a Student Health Center practitioner for consult. Students who
have not completed both the immunization requirements and tuberculosis screening will have a registration hold
placed on their WaveNet account until these requirements have been met.
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INTERNATIONAL PROGRAMS
Students must abide by all rules and regulations of Pepperdine University while attending a Pepperdine
International Program. These rules and regulations are set forth in the International Programs Student Handbook, the
Seaver College Catalog, the Seaver College Student Handbook, and the Program Manual distributed specific to each
location. Contact International Programs for more information about their policies and procedures.
INVOLUNTARY MILITARY SERVICE
Students who are on reserve in the military and are involuntarily called to active duty due to national
emergencies may withdraw from courses and the University at any time during the term. Transcripts will be coded
as ‘WM’ (withdrawal due to military service) for withdrawals that occur after the ‘add/drop’ period. Students will
receive a 100% tuition refund and no withdrawal fees will be charged.
If the involuntary withdrawal occurs during the period of a term where the grade of incomplete (‘I’) could be
granted, the student may request an incomplete from the professor. All appropriate rules for incomplete courses
apply with one exception: if the student is still on active duty when the expiration date to complete the course and
remove the incomplete occurs, the grade will default to ‘WM’ (rather than ‘F’) and a full refund will be made to the
student.
Furthermore, once students complete their involuntary tours-of-duty, upon request, Pepperdine will readmit
them within the first 12 months following completion of their tours-of-duty without requiring them to reapply to the
University. The students' tours-of-duty time will not count as part of the time limit set for earning degrees at each of
Pepperdine's schools.
Along with a letter of intent to withdraw, the student must submit a copy of his/her military orders. For
readmission, the student must submit a copy of his/her discharge papers along with a request for readmission.
MEDICAL AND MENTAL HEALTH EMERGENCIES AND WITHDRAWALS
Introduction
Pepperdine University cares deeply about the physical and mental health of its students. Therefore, health and
counseling services are available on campus. At times however, a student may experience such extreme medical or
psychological conditions that the ability to function successfully or safely in the role of a student is significantly
impaired. Students are encouraged to prioritize their health and safety and take steps toward recovery, even if
academic progress must be delayed. The University will support student-initiated self-care plans, and/or initiate
actions, that consider the welfare of the individual student and the University community.
Student Care Team
The vice president for student life and dean of student affairs has appointed a Student Care Team to meet
regularly to address student needs. One of the goals of the team is to provide a safety net for students to ensure their
academic and interpersonal success. Anyone in the Pepperdine community may identify students to this team who
may be experiencing problems or encountering obstacles, setbacks or challenges to their success and retention at
Pepperdine. Sometimes there is a crisis or a situation discovered by concerned others and brought to the attention of
the University. In such circumstances, the vice president, in consultation with the Student Care Team (SCT), will
determine what, if any, role the University may need to take to assure the health and safety of a student or the
University community.
The SCT is chaired by the associate vice president for student life and deputy Title IX coordinator. Members
include representatives from OneStop, housing and residence life, commuter students, and the counseling center.
Depending on the emergency or concern, the chair may include other members on the team (e.g., director of the
health center, director of disability services, associate dean of student affairs for community standards).
Student situations that might be considered by the SCT include, but are not limited to, the following:
● Acute decline in physical health;
● Suicidal threat, intent and/or behavior; self-injurious behavior;
● Destructive, threatening, or other disruptive behavior;
● Drug and alcohol abuse, including overdose or misuse of over-the-counter or prescription medications;
● Eating disorders which are not responding to treatment and/or are posing safety concerns;
● Any physical or mental health problem that points to possible imminent or foreseeable danger to oneself or
another member of the University community, or requires intensive monitoring to prevent such danger.
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In responding to these situations, the SCT reserves the right to determine appropriate response including, but
not limited to, the following options:
1.

2.
3.

Allow the student to remain in school, but require a specific mental health or physical health evaluation,
within a certain period of time (typically 10 days). The student may be referred to the Health Center,
Counseling Center and/or off-campus options (e.g., licensed mental health or physical health care
providers, eating disorder or substance abuse programs/hospitals). The student will be responsible for any
cost incurred by the evaluation and/or treatment. In the interest of gaining a better understanding of the
student’s ability to function in the University community, the University may require the student to sign
appropriate release forms allowing designated Pepperdine staff to consult with the evaluating and/or
treating clinician(s) serving the student. Based on the evaluation results, the SCT will determine
appropriate next steps, including the possibility of allowing the student to remain on campus if a
commitment is made to the recommended treatment plan.
Invoke a Medical Interim Restriction; encourage a Voluntary Medical Withdrawal; or invoke an
Involuntary Medical Withdrawal (see below).
Notify the student’s parent(s) and appropriate University officials (e.g., the student’s professors, Registrar’s
Office) about a mental or physical health or safety emergency. Note: University notifications will respect
confidentiality, and will share limited information on a need-to-know basis only.

