
 
 
     

  
 

 

 

 

 

 

     

  
 

   
 

 

 

  

 

   

   

   

   

 
 

  

   

   

   

 

 

  

 

   

   

   

   

 
 

 
 

   

   

   

 

 

  

 

   

   

   

   

 
 

  

   

   

   

 

 

  

 

   

   

   

   

Appendix A 

Students attended International Programs breakdown by Ethnicity 
Spring 2012 - Spring 2018 

Number of undergraduate students in the last six years who participated in study abroad program* 

Academic 
Term 

Spring 2012 

Fall 2012 

Spring 2013 

Fall 2013 

Ethnicity 

Non-resident Alien 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 
Native Hawaiian or Other Pacific 
Islander 
White 

Two or more Races 

Race/ethnicity unknown 

Non-resident Alien 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 
Native Hawaiian or Other Pacific 
Islander 
White 

Two or more Races 

Race/ethnicity unknown 

Non-resident Alien 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 
Native Hawaiian or Other Pacific 
Islander 
White 

Two or more Races 

Race/ethnicity unknown 

Non-resident Alien 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 

N of Students Attend IP 

12 

34 

2 

36 

21 

1 

136 

27 

28 

11 

43 

0 

38 

14 

1 

156 

30 

12 

15 

47 

1 

41 

13 

1 

173 

29 

12 

16 

49 

5 

50 

20 

Total 

297 

305 

332 

349 
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Spring 2014 

Fall 2014 

Spring 2015 

Fall 2015 

Spring 2016 

Native Hawaiian or Other Pacific 
Islander 
White 

Two or more Races 

Race/ethnicity unknown 

Non-resident Alien 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 
Native Hawaiian or Other Pacific 
Islander 
White 

Two or more Races 

Race/ethnicity unknown 

Non-resident Alien 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 
Native Hawaiian or Other Pacific 
Islander 
White 

Two or more Races 

Race/ethnicity unknown 

Non-resident Alien 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 
Native Hawaiian or Other Pacific 
Islander 
White 

Two or more Races 

Race/ethnicity unknown 

Non-resident Alien 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 
Native Hawaiian or Other Pacific 
Islander 
White 

Two or more Races 

Race/ethnicity unknown 

Non-resident Alien 

0 

166 

25 

18 

14 

50 

3 

52 

20 

0 

169 

22 

14 

5 

62 

1 

57 

19 

0 

169 

19 

12 

6 

58 

1 

53 

18 

0 

175 

20 

13 

9 

46 

0 

31 

13 

3 

202 

26 

3 

14 

344 

344 

344 

333 

343 
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Fall 2016 

Spring 2017 

Fall 2017 

Spring 2018 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 
Native Hawaiian or Other Pacific 
Islander 
White 

Two or more Races 

Race/ethnicity unknown 

Non-resident Alien 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 
Native Hawaiian or Other Pacific 
Islander 
White 

Two or more Races 

Race/ethnicity unknown 

Non-resident Alien 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 
Native Hawaiian or Other Pacific 
Islander 
White 

Two or more Races 

Race/ethnicity unknown 

Non-resident Alien 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 
Native Hawaiian or Other Pacific 
Islander 
White 

Two or more Races 

Race/ethnicity unknown 

Non-resident Alien 

Hispanic or Latino 

American Indian or Alaska Native 

Asian 

Black or African American 
Native Hawaiian or Other Pacific 
Islander 

45 

0 

26 

16 

3 

206 

27 

6 

25 

40 

0 

30 

21 

1 

181 

18 

9 

22 

36 

0 

31 

20 

1 

180 

20 

7 

17 

51 

2 

22 

12 

1 

193 

29 

4 

21 

47 

2 

24 

11 

0 
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325 

317 

331 

331 



   

   

   

     

     

  

 

     

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

White 192 
Two or more Races 29 

Race/ethnicity unknown 5 

*International programs include locations: Buenos Aires, Florence, Heidelberg, Lausanne, London, Shanghai and Washington 
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Program Evaluation Trends through Spring 2018 

ACADEMIC PROGRAM 

1 Pe~ent UNSATISFIED wdh the a:adem,c qualoy or lhe crurses they took dunng lhe semester 

.Efil!..'.11 ~ E..!LJl ~ Efil!..'.11 ~ .E,1L'.1! ~ Efil!..'.fi ~ E.11..'.1§ ful!iD!Lll E,lli .fu!!:inill 
Buenos Aires 14% 16% 10% 10% 0% 3% 1200% 14% 3% 6% 4% 0% 11% 9% 