All requirements and conditions determined by the SCT will be outlined in writing in a letter from the chair,
delivered or mailed to the student.
Procedures
Medical Interim Restriction
The SCT may invoke a medical interim restriction upon a student’s medical or psychological hospitalization,
emergency, or during a medical evaluation period. Students who are medically restricted for any health reason are
temporarily not allowed to participate in any University activities, attend classes, reside in or visit on-campus
student housing, and may not be on campus except to attend a meeting or hearing related to his/her case. This
interim period allows time for a student to receive the needed medical and/or psychological care, and for all parties
to consider an evaluation of readiness to return to the University. The student must follow the clearance procedures
listed below before returning. Students who are medically restricted will be notified in writing and will have the
opportunity to address the basis for the decision by contacting the vice president for student life and dean of student
affairs.
Voluntary Medical Withdrawal
Students are encouraged to request a voluntary medical withdrawal when they believe their physical or mental
health problems are preventing successful engagement in, and completion of, academic course work; when safety is
in question; or when the demands of university life are interfering with the ability to recover from, or adjust to a
significant physical or mental health challenge.
Students interested in pursuing a voluntary medical withdrawal may wish to discuss this option with providers
at the Health Center or the Counseling Center, or they may independently initiate the process through OneStop.
After the voluntary withdrawal is approved, the person is no longer considered a student and must immediately
leave campus and, if applicable, officially check out of on-campus housing.
Involuntary Medical Withdrawal
In rare circumstances, the SCT may determine that a student must be involuntarily medically withdrawn. Those
who are medically withdrawn for any health reason are not allowed to participate in any University activities, attend
classes, reside in or visit on-campus student housing, and may not be on campus except to attend a meeting or
hearing related to his/her case. Examples of situations that might result in an involuntary medical withdrawal include
the following:
● Professional evaluations following a medical interim suspension do not support a student’s readiness to
return;
● A student fails to complete the required assessment during a medical interim suspension;
● A known condition has deteriorated (e.g., a student with an eating disorder), rendering the student to be in
possible imminent danger and/or incapable of functioning as a student.
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In most cases, these situations can be handled through voluntary medical withdrawals; however, if the student is
unwilling to pursue a voluntary withdrawal, the SCT may invoke its right to involuntarily withdraw a student. The
SCT will recommend assessment and/or treatment conditions needed to return to Pepperdine. The student must
follow the clearance procedures listed below.
If a student believes that a decision for an involuntary medical withdrawal made by the SCT is unreasonable or
that the procedures used were unfair, the student may appeal. The appeal must be made in writing to the vice
president for student life and dean of student affairs. Appeals should clarify what facts the student believes were not
considered, or explain what procedures were unreasonable or unfair. Once notified of the involuntary medical
withdrawal, the student has three business days to submit his/her appeal. The vice president (or designee) will
respond in writing to the student’s appeal within three days. The response will clarify whether the vice president
concludes that all relevant facts were considered and led to fair and reasonable conclusions. The vice president’s (or
designee’s) decision is final.
Clearance Procedures
Any student who has been placed on a medical interim restriction or an involuntary medical withdrawal will
need to complete the following clearance procedures before being allowed to return to the University. The SCT may
also require a student who takes a voluntary medical withdrawal to complete the clearance procedures. The
following steps are designed to ensure that a health emergency no longer exists and a treatment plan for continuing
good health and safety is in place. Note: Depending on the situation, students may complete these procedures on
different timelines. Some students may complete these steps within days of the medical interim suspension notice or
medical withdrawal while others may wait several months before pursuing a return to the University.
1. The student must be assessed by an appropriate outside professional, whose opinions will be advisory to the
University. The professional, who is selected by the student, must be a licensed psychologist or psychiatrist
if evaluating mental health concerns, and must be a licensed physician if the evaluation is regarding other
medical concerns. Further, all providers must be unrelated to the student and must have
specialty/credentials appropriate for the condition of concern (e.g., an eating disorder or substance abuse
specialist). To make an accurate assessment, before conducting the evaluation the provider must be given
information related to the precipitating events that led to the leave. This typically would involve the student
signing a release allowing the University (e.g., the Health Center, Counseling Center, or vice president for
student life and dean of student affairs) to share information regarding relevant incidents or concerns, and if
applicable, recent hospital records. The student will be responsible for any cost incurred by the evaluation.
The student shall sign a release permitting two-way communication between the provider and the
University SCT representatives, and allowing all relevant information to be provided to the University SCT
representatives who are involved in the decision-making and review process.
2. The outside mental health or medical professional must provide an assessment of current functioning of the
student and provide written recommendations regarding: a) given the precipitating events, the student’s
readiness to return to the academic and co-curricular demands of university life; b) the student’s readiness
to live in the on-campus residential community; c) ongoing treatment or testing needs; d) any conditions or
restrictions that the University should impose; and e) the student’s readiness to return to competitive sports,
if the student is a collegiate athlete. Note: The University team physician, in consultation with the
Pepperdine director of the Health Center and/or Counseling Center, will ultimately make the decision
regarding athletic involvement but will consider this outside evaluation in making such a determination.
NOTE: Documentation of the assessment (conducted within 30 days of application for re-entry) and
documentation of required treatment completion must be provided to the Office of the Vice President for
Student Life and Dean of Student Affairs no later than December 1 for the spring semester and July 1 for
the fall semester. Those planning to return to a summer session must provide documentation no later than
30 days before the summer session begins.
3. After the evaluation results and treatment documentation have been provided, the student must meet with a
SCT representative (typically the director of the Counseling Center or Health Center). The evaluation and
the student’s own perception regarding readiness to return, needs, and plans for treatment will be discussed.
Additionally, the representative will consider how the outside evaluator’s recommendations fit with the
realities of student life at Pepperdine and services that are available on campus or in the community.
4. The SCT will meet and consider the outside evaluator’s recommendation and the results of the student’s
meeting with the SCT representative to inform its re-entry decision. Students will receive written
notification of the SCT’s decision.
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Notes:
● There may be occasions in which the SCT requires, and may pay for, an additional evaluation.
● The SCT reserves the right to require the student to comply with a treatment plan recommended by the
outside and/or Pepperdine healthcare/mental health professional as a condition of returning to, or remaining
in, the campus community. Review and monitoring of the student’s required treatment plan may be
assigned to a University designee assigned by the SCT. Failure to comply with requirements may result in
the University issuing an involuntary medical withdrawal.
● If a student was living on-campus prior to the emergency, approval for return to the University usually
includes approval to return to housing. However, a student’s on-campus housing status may be restricted if
the student’s behavior poses a health or safety threat to him/herself or others.
● If a student was required to complete specific treatment (e.g, eating disorder or substance abuse treatment),
the student must provide documentation regarding the completion of this requirement.
Additional Considerations
Academic Credit, Tuition and Housing
For all approved medical withdrawals, the student receives Ws on the academic transcript (or, if the withdrawal
occurs during the add/drop period, is completely dropped from classes, without any notation on the transcript of
having left for medical reasons). Thus, a medical withdrawal will not affect the student’s grade point average.
University room and board charges are prorated from the date of checkout for residential students. All tuition
actually paid by the student (total tuition less any grants, scholarships, refunds, and loan adjustments) for courses not
completed during the term in which the approved withdrawal occurs is credited as a scholarship for the next
semester in which a student re-enrolls at Seaver College.
Financial Hardship
Every effort will be made to consider a student’s financial situation and insurance coverage in making referrals
for treatment or evaluation. Students who may need additional financial assistance or other consideration in meeting
the requirements should contact the vice president for student life and dean of student affairs.
MISSING STUDENT NOTIFICATION
If a member of the University community has reason to believe that a student who resides in on-campus housing
is missing, he or she should immediately notify the Department of Public Safety (DPS) at (310) 506-4441. DPS will
generate a missing person report and initiate an investigation.
In addition to registering a general emergency contact, students residing in on-campus housing have the option
to identify confidentially an individual to be contacted by DPS in the event the student is determined to be missing
for more than 24 hours. If a student has identified such an individual, DPS will notify that individual no later than 24
hours after the student is determined to be missing. A student who wishes to identify a confidential contact can do so
through the Housing and Residence Life web site when registering to live on campus. A student’s confidential
contact information will be accessible only by authorized campus officials and law enforcement in the course of the
investigation.
After investigating a missing person report, should DPS determine that the student has been missing for 24
hours, Pepperdine will notify the Los Angeles County Sheriff’s Department and the student’s emergency contact no
later than 24 hours after the student is determined to be missing. If the missing student is under the age of 18 and is
not an emancipated individual, Pepperdine will notify the student’s parent or legal guardian immediately after DPS
has determined that the student has been missing for 24 hours.
NON-ACADEMIC STUDENT GRIEVANCE
The purpose of this Nonacademic Student Grievance Procedure is to provide for the resolution of student
grievances, including allegations of discrimination and harassment as well as the denial of reasonable
accommodations to persons with disabilities (including whether the student is a qualified individual with a
disability, the adequacy of the student’s documentation regarding the student’s disability, and decisions regarding
the student’s academic adjustment or auxiliary aid, including denial of requested and/or approved services). This
procedure is applicable to non-academic student grievances filed against faculty, staff, or any nonstudent third-party.
This policy is not applicable to grievances filed against another student. To file a non-academic grievance against
another student, please see the “Reporting Misconduct” section of the “Code of Conduct.”
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This procedure is designed to allow students to address complaints in a prompt, fair, consistent, and objective
manner. Any act of reprisal by a University employee or by one acting on behalf of the University, including the
intimidation of a grievant, respondent, or witness during the pendency of an investigation, will result in prompt
disciplinary action. (This procedure shall not be used to bring frivolous or malicious complaints. If a complaint has
been made in bad faith, disciplinary action may be taken against the person bringing the complaint.)
Before initiating a formal grievance, a student has the option to–but is not required to–discuss the matter in
dispute with the person against whom the student has a grievance and seek a mutual resolution of concerns. The
student may be encouraged to return to this informal level of resolution at any time during this procedure. It is the
University’s belief that most grievances can and will be resolved at this level.
If an informal resolution does not result, the student must submit a complaint to the grievance officer to initiate
a formal grievance. Initially the student’s concerns may be communicated orally; however, they must be in writing
before any review or other action takes place. (Assistance will be provided to disabled students who are unable to
write a complaint.) This written complaint should be submitted as soon as possible after the student knows of the
subject problem. The complaint should specify the University or Seaver College policy, procedure, or norm violated
and specifically set forth all relevant factual details.
The Associate Dean of Seaver College shall serve as the grievance officer concerning complaints against
faculty, staff, or nonstudent third-parties. The Dean of Seaver College shall serve as the grievance officer concerning
complaints about the Associate Dean, and in this instance, the Provost will serve as the reviewing office if the case
involves a request to appeal the grievance officer’s decision. In matters involving complaints regarding the denial of
an accommodation, the grievance officer (and any other decision-making individuals involved) will have the
necessary training and expertise concerning (1) the student’s disability, (2) the applicable University policies and
procedures, (3) the applicable legal standards, and (4) the appropriate methods for resolution, including the scope of
remedies available to the student, or shall seek consultation as necessary and appropriate (which information can be
obtained through consultation with the University’s Disability Services Office).
The grievance officer shall read the complaint, all relevant records or other factual information, and all
University policies and procedures as may be necessary to determine whether the complainant’s allegations warrant
implementing the remainder of the procedures outlined below. If, for example, the allegations in the complaint, even
if true, would not constitute a violation of a University policy, procedure, or norm, then the grievance officer should
inform the student in writing that the student’s allegations are not subject to the grievance process.
If the grievance officer determines that the allegations in the complaint do warrant further investigation and
consideration, then the grievance officer shall forward, via certified U.S. Mail, notice of the complaint and its
substantive allegations to the person against whom the complaint is made (“respondent”) and, if discrimination or
harassment is alleged, the University Equal Employment Officer. This shall be done as soon as possible, but in no
event later than 21 calendar days after the grievance officer receives the written complaint.
The respondent shall be given 14 calendar days from receipt of the complaint to return a written response to the
grievance officer. Necessary extensions may be granted at the discretion of the grievance officer.
The grievance officer will initiate a reasonable investigation into the matter. The scope of any investigation
shall be in the sole discretion of the grievance officer. The investigation may include, but is not limited to, meeting
with the parties, talking with witnesses, and reviewing any supporting documents.
A student may elect to withdraw a complaint at any time; however, the University reserves the right to
investigate all complaints where necessary to protect the interests of the University community.
If the grievance officer desires, he or she may appoint an ad hoc committee to assist in the investigation of the
complaint and/or for advice concerning the handling of this matter. In such instances, the ad hoc committee should
have the necessary training or expertise necessary to investigate the complaint and offer advice on the handling of
the matter.
Within 21 business days of a receipt of the written response, the grievance officer shall make a decision by a
preponderance of the evidence based on the written complaint, the response, and any other information the
grievance officer determines is relevant. The decision shall be in writing and consist of factual findings, conclusions,
and a remedy if one is appropriate. The grievance officer will provide a copy of the decision to all parties. In
instances where discrimination or harassment is alleged, the grievance officer will provide a copy of the decision to
the complainant and/or target of the alleged discrimination or harassment, the University Equal Employment
Officer. The decision will explain the investigative process and contain a summary of the facts gathered, a
determination as to whether discrimination or harassment occurred, the reasons for the decision and any appeal
procedures. If discrimination or harassment is found to have occurred, the decision will also include any remedial or
corrective actions that have, or will be, taken to prevent any retaliation or recurrence (1) institutionally and (2)
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directly relating to the complainant, including notice of all sanctions against the offender in order for the sanctions to
be fully enforced.
Any party may submit a written request for appeal to the Dean of Seaver College (“reviewing officer”) within
14 calendar days from the date of the decision. The request for appeal must specifically set forth all grounds for
appeal. The nonappealing party must be given the opportunity to respond in writing to the request for appeal.
The reviewing officer shall be limited to addressing only the following questions:
1. Did the grievance officer consider all the important and appropriate facts in the investigation of this
matter?
2. Did the student prove by a “preponderance of the evidence” (that is, more likely than not) that the person
against whom the student has a grievance in fact violated a University policy, procedure, or norm or
otherwise engaged in any unlawful or illegal activity?
3. Was the process carried out in a fair manner?
4. Was the decision one that a reasonable person might have made?
5. Was the grievance officer biased?
Within fifteen (15) business days from the date of receipt of the written appeal, the reviewing officer shall make
a final decision based on the written complaint, the written response, the grievance officer’s written decision, the
written request for appeal, and any written response to the request for appeal. The decision of the reviewing officer
shall be final. The reviewing officer will provide a copy of the decision to all parties, and where discrimination,
harassment, or sexual misconduct is alleged, to the University Equal Employment Officer and/or Title IX
Coordinator.
All written decisions made and materials produced in connection with a grievance conducted under this
procedure shall be retained by the grievance officer for seven years after graduation.
PREGNANCY
A pregnancy is a major life transition, often accompanied by a variety of emotions and critical decisions to be
made. At Pepperdine, we are strongly committed to being a caring support system when any student becomes
pregnant. Our goal is to provide resources, support, and assistance for the student to continue her studies. Although
Pepperdine does not support an unmarried student’s choice to engage in sexual relationships, we do support any
pregnant student throughout the process. We will not pursue disciplinary action regarding the matter. If a student
becomes pregnant while enrolled at Pepperdine, highly confidential and caring assistance is available through the
Health and Counseling Centers, as well as other offices. Students are encouraged to contact the following
individuals who are ready to provide confidential support and assistance:
La Shonda Coleman, Title IX Coordinator for Students
Rebecca Roddan, Interim Director, Health Center
Nivla Fitzpatrick, Director, Counseling Center

506-4436
506-4317
506-4210

The following individuals and organizations are among those available to provide further support and assistance:
On-campus Resources:
Sara Barton, University Chaplain
Connie Horton, Vice President for Student Affairs
Stacy Rothberg, Associate Dean of Student Affairs
Andrea Harris, Senior Director, Student Administrative Services (Academics)
Kristy Collins, Dean of Enrollment Management and Admission (Financial Aid)

506-4275
506-6475
506-4472
506-6148
506-4116

Off-campus Resources:
Conejo Valley Women’s Resource Center (Thousand Oaks)
Westside Pregnancy Clinic (Santa Monica)
Ventura County Crisis Pregnancy Center
Los Angeles Pregnancy Services

(805) 373-1222
(310) 820-2560
(805) 648-3301
(213) 382-5643
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For more information and links to other resources, please see Pepperdine’s Health and Counseling Center Web
pages.
REPORTING A THREAT
While shootings and acts of violence in schools are rare episodes, when they occur, they are often devastating.
As an institution of higher learning, it is important for Pepperdine to view these types of incidents with the
appropriate perspective. Since 1966, there have been about 100 shooting deaths at U.S. universities and college
campuses; Virginia Tech was the largest. Compare that to the approximately 1,100 that commit suicide on college
and university campuses every year, or the approximately 1,800 alcohol-related deaths on college and university
campuses each year.
Despite shootings on campuses being rare, we as a community must be vigilant and prepared. It is important to
note a few facts about these types of shootings. The Secret Service, the FBI, and other law enforcement experts have
studied major shooting incidents that have taken place at schools (elementary through college) and have found
remarkable similarity in them. First, almost all of the individuals who committed these crimes have been male, and
were known for being isolated socially. Almost all of them planned out their actions in advance, and over three
quarters of them actually shared their plans with others before putting them into effect. Unfortunately, in only two
cases did anyone report the plan to authorities before the attack. With these facts in mind, it is critically important
that members of our community report threats and potential threats in a timely manner.
If you believe an individual poses an imminent threat to a member or members of the University community,
please call 911 and contact our Department of Public Safety immediately. This includes anonymous, cryptic, or
direct threats posted on social media. If you do not believe that harm is imminent, but an individual’s behavior
seems threatening or seems like it could lead to harm to the individual or to the community, please report the
concern immediately to the Department of Public Safety, Human Resources, or a dean’s office. In the event you
would like to submit a report during non-business hours, the Department of Public Safety is open every day, 24
hours a day. It is always better to err on the side of notifying the appropriate individuals than to remain silent. The
University has resources with which to assess these situations and the individual of concern. If you have any
questions, please contact the Department of Public Safety.
For convenience, contact information appears below (area code 310):
Department of Public Safety – Emergency Number
Department of Public Safety – Non-Emergency Number
Seaver College Dean’s Office
School of Law Dean’s Office
GSBM Dean’s Office
GSEP Dean’s Office
SPP Dean’s Office
Human Resources
Vice President for Student Affairs

506-4441
506-4442
506-4280
506-4621
506-5689
506-5615
506-7490
506-4397
506-4472

SECURITY OF STUDENT BELONGINGS
The University is not responsible for loss of, theft of, or damage to students’ personal possessions. Theft and
security concerns should be reported immediately to the Department of Public Safety. Students are responsible for
their possessions while on University property and are encouraged to lock the door to their room when they leave,
and to utilize laptop locks and other devices to safeguard their property while using University facilities. Residence
Hall lobby and suite doors must remain closed and locked at all times. Additionally, students are encouraged not to
leave valuables unattended and unsecured. The University encourages residents to obtain their own theft and
casualty insurance. Often such coverage may exist in parents’ homeowners’ policies or may be added for an
additional fee. It is also recommended that students record the serial numbers of electronic devices such as laptop
computers, digital cameras, etc. Residents are encouraged to take valuables home with them during University
breaks.