Florence 4% 3% 18% 35¾ 22% 46% 5% 11% S% 4% 2% 3% 0% 7% 

Heidelberg 4% 7% 2% 0% 8% 8% 31'1', 24% 19% 17% 25% 25% 35% 29% 

Lausanne IOo/o 11% 27'4 19'1, 14% 28'11 10'4 0% 9% 8% 16% 20% 13% 22% 

London 2% 3% 15'4 10% 0% 0% 7% 11% 10% 5% 22% 5% 4% 

ShanfJ'lai 13% 29% 4% 29% 37% 49'11, 7% 12% 3% 10% 13% 24% 29% 27% 

Washington DC 33% 18% 0% 33% 9% 6% 25% 8% 10% 

2 Pen::ent UNSATISFIED wrththe Q.Ialrty of 1he ia;uny that taugtt the courses m 1heir program 

hl.'.11 •!D1 E.alL12. ~ EalL'.JJ ~ £ilL'.1! ~ w..'.1} ~ Eill..'.Jj •9.'.11 ullJ.l ~ 
Buenos Aires 12'11 5% 8% 10% 5% 3% 9% 7% 2% 3% 2% 2% 8% 16% 

Florence 4% 13% 18'4 25'1. 15% 29'11 16% 4% 4% 4% 2% 7% 0% 5% 

Heidelberg 0% 0% 2% 0% 4% 6% 10% 10% 10% 5% 15% 10% 10% 17% 

la usame 6% 2% 20% 15% 14% 24% 5% 4% 1% 2% 12% 8% 11% 15% 

London 0% 3% 12% 5% 0% 0% 10% 15% S% 7% S% 22% 7% 2% 

Shanghai 17% 24% 4% 6% 25% 51% 0% 0% 13% 13% 9% 42% 39% 

Washington DC ::!3% 14% 0% 40% 7% 6% 19% 8% 17% 

1 Pen::ent UNSATISFIED Wllh the q.mlrty of 1he classroom fa:ilihes 

.Efil!..'.11 ful!i._ngjl ~ ~ .E!!!..'..11 ~ .E!!!..'.11 Spr1ng'15 ~ ~ £!!!..'.1§_ Spring '17 E!!!..'.1l ~ 
Buenos Aires 10% 21% 8% 12% 5% 9% 1.50% 3% 2% 5% 2% 4% 2% 4% 

Florence 13% 9% 8% 5% 15% 12% 13% 13% 9% 10% 7% 26% 10% 

Heidelberg 4% 7% 0% 4% 4% 14% 4% 2% S% 4% 14% 8% 2% 0% 

Lausame 6% 6% 14% 4% 10% 14% 17% 12% 3% 9% 5% 3% 3% 14 % 

London 0% 3% 0% 2% 0% 2% 0% 0% 5% 4% 0% 7% 2% 0% 

ShanfJlai 0% 10% t 0% 3% 23% 13'4 24% 21% 34% 22% 11% 30% 1% 15% 

Washington DC 6% 0% 0% 0% 11% 66% 0% 3% 

1 Peroenl UNSATISFIEDw,lhlhe"1fi in yourfa:lllly 

.Efil!..'.11 ~ ~ fu:!ing'13 E!!!..'.1l ~ .E!!!..'.11 Spring'15 ~ Spring'16 £!!!..'.1§_ Spring'17 E!!!..'.1l ~ 
Buenos Aires 18% 19% 6% 10'1, 8% 8% 4% 27% 49% 52¼ 31% 11% 15% 11% 

Florence 25% 9% 8% 9% 20% 19'11, 16% 89% 93% 2% 2% 48% 11% 7% 

Heldelberg 15% 11% 7% 2% 8% 12% 24% 65% 79% 66% 98% '13% 35% 39% 

Lausanne 27% 20% 30% 26% 27% 33% 25% 8% 6% 9% 10% 32% 1% 7% 

London 7% 3% 12% 5% 2% 5% 20% 7% 86% 20% 12% 11% 20% 11% 

Shangh,I 35% ::!3% 21% 21% 23% 43'4 J2% 91% 62% 80% 77% 79% SO% 69% 

Washington DC 5% 14% 2B% 47% 13% 30% 39% 25% 27% 7% 

~ Percent UNSATISFIED Yl'!hthe d:l1hly to axess appropna!e books, newspapers, and other pnr1 media 
~ ~ 

to support the outside research recy.iiremenls for 1t'eirclasses 

hl.'.11 >)l[lng_j2. E.alL12. ~ EalL'.JJ ~ £ilL'.1! ~ w..'.1} ~ Eill..'.Jj ~ ullJ.l ~ 
Buenos Aires 10% 19% 6% 10'1. 8% 8% 4% 8% 5% 6% 4% 4% 5% 13% 
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SPIRITUAL LIFE 
t 1 