40

SEXUAL MISCONDUCT POLICY
I. Introduction
Pepperdine University affirms that all members of our community are created in the image of God and therefore
should be treated with dignity and respect. Our University code of ethics states that we do not unlawfully
discriminate on the basis of any status or condition protected by applicable federal or state law. Further, we respect
the inherent worth of each member of the community and do not engage in any forms of harassment. We follow the
profound truth found in the Golden Rule, “In everything do to others as you would have them do to you” (Matthew
7:12).
Because of our commitment to honoring the dignity and respect of every individual, sexual misconduct (and
any related retaliation), as defined below, is prohibited and will result in disciplinary action, up to and including
dismissal from the University. This policy applies to all University students, including any matriculated
undergraduate or graduate student who is enrolled full- or part-time; has completed the immediately preceding term,
is not presently enrolled, and is eligible for re-enrollment; or is on an approved educational leave or other approved
leave status. This includes the period before classes begin, while the student is attending classes, between academic
sessions or on leave. This policy applies even if the student withdraws from school while a disciplinary matter is
pending. This policy applies to student conduct that occurs both on and off campus.
Speech that constitutes a protected exercise of a student’s rights under California’s Leonard Law will not be
deemed a violation of this policy. However, some speech that may be protected by the Leonard Law is nonetheless
inconsistent with the Golden Rule, and students are encouraged to live by this higher standard rooted in our
Christian faith and heritage.
II. Definitions
The University encourages students to immediately bring any concerning behavior to the University’s attention
even if such behavior does not constitute sexual misconduct or retaliation as defined below.
A. Sexual Misconduct:
Sexual misconduct includes sex discrimination, sexual harassment, sexual assault, domestic violence, dating
violence, and stalking. Sexual misconduct can be committed by men or women, and it can occur between
people of the same or different sex.
B. Sex Discrimination:
Unlawful sex discrimination occurs when an individual is treated less favorably with respect to the
administration of the University’s educational programs and activities, admissions, financial aid, or on-campus
housing, based upon that individual’s sex.
C. Sexual Harassment:
Sexual harassment is unwelcome conduct of a sexual nature. It includes unwelcome sexual advances, requests
for sexual favors, and other verbal, nonverbal, or physical conduct of a sexual nature that is sufficiently serious
that it interferes with or limits a student’s ability to participate in or benefit from the University’s educational
programs and activities or their living environment. Sexual harassment also includes gender-based harassment,
which may include acts of verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or
sex-stereotyping, even if those acts do not involve conduct of a sexual nature. This definition will be interpreted
and applied in a manner consistent with the accepted standards of mature behavior, academic freedom, and the
mission of the University.
Examples of sexual harassment include, but are not limited to:
1. A student repeatedly contacts another student to go out on a date after the student has made it clear
that such contact is unwelcome.
2. A male professor makes several comments to a female student suggesting that if they have a
sexual relationship he will give her a better grade in his class.
3. A lesbian student is called a “dyke” by a male classmate, who also makes sexually explicit
remarks.
4. A male staff assistant in a biology lab repeatedly makes disparaging comments about women such
as “science is a man’s field” and “women don’t have the capacity to understand.”
5. A student worker tells her supervisor that she is not comfortable with him massaging her
shoulders, but he continues to do so and also makes comments about her attractiveness.
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D. Sexual Assault:
Sexual assault is a general term that covers a broad range of inappropriate and/or unlawful conduct,
including rape, sexual battery, and sexual coercion. As defined under California law, rape is nonconsensual
sexual intercourse that involves the use or threat of force, violence, or immediate and unlawful bodily injury or
threats of future retaliation and duress. Other examples of sexual assault include the following nonconsensual
acts: oral copulation, anal intercourse, and penetration of the anal or vaginal area with a foreign object,
including a finger. Sexual battery includes the nonconsensual touching of a person’s intimate parts, or the
clothing covering the immediate area of those parts, or forcing a person to touch another’s intimate parts.
Sexual coercion is the act of using pressure (including physical, verbal, or emotional pressure), alcohol,
medications, drugs or force to have sexual contact against someone’s will or with someone who has already
refused.
E. Consent:
Consent means affirmative, conscious, and voluntary agreement to engage in sexual activity. It is the
responsibility of each person involved in the sexual activity to ensure that he or she has the affirmative consent
of the other or others to engage in sexual activity. Lack of protest or resistance does not mean consent, nor does
silence mean consent. Affirmative consent must be ongoing throughout a sexual activity and can be revoked at
any time. The existence of a dating relationship between the persons involved, or the fact of past sexual
relations between them, should never by itself be assumed to be an indicator of consent.
An individual is also unable to provide consent to engage in sexual activity when the individual: 1) is a minor
(age 17 or under); 2) has a mental disorder or developmental or physical disability that renders her or him
incapable of giving knowing consent; 3) is asleep or unconscious; or 4) is incapacitated from alcohol or other
drugs, and this condition was known, or reasonably should have been known or recognized by the accused.
“Incapacitated” means intoxicated to the point that the person is incapable of exercising the judgment required
to decide whether to consent.
F. Domestic Violence:
Felony or misdemeanor crimes of violence committed by a current or former spouse or intimate partner of
the victim, by a person with whom the victim shares a child in common, by a person who is cohabitating with or
has cohabitated with the victim as a spouse or partner, by a person similarly situated to a spouse of the victim
under the domestic or family violence laws of California, or by any other person against an adult or youth
victim who is protected from that person’s acts under the domestic or family violence laws of California.
G. Dating Violence:
Violence committed by a person who is or has been in a social relationship of a romantic or intimate nature
with the victim. The existence of such a relationship shall be determined based on the reporting party’s
statement and with consideration of the length of the relationship, the type of relationship and the frequency of
interaction between the persons involved in the relationship. For the purposes of this definition: 1) dating
violence includes but is not limited to, sexual or physical abuse or the threat of such abuse and 2) dating
violence does not include acts covered under the definition of domestic violence.
H. Stalking:
Engaging in a course of conduct directed at a specific person that would cause a reasonable person to: 1)
fear for his or her safety or the safety of others; or 2) suffer substantial emotional distress. For the purposes of
this definition: 1) Course of conduct means two or more acts, including, but not limited to, acts in which the
stalker directly, indirectly, or through third parties, by any action, method, device or means, follows, monitors,
observes, surveils, threatens, or communicates to or about, a person, or interferes with a person’s property, 2)
Substantial emotional distress means significant mental suffering or anguish that may, but does not necessarily,
require medical or other professional treatment or counseling, and 3) Reasonable person means a reasonable
person under similar circumstances and with similar identities to the victim.
I. Retaliation:
Retaliation is any form of sanction or adverse treatment against a person because that person has asserted a
good faith complaint of sexual misconduct, or assists in providing information regarding a complaint of sexual
misconduct. Retaliation may consist of intentional disparagement, harassment, negative remarks, or other
treatment that creates a hostile environment.
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III. Immediate Steps to Take if you are Subject to Sexual Assault or Other Forms of Violence or Threatening
Behavior
● Go to a safe place and speak with someone you trust. Tell this person what happened. If there is any
immediate danger and you are on the Malibu campus, call Public Safety at 506-4441. If you are offcampus, call 911. If you are located at one of Pepperdine’s graduate, DC, or international campuses,
contact your program director or local law enforcement to obtain information regarding local
counseling, medical and legal resources available to you.
● Consider securing immediate professional support to assist you in the crisis. You can consider on- or
off-campus options. During office hours, you may access the Pepperdine Counseling Center (5064210), the Pepperdine Health Center (506-4316), the Santa Monica Rape Treatment Center (310) 3194000, the Sojourn Services (domestic and dating violence) at (310) 264-6644.
● After hours, if you live on-campus, your resident advisor, student life advisor, resident director, or
Public Safety (506-4441) can typically help you reach a confidential Pepperdine University counselor.
● After hours, if you live off-campus or live on-campus but prefer to use off-campus options, call the
Santa Monica Rape Treatment Center’s 24-hour hotline: (310) 319-4000. When contacting SMRTC,
please let them know if you are in need of transportation to and from the center, as free options are
available. Students may also contact Sojourn Services at (310) 264-6644.
● In cases of sexual assault, for your safety and well-being, immediate medical attention is encouraged to
evaluate for physical injury, sexually transmitted diseases, and pregnancy. Further, being examined as
soon as possible, ideally within 72 hours, is important for evidence collection, which may be used to
support prosecution should you decide immediately or later to pursue criminal charges. The Santa
Monica Rape Treatment Center will arrange for a specific medical examination at no charge. To
preserve evidence, it is best that you do not bathe, shower, douche, or change clothes before that
exam. Even if you have already bathed, you are still encouraged to have prompt medical care.
Additionally, you are encouraged to gather bedding, linens, or unlaundered clothing and any other
pertinent articles that may be used for evidence.
● Even after the immediate crisis has passed, consider seeking support from the Pepperdine Counseling
Center, the Santa Monica Rape Treatment Center, or Sojourn Services.
● Contact the Title IX Coordinator for Students (see contact information below) if you need assistance
with University-related concerns, including academic issues (e.g., missed classes or exams; requesting
extensions regarding coursework) or on-campus housing issues (e.g., requesting that the student who
you believe assaulted you be moved or that you be moved to a different residence hall).
● Consider your reporting options (see section VI below).
● Report to Public Safety or the Title IX Coordinator for Students any concerns about retaliation against
you or your friends.
IV. Seeking Confidential Support
Students who have been victimized are urged to seek confidential support from the counselors at the Pepperdine
Counseling Center located at TCC 270 (506-4210) or the University chaplain, Sara Barton, at TCC 106A (5064275). These settings allow students to receive emotional/spiritual support and think through their next steps,
including reporting options, confidentially. There are rare exceptions to confidentiality in cases of court subpoena,
child or elder abuse, or if there are serious threats of suicide or harm to others.
V. Title IX Coordinator for Students
The Title IX Coordinator for Students monitors the University’s overall compliance with Title IX in all matters
related to students, ensures appropriate training and education, and oversees the University’s investigation, response,
and resolution of reports made under this policy. Upon receiving reports of sexual misconduct, the Title IX
Coordinator for Students ensures that appropriate action is taken to eliminate that conduct, prevent its recurrence,
and remedy its effects. The Title IX Coordinator for Students is available to advise all individuals—including
individuals who have experienced misconduct, individuals who are alleged to be responsible for misconduct, and
third parties.
VI. Reporting Sexual Misconduct
The University encourages all students to report incidents of sexual misconduct or suspected sexual misconduct,
whether they are victims or witnesses. Reporting protects victims, promotes a healthy and safe campus culture, and
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holds perpetrators accountable. Although a student has the right not to report sexual misconduct, many individuals
subjected to sexual misconduct have shared that filing a report with the University, local law enforcement, and/or a
community resource center is the beginning of the process by which they regain control over their lives. Though the
reporting and disciplinary processes can be difficult, they are often worth the effort because individuals feel
empowered by bringing the alleged perpetrator to justice. Reporting sexual misconduct may also help to establish
precedents that will aid others in the future or prevent others from being subjected to sexual misconduct by the same
perpetrator.
Students subjected to sexual misconduct have several reporting options. At the University, students can
anonymously report, confidentially report, or file a formal report of sexual misconduct, as explained below. Outside
the University, students can report sexual misconduct to community resource centers that specialize in providing
resources to victims of sexual misconduct, file a criminal charge with local law enforcement, or file civil litigation
against the alleged perpetrator. Some students will choose to pursue criminal charges (i.e., through the police and
criminal courts). Others will choose to pursue University disciplinary options, if the alleged perpetrator is a
Pepperdine student. Civil litigation is another option that some choose. Some will choose a combination of the
above options, and some will choose none.
Under California law, the University is required to immediately, or as soon as practicably possible, disclose to
local law enforcement, any report of sexual assault, whether committed on-or-off campus. If the student
communicates to the University that he or she would like his or her identity withheld, the University will not
disclose the student’s or the alleged perpetrator’s identity in its report to law enforcement.
A. Reporting Within the University
Note: If there is any immediate danger and you are on the Malibu campus, call Public Safety at 506-4441.
If you are off-campus, call 911. If you are located at one of Pepperdine’s graduate, DC, or international
campuses, contact your program director or local law enforcement to obtain information regarding local
counseling, medical and legal resources available to you.
1.

Formal Report
Anyone may formally report a complaint of sexual misconduct or retaliation related to sexual
misconduct to the University by contacting:
La Shonda Coleman
Title IX Coordinator for Students
Pepperdine University
24255 Pacific Coast Highway
Tyler Campus Center Suite 210
Malibu, CA 90263
310-506-4436
lashonda.coleman@pepperdine.edu
A student reporting sexual misconduct may do so verbally or in a written report. If a written report
is submitted, it should contain a brief written statement citing the type(s) of sexual misconduct that
occurred (see definitions section above) and supporting facts (e.g., respondent name , what happened,
when and where the incident occurred, witness(es), etc.). The scope of any investigation, and who will
conduct the investigation, shall be in the sole discretion of the Title IX Coordinator for Students. The
investigation may include, but is not limited to, meeting with the parties, talking with witnesses, and
reviewing any supporting documents.
Formal reports and any related investigative materials concerning a Pepperdine student will be
submitted to the associate dean of students as discussed in section VIII below to determine if an
administrative or student disciplinary committee hearing will be convened. Formal reports and any
related investigative materials concerning Pepperdine faculty or staff will be submitted to the
grievance officer as discussed in section IX below. Formal reports concerning non-student thirdparties will be resolved by the Title IX Coordinator for Students. The University reserves the right to
investigate, take disciplinary action, and/or report sexual misconduct to local law enforcement
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regardless of how much time has passed since it occurred and even if the sexual misconduct is reported
after the student graduates or employee leaves the University.
2.

Anonymous Report
Any individual may make an anonymous report concerning an act of sexual misconduct. An
individual may report the incident without disclosing names, identifying the alleged perpetrator, or
requesting any action. Depending on the extent of information available about the incident or the
individuals involved, however, the University’s ability to respond to an anonymous report may be
limited. Anonymous reports may be made on the anonymous Wave Tip line by calling voice mail at
(310) 506-7634 or on the LiveSafe app. Public Safety will receive these reports and share them with
the Title IX Coordinator for Students who will determine appropriate steps.

3.

Confidential Reporting
If a student discloses sexual misconduct to an employee (other than the University chaplain or
Counseling Center staff), but wishes to maintain confidentiality or requests that no investigation into a
particular incident be conducted or disciplinary action taken, Pepperdine must weigh that request
against the obligation to provide a safe, non-discriminatory environment for all students, including the
student reporting the incident. If Pepperdine honors the request for confidentiality, the reporting
student must understand that Pepperdine’s ability to meaningfully investigate the incident and pursue
disciplinary action against the alleged perpetrator may be limited.
Although rare, there are times when Pepperdine may not be able to honor a reporting student’s
request in order to provide a safe, non-discriminatory environment for all students. Pepperdine has
designated the Title IX Coordinator for Students to evaluate requests for confidentiality once a student
or an employee is on notice of alleged sexual misconduct. When weighing a student’s request for
confidentiality or that no investigation or discipline be pursued, the Title IX Coordinator for Students
will consider a range of factors, including the following:
● whether there have been other sexual misconduct complaints about the same alleged
perpetrator;
● whether the respondent has a history of arrests or records from a prior school indicating a
history of violence;
● whether the respondent threatened further sexual misconduct or other violence against the
student or others;
● whether the sexual misconduct was committed by multiple perpetrators;
● whether the sexual misconduct was perpetrated with a weapon;
● whether the reporting student is a minor;
● whether the University possesses other means to obtain relevant evidence of the sexual
misconduct (e.g., security cameras or personnel, physical evidence);
● whether the reporting student’s report reveals a pattern of perpetration (e.g., via illicit use of
drugs or alcohol) at a given location or by a particular group.
The presence of one or more of these factors could lead Pepperdine to investigate and, if
appropriate, pursue disciplinary action. If none of these factors are present, Pepperdine will likely
respect the reporting student’s request for confidentiality.
If Pepperdine determines that it cannot maintain a student’s confidentiality, Pepperdine will
inform the reporting student prior to starting an investigation and will, to the extent possible, only
share information with people responsible for handling Pepperdine’s investigation and response.
Pepperdine will remain mindful of the student’s well-being, and will take ongoing steps to protect the
student from retaliation or harm and work with the student to create a safety plan. Retaliation against
the reporting student, whether by other students or Pepperdine employees, will not be tolerated.
Pepperdine will also:
● Assist the student in accessing other available victim advocacy, academic support, counseling,
disability, health or mental health services, and legal assistance both on and off campus;
● Provide other security and support, which could include issuing a no-contact order, helping
arrange a change of living or working arrangements or course schedules (including for the
45

alleged perpetrator pending the outcome of an investigation) or adjustments for assignments
or tests; and
● Inform the student of the right to report a crime to campus or local law enforcement – and
provide the student with assistance if the student wishes to do so.
Pepperdine will not require a reporting student to participate in any investigation or disciplinary
proceeding.
Because Pepperdine is under a continuing obligation to address the issue of sexual misconduct
campus-wide, reports of sexual misconduct (including anonymous reports) will also prompt
Pepperdine to consider broader remedial action – such as increased monitoring, supervision or security
at locations where the reported sexual misconduct occurred; increasing education and prevention
efforts, including to targeted population groups; conducting climate assessments; and/or revisiting its
policies and practices.
If Pepperdine determines that it can respect a student’s request for confidentiality, Pepperdine will
also take immediate action as necessary to protect and assist the student.
B. Reporting Options Outside the University
1.

2.

3.

Community Resource Centers
a. The Santa Monica Rape Treatment Center
Santa Monica-UCLA Medical Center
1250 Sixteenth Street
Santa Monica, California 90404
(310) 319-4000
http://www.therapefoundation.org
Provides professional support, including counseling, medical and advocacy services, to victims of
sexual assault.
b. The Sojourn Services
1453 16th St, Santa Monica, CA 90404
(310) 264-6644
https://www.opcc.net/?nd=sojourn
Provides professional support, including counseling, medical and advocacy services, to victims of
domestic and dating violence. Sojourn also operates a crisis shelter.
Local Law Enforcement
Malibu/Lost Hills Sheriff Station
27050 Agoura Rd, Agoura Hills, CA 91301
(818) 878-1808 or 911 for emergency
http://shq.lasdnews.net/pages/patrolstation.aspx?id=LHS
For help in reporting the sexual misconduct to local law enforcement, call the Department of
Public Safety (506-4700). It is important to understand that reporting sexual misconduct does not
obligate the reporting party to press criminal charges.
Civil Court
Santa Monica Municipal Court
1725 Main St #102, Santa Monica, CA 90401
(310) 260-3522
http://www.lacourt.org/courthouse/info/SM
For help filing a civil lawsuit, please contact the Santa Monica Municipal Court.

C. Resources for Students Located Out of State or Abroad
If you are participating in a program located out of state or abroad, please consult with your program
director for confidential reporting options, available community resources, and law enforcement contact
information in your location. The Student Title IX Coordinator welcomes reports from all students, regardless
of where they are located.
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D. Reporting Party Immunity/Good Samaritan Policy
Sometimes victims of sexual misconduct are hesitant to report to University officials because they fear that
they themselves may be charged with policy violations (e.g., underage drinking). To encourage reporting,
Pepperdine offers victims immunity from policy violations related to the sexual misconduct.
Because Pepperdine places a high priority on student health and safety, the Good Samaritan policy was created
to encourage students to take immediate action in any crisis or medical emergency. Pepperdine students are
expected to care for others by getting help from appropriate officials even when violations of the Code of
Conduct have occurred. In crisis situations involving alcohol, drugs, physical violence, and/or sexual
misconduct (e.g., sexual assault, domestic violence, dating violence, and stalking), the University strongly
considers the positive impact of taking responsible action when determining the appropriate response for
alleged policy violations related to the incident. This means that no University disciplinary sanctions will be
issued to either the reporting student(s) or to the student(s) in need of assistance related to the violations that
occurred at or near the time of the incident.
This policy applies to students who report sexual misconduct or participate as key witnesses in sexual
misconduct investigations, or who seek medical assistance for themselves or another by contacting an
appropriate official (e.g., resident advisor, Public Safety officer, or calling 911). The incident will still be
documented, and educational and/or health interventions may be required as a condition of replacing
disciplinary sanctions. This policy may not apply to the hosts of a party if they do not seek immediate medical
assistance for the student in need.
In any situation involving imminent danger to the health and safety of any individual(s), or where sexual
misconduct has been alleged to have occurred, students are expected to: 1) immediately contact Public Safety or
other emergency officials to report the incident; 2) remain with the individual(s) needing support and cooperate
with emergency personnel as long as it is safe to do so; and 3) meet with appropriate University officials after
the incident and cooperate with any University investigation.
VII. Role of Advisors
Involved parties may be assisted at pre-hearing and hearing meetings by an advisor of their choice. The advisor
cannot speak for the involved parties. The role of the advisor is to accompany the involved parties and advise them
privately during the pre-hearing and hearing process.
VIII. Authority and Responsibility for Student Sexual Misconduct Discipline
The associate dean of students for community standards (“associate dean”) is responsible for the overall
coordination of rules and regulations regarding the adjudication of violations of the Sexual Misconduct Policy by
students.
The associate dean reviews formal reports, as well as confidential reports if the Title IX Coordinator for
Students has determined that a confidentiality request cannot be honored, and any related investigative materials.
The associate dean may conduct further investigation of the report if he or she deems necessary. The scope of any
investigation shall be in the sole discretion of the associate dean. The investigation may include, but is not limited
to, meeting with the parties, talking with witnesses, and reviewing any supporting documents.
If the associate dean considers the report and investigative materials to indicate a probable violation of the
Sexual Misconduct Policy, the matter will be heard through either an administrative hearing or a hearing with the
student disciplinary committee. During such hearings, the reporting party will be referred to as the “complainant”
and the accused party as the “respondent.” The University dean of students serves as the final appeal for disciplinary
decisions in sexual misconduct cases.
The University’s actions are not dependent on the initiation or outcome of criminal charges. Disciplinary
proceedings may be carried out prior to, simultaneously with, or following civil or criminal proceedings.
A. Interim Measures
Upon receipt of a report of sexual misconduct, the University may impose reasonable and appropriate
interim measures designed to eliminate the reported hostile environment or alleged violation and protect the
parties involved. The University will maintain consistent contact with the parties to ensure that all safety and
emotional and physical well-being concerns are being addressed. Interim measures may be imposed regardless
of whether a confidential or formal complaint has been filed.
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The complainant or respondent may request separation or other protection, or the University may choose to
impose interim measures at its discretion to ensure the safety of all parties, the broader University community,
and/or the integrity of the investigative and/or disciplinary process.
All individuals are encouraged to report concerns about failure of another individual to abide by any restrictions
imposed by an interim measure. The University will take immediate and responsive action to enforce a
previously implemented measure.
1. Available Interim Measures
The Title IX Coordinator for Students or designee, at his or her discretion, may implement interim
measures with potential remedies which may be applied to the complainant and/or the respondent
including:
● access to counseling services and assistance in setting up an initial appointment, on and off
campus;
● imposition of an on-campus “no-contact directive”;
● rescheduling of exams and assignments;
● providing alternative course completion options;
● changing class schedules, including the ability to transfer course sections or withdrawal from
a course without penalty;
● changing work schedules or job assignments;
● changing a student’s University-owned housing;
● assistance from University support staff in completing University housing relocation;
● limiting an individual’s or organization’s access to certain University facilities or activities
pending resolution of the matter;
● voluntary leave of absence;
● providing an escort to ensure safe movement between classes and activities;
● providing medical services;
● providing academic support services, such as tutoring; and/or
● any other remedy that can be tailored to the involved individuals to achieve the goals of this
policy.
2. Interim University or Housing Restriction
The University dean of students or designee may impose an interim University-wide restriction or
University housing restriction on the respondent prior to an administrative hearing or student
disciplinary committee hearing. Such measures may be imposed: a) to ensure the safety and well-being
of members of the University community or preservation of University property; or b) if the
respondent poses a definite threat of disruption of, or interference with, the normal operations of the
University. During the interim restriction, the student may be denied access to the residence halls
and/or to the campus (including classes). The interim measure does not replace the regular disciplinary
process, which will proceed on the normal schedule, up to and through an appeal, if required.
B. Administrative Hearings
In some sexual misconduct cases, the associate dean meets individually with those involved rather than
submitting the case for a hearing before the Student Disciplinary Committee. This is most often true when the
violation is of a less serious nature and discipline would not result in suspension or dismissal. If an
administrative hearing is to take place, the involved parties will receive a written notice prior to the hearing date
that will include a description of the behavior that allegedly violates the Sexual Misconduct Policy, the
investigative materials, and any other information the associate dean deems necessary to provide to the parties.
The notice and related materials will be sent to the involved students’ pepperdine.edu email accounts. The
notice will also include the date and time of the administrative hearing.
The administrative hearing officer (normally the associate dean) will meet with the complainant first to
discuss the incident. After the meeting with the complainant, the administrative hearing officer will meet with
the respondent to discuss the incident. The meeting will be followed by an email from the administrative
hearing officer summarizing the discussions and imposing a sanction if a violation of the Sexual Misconduct
Policy is found.
Sanctions imposed as a result of an administrative hearing cannot be appealed. Student Disciplinary
Committee sanctions may be appealed; therefore, students who are required to attend an administrative hearing
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may request instead to have the matter heard by the Student Disciplinary Committee if they would like to
reserve their right to an appeal.
C. Student Disciplinary Committee Hearings
If, after reviewing a sexual misconduct report and related investigative materials, the associate dean
believes that there is a probable violation of the Sexual Misconduct Policy and the resulting sanction could
result in a suspension or dismissal from the University, the matter will be submitted for hearing by the Student
Disciplinary Committee. The committee will include a minimum of three faculty and/or staff members, with a
mix of both male and female members. The associate dean will chair the committee but is not a voting member
unless there is a tie vote.
Prior to the committee hearing, the involved parties will receive a written notice prior to the hearing date
that will include a description of the behavior that allegedly violates the Sexual Misconduct Policy, the
investigative materials, and any other information the associate dean deems necessary to provide to the involved
parties. The notice and related materials will be sent to the involved students’ pepperdine.edu email accounts.
The notice will also include the date and time of the hearing, not less than five (5) or more than fifteen (15)
calendar days after the date of the written notice to the involved parties. Maximum time limits for scheduling
hearings may be extended at the discretion of the associate dean.
Other than as outlined below, hearings need not adhere to formal rules of procedure or technical rules of
evidence followed by courts of law. Hearings will be conducted according to the following guidelines:
1. All procedural questions are subject to the final decision of the associate dean.
2. The hearing will normally be conducted in private. Admission of any person to the hearing will be at
the discretion of the associate dean. The associate dean may accommodate concerns for the personal
safety, well-being, and/or fears of confrontation of the complainant, respondent, and/or other witness
during the hearing by providing separate facilities, and/or by permitting participation by telephone,
video conferencing, written statement, or other means, as deemed appropriate by the associate dean.
3. Involved parties may be assisted at hearings and pre-hearing meetings by an advisor of their choice.
The advisor cannot speak for the involved parties. The role of the advisor is to accompany the involved
parties and advise them privately during the pre-hearing and hearing process.
4. Hearings will be chaired by the associate dean or designee, and will proceed in the following manner:
a. Reading of the alleged violation(s).
b. The respondent’s denial or admission of the alleged violations(s) (If the respondent admits to
the alleged violation(s), then the committee may dismiss the respondent and deliberate on the
appropriate sanctions).
c. Presentation of information and/or witnesses supporting the alleged violation(s) and
questions by the committee.
d. Presentation of information and/or witnesses that rebuts the alleged violation(s) and questions
by the committee.
e. Each involved party has the option of presenting a closing statement to the committee.
5. Involved parties are not required to provide witness testimony. However, if an involved party chooses
to provide a witness’s testimony, that witness may appear in person at the hearing or submit a written
statement at least 24 hours before the hearing. If the witness attends the hearing, the committee may
ask him or her questions. Witnesses may only be present while giving testimony. Involved parties must
submit a list of intended witnesses and purposes of their statements to the associate dean at least 48
hours in advance of the hearing. The associate dean reserves the right to limit which witnesses the
involved parties may call at the hearing.
6. A list of witnesses called by the University should be presented to the involved parties at least 24 hours
before the hearing.
7. Pertinent records, exhibits and written statements may be accepted as information for consideration by
the committee at the discretion of the Chair. This information must be submitted to the Chair at least
24 hours before the hearing. The Student Disciplinary Committee may or may not consider any
documents received after the 24-hour deadline subject to the discretion of the associate dean.
8. Involved parties will receive a copy of witness lists and all relevant materials submitted.
9. If, during the course of the hearing, additional policy violations are discovered, the respondent will be
notified of the new alleged violation(s) and will be granted additional time, if needed, to prepare a
defense of the new alleged violation(s). The respondent may waive the additional time and the hearing
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10.
11.
12.
13.
14.

15.
16.

can proceed with the new alleged violation(s) taken under consideration by the committee. A record
will be made in the hearing notes of additional alleged violation(s) and whether or not the respondent
desires additional preparation time.
Information about the misconduct of other students shared at the hearing may be used as the basis for
disciplinary action unless immunity pursuant to the Good Samaritan policy has been granted to the
reporting party.
The committee’s determination will be made on the basis of the preponderance of the evidence
standard (whether it is more likely than not that the respondent violated the Sexual Misconduct Policy).
After the hearing, the committee will determine by majority vote whether the respondent has violated
the Sexual Misconduct Policy.
If the respondent is found to have violated the Sexual Misconduct Policy, the committee will then
make a recommendation to the associate dean on the appropriate sanction(s).
The associate dean will notify the involved parties in writing regarding the decision and sanctions if
issued to the pepperdine.edu e-mail accounts. There will be a single written record of the hearing,
which normally consists of the statement of alleged misconduct, a summary of the information
presented in the hearing, a summary of the statement of the involved parties, statement of the decision,
and the sanctions issued, if any. The hearing will not be transcribed or otherwise recorded.
If either of the involved parties fails to appear at the hearing or participate, the committee may make a
decision based on the available information. If the associate dean determines that good cause exists for
either of the involved parties not appearing at the hearing, a new date may be set..
The committee will render a decision within 60 days of the formal report being filed or within 60 days
of the Title IX Coordinator for Students’ decision not to honor a confidentiality request. However,
there may be extenuating circumstances that render this time-frame impractical. In such cases,
decisions will be rendered as promptly as possible.

D. Sanctions
Violation of the Sexual Misconduct Policy may result in the imposition of one or more of the sanctions
listed below. Sanctions that may be imposed are not limited to those listed. In certain limited situations, the
associate dean or designee may impose a sanction but suspend or postpone its actual implementation. Failure to
comply with the sanction(s) imposed by the associate dean may result in further disciplinary action, including
but not limited to, a registration hold, placement on, or extension of, University probation, suspension, or
permanent dismissal.
Sanctions are based on general principles of fair treatment. While attempting to be consistent in its
disciplinary decisions, the University also seeks to be fair and sensitive to the facts and circumstances of each
individual case.
● Warning: Oral or written notice to the student that the student is violating or has violated the Sexual
Misconduct Policy and that continuation or repetition of misconduct may result in a more severe
sanction.
● University Probation: A status which indicates that a student’s relationship with the University is
tenuous. Probation is for a designated period of time and includes the probability of more severe
disciplinary sanctions if the student is found in violation of the Sexual Misconduct Policy or other
policy violations. Probation may also result in the loss of privileges, depending on the policies of
various University departments and organizations.
● Loss of Privileges: Such loss may include, but is not limited to, financial assistance, eligibility to
represent the University officially on athletic teams or performing groups, or use of specific University
facilities, or services.
● Restitution: Compensation for loss, damage or injury. Failure to pay such charges may result in
additional sanctions (including, but not limited to, denial of re-enrollment or refusal to release official
transcripts and records).
● Educational Sanctions: Reading/writing assignment, drug or alcohol assessment/treatment, seminar
attendance, or other discretionary sanctions as deemed appropriate.
● Dismissal from University Housing: Loss of privilege to live in University housing.
In accordance with University housing policy, students required to live on campus who are
dismissed from University housing may be dismissed from Pepperdine University. Any student
dismissed from University housing prior to the end of the contractual period may be responsible
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for any remaining monetary charges, as well as ineligible for reimbursement for any charges
already paid.
● Suspension: Temporary separation of the student from Pepperdine University for a definite period of
time, after which the student is eligible to return without re-applying through the office of admissions,
unless the student is absent for two or more academic years, which does require re-application and
readmission by the office of admission, as is the case for all students. Conditions for readmission may
be specified.
● Expulsion: Temporary separation of the student from Pepperdine University for a definite period of
time, but not less than two semesters, after which the student must re-apply through the office of
admission and be granted acceptance before becoming eligible for re-enrollment at the University.
Conditions for readmission may be specified, but the student is not guaranteed readmission.
● Dismissal: Permanent separation of the student from Pepperdine University. The student is dismissed
from the University and is permanently ineligible to re-enroll at the University at any time in the
future. When students are dismissed, expelled, or suspended for disciplinary reasons, there will be no
refund of tuition or room charges for the semester and all financial assistance for subsequent
semesters will be reviewed and is subject to cancellation.
If a violation occurs just prior to a student’s scheduled graduation, sanctions may be imposed even if all
academic requirements are completed. Sanctions may include, but are not limited to, community service,
research or reflective paper, restitution, loss of privilege to participate in the graduation ceremony, deferment of
degree, and a transcript hold. The University may withhold issuing a degree until all sanctions are fulfilled. In
the case of a serious violation, the University may permanently withhold a degree.
E. Retention of Disciplinary Records
Other than University dismissal or permanent withholding of a degree, disciplinary sanctions will not be
made part of the student’s permanent academic record, but will become part of the student’s disciplinary record.
Cases involving the imposition of sanctions other than University expulsion or dismissal or withholding of a
degree will be expunged from the student’s disciplinary record seven years after graduation.
F. Appeal Process
Students who wish to appeal the decision of the Student Disciplinary Committee hearing can submit a
written appeal to the University’s dean of students (“dean”) or designee. The appeal must be submitted within
seven (7) calendar days of the issuance date of the committee’s written decision. The written appeal must
specify grounds that would justify consideration. General dissatisfaction with the outcome of the decision or an
appeal for mercy is not an appropriate basis for an appeal. The nonappealing party will be emailed a copy of the
appeal and may email a response to the vice president within seven (7) calendar days from the date of the vice
president’s email. If submitted, the appealing party will be provided a copy of the response.
The written appeal must specifically address at least one of the following criteria:
1. Sufficiency of the information to support the decision.
2. New information, sufficient to alter a decision, or other relevant facts not brought out in the original
hearing, because such information and/or facts were not known to the person appealing at the time of
the original hearing.
3. Procedural irregularity in the student disciplinary committee proceedings that undermined the
respondent’s ability to present a defense or the complainant’s ability to present relevant information
supporting his or her complaint.
4. Bias or conflict of interest by a committee member or investigator.
5. Inappropriateness of the sanction for the violation of the Sexual Misconduct Policy.
Generally, the appellate process does not require a hearing, nor does it require the dean to make personal
contact with the students or the student disciplinary committee. The dean may, but is not required to, convene
an ad hoc appeal committee to assist in making a recommendation regarding the appeal. The dean shall not be
bound by the committee’s recommendation.
Within twenty (20) business days from the date of receipt of the written appeal, the dean may affirm,
reverse, or modify the sanction. The dean may also return the case to the student disciplinary committee for
further consideration. The dean’s decision shall be final and effective immediately. A copy of the decision
letter will be emailed to the parties’ pepperdine.edu accounts.
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IX. Sexual Misconduct by Faculty or Staff
This policy is applicable to sexual misconduct reports filed by a student against a faculty or staff member. This
policy is not applicable to reports filed against another student. The grievance officer shall be a faculty or staff
member designated by the Title IX Coordinator for Students. In cases where a faculty or staff member is accused of
other forms of serious misconduct in addition to sexual misconduct, Human Resources and/or the dean of the
respective school may take immediate action following other policies governing misconduct, thereby making this
policy inapplicable (e.g., in cases where a faculty/staff member is immediately terminated.
The grievance officer will review formal reports, as well as confidential reports if the Title IX Coordinator for
Students has determined that a confidentiality request cannot be honored, and any related investigative materials.
The grievance officer may conduct further investigation of the report if she or he deems necessary. The scope of any
investigation shall be in the sole discretion of the grievance officer. The investigation may include, but is not limited
to, meeting with the parties, talking with witnesses, and reviewing any supporting documents. If the grievance
officer desires, he or she may appoint an ad hoc committee to assist in further investigation of the complaint and/or
advise the grievance officer on whether the Sexual Misconduct Policy was violated. The grievance officer shall not
be bound by the committee’s recommendation.
If the grievance officer considers the report and investigative materials to indicate a probable violation of the
Sexual Misconduct Policy, the matter will be reviewed as described below. The University’s actions are not
dependent on the initiation or outcome of criminal charges. Proceedings may be carried out prior to, simultaneously
with, or following civil or criminal proceedings.
If the grievance officer determines that the allegations in the student’s (“complainant”) report do warrant further
consideration, then the grievance officer shall email a notice describing the behavior that allegedly violates the
Sexual Misconduct Policy and investigative materials to the person against whom the complaint is made
(“respondent”). All emails will be sent to the parties’ pepperdine.edu email accounts.
The faculty or staff member respondent shall be given fourteen (14) calendar days from receipt of the notice and
investigative materials to return a written response and any supporting materials to the grievance officer. Necessary
extensions may be granted at the discretion of the grievance officer. A copy of the respondent’s response,
investigative materials, and any supporting materials submitted by respondent will be emailed to the complainant.
Within twenty (20) business days of receipt of the written response, the grievance officer shall make a decision
by a preponderance of the evidence based on the report, the response, and any other information the grievance
officer deems relevant. A copy of the decision will be emailed to both parties. If a sanction is recommended against
a staff member, the decision will be forwarded to Human Resources for further action. If a sanction is recommended
against a faculty member, the decision will be forwarded to the dean of the faculty member’s school for further
action.
Either the staff member’s senior leader within the staff member’s unit or the dean of the faculty member’s
school (“reviewing officer”) shall serve as the “reviewing officer” for all final appeal for decisions in sexual
misconduct cases. Any party may submit a written request for appeal to the reviewing officer within seven (7)
calendar days from the date of the decision. The request for appeal must specifically set forth all grounds for appeal.
General dissatisfaction with the outcome of the decision or an appeal for mercy is not an appropriate basis for an
appeal. The nonappealing party will be emailed a copy of the appeal and may email a response to the reviewing
officer within seven (7) calendar days from the date of the grievance officer’s email. If submitted, the appealing
party will be provided a copy of the response.
The reviewing officer shall be limited to addressing only the following questions:
1. Sufficiency of the information to support the decision.
2. New information, sufficient to alter a decision, or other relevant facts not submitted to the grievance
officer, because such information and/or facts were not known to the person appealing at the time of
submission to the grievance officer.
3. Procedural irregularity in the proceedings that undermined the respondent’s ability to present a defense or
the complainant’s ability to present relevant information supporting his or her report.
4. Bias or conflict of interest by the grievance officer or investigator.
5. Inappropriateness of the sanction for the violation of the Sexual Misconduct Policy.
Generally, the appellate process does not require a hearing, nor does it require the reviewing officer to make
personal contact with the parties or the grievance officer. The reviewing officer may, but is not required to, convene
an ad hoc appeal committee to assist in making a recommendation regarding the appeal. The reviewing officer shall
not be bound by the committee’s recommendation.
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Within twenty (20) business days from the date of receipt of the written request for appeal, the reviewing officer
shall make a final decision based on the submitted materials and any other information the grievance officer deems
relevant. The reviewing officer may affirm, reverse, or modify the grievance officer’s recommendation. The
reviewing officer may also return the case to the grievance officer for further consideration. The reviewing officer’s
decision shall be final and effective immediately. A copy of the decision letter will be emailed to the parties’
pepperdine.edu accounts.
All written decisions made and materials produced in connection with a grievance conducted under this policy
shall be retained by the grievance officer for seven years from the date of the student’s graduation.
Last Updated on July 28, 2017
SEXUAL RELATIONSHIPS
In keeping with Pepperdine University’s Christian mission and its heritage in Churches of Christ, all members
of the University community are encouraged to consider and respect the teachings of Jesus and historic, biblical
Christianity. Pepperdine University affirms that sexual relationships are designed by God to be expressed solely
within a marriage between husband and wife. This view of sexuality and marriage is rooted in the Genesis account
of creation and is maintained consistently throughout Scripture. Sexual relations of any kind outside of marriage are
inconsistent with the teaching of Scripture, as understood by Christian churches throughout history, including
Churches of Christ. Therefore, as a matter of moral and faith witness, all members of the University are expected to
avoid such conduct themselves and to respect this understanding of sexual relationships.
Frequently Asked Questions
Why does Pepperdine have a statement about sexual relationships?
Pepperdine provides this statement so that those who join our community are aware of our values and
expectations. We believe that Scripture is the ultimate authority on how to conduct our lives and serves as a
light to guide our way in a manner that honors God and others. Our understanding of Scripture is that sexual
activity is to be expressed only in a marriage between husband and wife, and therefore we are called to a life of
chastity when unmarried and a life of fidelity within marriage.
Can students lose their scholarships or face disciplinary action just for identifying as LGBT (lesbian, gay,
bisexual, transgender)?
No.
How will Pepperdine respond to the harassment of LGBT students?
Pepperdine will not tolerate the harassment of any member of our community and will take disciplinary action
against anyone found responsible for such behavior. Pepperdine is committed to maintaining an environment
where students can learn and grow without the fear of being harassed. Please report harassment immediately to
Public Safety or the Office of Community Standards. See the Discrimination and Harassment policy for more
information.
Is there a support group for LGBT students?
Yes, Pepperdine believes that students who experience same-sex attraction and gender dysphoria are best
supported if they are able to share their questions, struggles or their self-understanding with others in a trusted
environment. Experiencing identity issues in isolation can be overwhelming; community support can be positive
and nurturing. Thus, the Counseling Center offers a voluntary support group for LGBT (and questioning)
students, overseen by an experienced counselor. Also, each school has an informal or officially recognized
LGBT student organization that welcomes all students to participate.
What if students disagree with Pepperdine’s statement on sexual relationships?
Pepperdine respects everyone’s right to express his or her opinion and recognizes that there are members of our
community who do not agree with the sexual relationships statement. We acknowledge the complexity of issues
surrounding sexuality and desire to engage this conversation with courage, humility, prayerfulness, and
convicted civility. Pepperdine’s religious heritage, while affirming the church’s historical position on sexuality,
also values the scholarly investigation of Scripture. Consequently, we are committed to the open study of
Scripture and discussion of all perspectives, both inside and outside the classroom. Regardless of one’s
viewpoint, Pepperdine affirms the dignity and worth of every person and seeks to create a campus culture where
each person is treated with love and respect.
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SMOKING
Purpose
Many within our community are calling for a smoke-free campus environment and a smoke-free work
environment. Research demonstrates that tobacco smoke is a health hazard to both smokers and non-smokers.
According to the Surgeon General, cigarette smoking is the leading preventable cause of illness and premature death
in the United States. Non-smokers who are exposed to environmental (secondhand) smoke also face an increased
risk of illness or disease as there is no safe amount of secondhand smoke – any exposure poses a health risk. The
American Cancer Society estimates that secondhand smoke kills 46,000 people per year. A smoke-free campus
policy at Pepperdine will reduce health hazards, and encourage healthy living, as well as reduce cigarette litter and
the resultant risk of wildfire. As of 2011, nearly 141,000 cigarette-ignited fires occur in the United States each year.
E-cigarettes have been an unregulated method of nicotine delivery within polyethylene glycol vapor, and with varied
odorants/flavors. This vapor is dispersed locally upon exhalation. Though the health risks associated with this vapor
are currently unknown, they are being evaluated by the Food and Drug Administration. In the interest of public
health and courtesy, the University will exclude this behavior in public settings and treat e-cigarettes as identical to
cigarettes.
Policy
All Pepperdine University campuses are smoke-free at all times and smoking, including e-cigarettes, is strictly
prohibited with the exception of any limited, designated areas where smoking may be permitted for some period
while moving toward the goal of a 100% smoke-free campus. This prohibition includes but is not limited to the
interior of University facilities, outdoor areas, and undeveloped property, as well as in any vehicle owned, leased, or
operated by the University. Also, the sale, distribution, and advertisement of, or sponsorship by tobacco products is
prohibited anywhere on campus, at University-sponsored events, or in publications produced by the University. This
policy applies to all persons on a Pepperdine University campus. Please note: California passed a law in 2016
raising the smoking age to 21; consequently, students under 21 are not permitted to smoke cigarettes, cigars, vape,
e-cigarettes, hookah, and many other tobacco products. Pepperdine sponsored events with students under 21 should
not involve smoking or use of any other tobacco products.
Implementation
We at Pepperdine University acknowledge and respect the fact that certain individuals experience extreme
difficulty in ceasing the habit of smoking. Consistent with our University mission and identity, we must avoid
alienating community members, and treat those who smoke with respect, dignity, and care as we seek to implement
and enforce this policy.
Cessation
Increased subsidized cessation programs will be made available to faculty, staff, and students. The University
encourages participation in these programs. For more information, employees should call Human Resources, and
students should call their dean’s office.
Compliance
All members of the University community share in the responsibility of adhering to and enforcing this policy.
The success of this policy depends upon the thoughtfulness, consideration, and cooperation of those who smoke and
those who do not. Informational rather than punitive enforcement is the intent of this policy. However, repeated
violations of the smoking policy, such as smoking in an area other than at a designated smoking location, may result
in intervention by the Department of Public Safety, discipline by the supervisor in the case of an employee, or
discipline by the applicable dean’s office in the case of a student.
Last Updated on August 23, 2017
STUDENT ORGANIZATIONS GUIDELINES
The purpose of these guidelines is to provide the University community, including students, faculty, and
administration, with information about procedures and regulations concerning University student organizations. All
organizations must be recognized by the University administration.
To be recognized as an official campus organization, there must be on record in the Student Organizations
Office a statement or charter of purpose, an updated record of responsible officers, membership lists, and an
approved faculty sponsor. Sponsorship by outside entities or individuals is not permitted.
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Organizations must agree that whether activities are on or off campus, they are an extension of the University
and subject to the principles and regulations governing University activities. Any activities in which four or more of
the members or new members of an organization are engaged could be considered an event of that organization and
will be subject to all guidelines thereto pertaining. Alcoholic beverages may not be served or consumed at any
formal or informal meeting or gathering of a student organization, whether on- or off-campus. When planning offcampus events, organizations are required to make all necessary arrangements to ensure that alcoholic beverages
will not be served or consumed. To register events for approval, Student Organizations must submit the event online
using the PepperVine web system (vine.pepperdine.edu). All activities are subject to review by Student Activities
staff. To avoid interference with worship services, all campus organizations are prohibited from hosting activities on
Sundays through noon.
Simply following the procedural steps set forth in the Student Organizations Handbook does not guarantee
recognition. Additional information concerning campus organizations, including how organizations may be formed
and recognized as Seaver student organizations, is contained in the Handbook for Student Organizations. Copies are
available in the Student Activities Office.
Student groups and organizations may be charged with violations of the Code of Conduct. A student group or
organization may be held collectively responsible when violations of this code occur either during an event
sponsored by the organization or when four (4) or more members are in attendance at the event in question.
Sanctions that may be imposed upon groups or organizations include but are not limited to deactivation, warning,
reprimand, probation, fines, loss of privileges, restitution, and other educational sanctions. Deactivation includes
loss of all privileges, including University recognition, for a specified period of time. See the Student Organizations
Handbook for additional information.
STUDENT RECORDS
The Family Educational Rights and Privacy Act of 1974, also known as the Buckley Amendment or FERPA,
provides, generally, that (1) students shall have the right of access to their educational records, and (2) educational
institutions shall not release educational records to non-school employees without the consent of the student.
“Students” as used in this notice includes former students but does not include applicants who have not attended
Pepperdine University.
With several exceptions provided by law, students at Pepperdine University may see any of their educational
records upon request. Access must be granted no later than 45 working days after written request. Students further
have the right, under established procedures, to challenge the factual accuracy of the records and to enter their
viewpoints in the records.
Students may waive their right of access to recommendations and evaluations in the cases of admissions,
applications for employment, and nominations for awards. Pepperdine University may not require students to sign a
waiver of their right of access to their records, but students and prospective students should be aware that users of
recommendations and evaluations made without a signed waiver may discount their helpfulness and validity.
With several exceptions provided by law, Pepperdine University cannot release information concerning students
to prospective employers, governmental agencies, credit bureaus, etc., without the written consent of the student.
Students and alumni applying for jobs, credit, graduate school, etc., can expedite their applications by providing the
University with written permission to release their records, specifying which records and to whom the release should
be made. The student’s written consent is not required for the disclosure of grades, disciplinary action, or other
information to parents of students who are dependents for federal income tax purposes. Parents requesting
information may generally be granted access upon submission of a signed statement or other evidence of federal
income tax dependency.
This policy does not prohibit Pepperdine University from disclosing to a parent or legal guardian of a student,
information regarding any violation of any Federal, State, or local law, or any rule or policy of the University
governing the use or possession of alcohol or a controlled substance, regardless of whether that information is
contained in the student’s educational records, if the student is under the age of 21. Furthermore, Pepperdine
University may disclose the final results of a disciplinary proceeding conducted by the University against a student
who is an alleged perpetrator of any crime of violence, or a non-forcible sex offense, if the institution determines as
a result of that disciplinary proceeding that the student committed a violation of the University’s rules or policies
with respect to such crime or offense.
The University has designated the following categories of information as “directory information” which may be
released to the public without the consent of the student: name, I.D. Number (as long as it cannot be used to gain
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access to a student’s Personal Identification Number or password), address, telephone number, major field of study,
enrollment status, classification, photograph, thesis title/topic, e-mail address, participation in officially recognized
activities and sports, weight and height of members of athletic teams, dates of attendance, degrees, honors, and
awards received, and the most recent educational institution attended by the student. Pepperdine University reserves
the right to refuse such information to anyone not granted access thereto by law. The University will not knowingly
serve as the focal source of information for landlords, creditors, collection agencies, and sales personnel.
Students may request that certain categories of directory information not be released to the public without their
written consent. Such requests shall be submitted in accordance with the Student Records Policy of the University.
This notice is not intended to be fully explanatory of students’ rights under FERPA and California law. The
University Registrar maintains copies of the official Pepperdine University Student Records Policy, which contains
detailed information and procedures regarding these rights. This policy can also be found at
www.pepperdine.edu/registrar/policies by selecting the “Student Records Policy” link. Any student alleging failure
of the University to comply with FERPA may file a complaint with Family Policy Compliance Office U.S.
Department of Education 400 Maryland Avenue, SW Washington, DC 20202-5920. Students are encouraged to
resolve complaints prior to contacting outside agencies.
VEHICLES
The use of a motor vehicle at Pepperdine University must be considered a privilege with accompanying
responsibilities. The safety of our campus community and the University’s relationship with the Malibu community
may be improved or hampered by the thoughtfulness or lack thereof displayed by those who drive.
The California classification for a motor vehicle is applicable at Pepperdine; motor vehicles include all types of
vehicles, motorcycles, scooters, and mopeds. Drivers and owners are responsible for knowing and obeying the laws
governing vehicles in California and the special rules related to the Malibu campus. The policies can be found on the
Public Safety Web site. The driver of a vehicle on campus is always responsible for his or her actions and for
adhering to applicable vehicle regulations. The registered owner of a vehicle is held responsible for any violations of
the regulations, even though that registered owner may not be its driver.
Any person who has a motor vehicle on campus, including motorcycles and scooters whether licensed for street
use or not, must register the vehicle with the Department of Public Safety and properly display the vehicle
registration permit on the lower left corner of the windshield. Failure to register a vehicle on campus will result in a
citation, fine, and possibly further disciplinary action. The University requires all vehicles on campus to be covered
by public liability and property damage insurance. This insurance must be maintained at all times the vehicle is used
on campus. Vehicle registration must be renewed annually.
Under certain circumstances, vehicles on campus may be accessed and the contents inventoried. These
circumstances include but are not limited to: vehicle impound or relocation; retrieval of University property;
vehicles containing a lost, stolen, fraudulent, or altered permit; using another person’s permit; or vehicle is involved
in suspicious or criminal activity.
Visitors must obtain a visitor pass at a security booth before parking on campus. Students bringing a car other
than the one registered must obtain a Temporary Student Parking Pass. This temporary pass must be obtained from
the Department of Public Safety for vehicles that will be used for a specified period of time. Students should not
request visitor passes.
Gated parking lots are reserved for faculty and staff. Parking regulations are available at the time of vehicle
registration. These instructions designate appropriate areas for student parking. It is the student’s responsibility to
park only in appropriate areas, even when an unauthorized area is accessible.
All traffic and parking regulations must be obeyed. Violators are subject to a fine for each offense, vehicle
immobilization, relocation, and/or impound. Repeated violations will become part of the student’s disciplinary
record in the Office of Community Standards and may result in the loss of campus parking privileges and
disciplinary action. The speed limit on campus is 25 mph, with the exception of parking lots and the residential area
and roundabout intersections. Students who are documented for reckless driving will face disciplinary action.
Reckless driving is defined as “any person who drives any vehicle on campus with a willful disregard for the safety
of persons or property as illustrated by, but not limited to, the following:
● Excessive speeds of 20 mph or more over the posted speed limit of 25 mph on campus streets;
● Excessive speeds of 15 mph or more over the posted speed limit of 10 mph or under;
● Failing to stop at a posted stop sign while pedestrians are in a crosswalk;
● Failing to stop at multiple stop signs;
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● Driving at high speeds on sidewalks and endangering pedestrians;
● Driving or parking on the wrong side of the street, forcing oncoming traffic to take evasive action.
Bicycles are permitted on campus and students who ride them are expected to obey the rules of courtesy and to
give pedestrians the right of way. Bikes are not permitted inside buildings or on sidewalks or walkways.
Motorcycles, scooters, or any other motorized vehicles are restricted to public roadways and parking lots and
are not permitted on the walks or fields of the campus. Riding skateboards, roller skates, scooters (e.g., “Razors”)
and roller blades is prohibited anywhere and anytime on campus. Motorcycles must be registered with the
Department of Public Safety and have a permit prominently displayed.
Pepperdine University is not responsible for damage to any vehicle or accessory articles left in it, or for the theft
of or fire in any vehicle, or for injury to any person in or by that vehicle. Gasoline for motor vehicles may not be
stored or kept on campus.
Pepperdine University Parking and Traffic Regulations are adopted by the Board of Regents pursuant to
California Vehicle Code Section 21113(a). Unless otherwise provided for by these regulations, all of the provisions
of the California Vehicle code relating traffic upon the highways shall be applicable on Pepperdine University
property. For a full explanation of all vehicle regulations, refer to the parking and traffic regulations available when
registering for your parking permit and available on the Department of Public Safety Web site. Citations are
viewable online at pepperdine.thepermitstore.com approximately twenty-four hours after a citation is issued. The
recipient may pay or submit an appeal by entering the vehicle license plate number or citation number. Citation
appeals may not be considered after ten days. Please read the reverse side of the citation thoroughly to verify your
eligibility to submit an appeal.
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