1Q Peicent UNSATISFIED wlh the o,eral spinlual life of the program 

Fall '11 Spring '12 Fall '12 Spring '13 Fall '13 ~ Fall '14 Spnng'15 Fall '15 ~ Fall '16 ~ Fall '17 ~ 
Buenos Aires 2% 5¾ 12% 12¾ 2% 0% 15% 2 4% 8% 3% 8% 0% 39% 33% 

Florence 10% 16% 21% 35¾ 15% 21% 31% 37% 7% 12% 4% 0% 30¾ 29% 

Heidelberg I 2% 7¾ 7% 8% 4% 12% 8% 14% 16 % 2% 19% 1 4% 4% 13% 

Lausanne 
London 

11% 
15% 

13% 
24% 

17¾ 
12% 

4% 
12% 

10% 
0% 

18¾ 
0% I 3% 

4% 
4% 

15% 

7% 

7% 

2% 

1 1% 

15% 

25 % 

14% 

3 1% 

8 % 

0% 

28 % 

9% 

Shanghai 4% 24% 4% 
t 

3% 12% 16% 10% 5% 7% 16 % 13% 9% 25% 15% 

Washington DC 17% 23% 17% 33% 20% 39 % 33% 56% 35% 17% 

11 Percent UNSATISFIED wdh the q.Jallty of weekly Con,ocat,on 

Ei!!..11 ~ru:i.lJg_'._1_<. Fall '12 ~l!Li!!.g.'..11 u!L.11 S.pJing_'.JA ~ ~R!irlg.'.fi u!ill ~pli.!!g..'.1§. w..:1§ S_PJi!l9.'..11 w.'..11. ~R!ing.'.j] 
Buenos Aires 2% 11% 10% 12% 0% 0% 10% 25% 1 2% 8% 16% 4% 34% 7% 

Florence 
Heidelberg 
Lausanne i 

ILondon 
Shanghai 
Washington DC 

10% 
17% 
9% 
12% 
4% 

9% 
13_% 
24% 
15% 
5¾ 

21% 
2% 
25% 
5% 
0% 

21% 
0% 
9% 
5% 
12¾ j 

15% 
8% 
24% 
2% 
14% 
17% 

'14% 

4% 
19% 
0% 
18% 
23% 

I 
I 

l 
I 

36% 
10% 
7% 
0% 
7% 
33% 

30% 

10% 

12% 

4% 

7% 

27% 

5% 
16% 

29% 

5% 

28% 

27% 

6% 

13% 

1'1% 

4% 

26% 

26 % 

2% 

54% 

13 % 

5% 

15% 

17% 

0% 

45 % 

111%, 

4% 

18% 

31% 

19 % 

2% 

19% 

0% 

13% 
38% 

~ 

26% 

13% 

41% 

0% 

15% 
1 3% 

12 Pe,cenl UNSATISFIED Wllh the cµallly of weekly house chuich 

hl.'..11 ~ u!l..'.12. fulrin9..'.1J u!!..'.J1 ~ tl!1..'..M ~ .E..1!..'.fi ~ Fall '16 S_ru:ing_TI u11.'.1l ~ 
Buenos Aires 10% 8% 6% 9% 0% 0% 12% 22% 3% 3% 6% 2% 36% 13% 

Florence 
Heidelberg 
Lausanne ILondon 
Shanghai 
Washington DC 

0% 
4% 
4% 
5% 
13% 

i 
9¾ 
9¾ 
2¾ 
21% 
5¾ 

31¾ 
48% 
16% 
15% 
0% 

42% 
2% 
'11'1, 
24% 
12¾ 

i 

12% 
2% 
8% 
2% 
0% 

17% 
6% 
22% 
0% 
22% 

J 

I 
I 
L 

29% 
6% 
0% 
10% 
7% 

, 
j 

1 , 

22% 

10% 

0% 

13% 

2% 

11% 

1 2% 

1% 

14 % 

3% 

8% 

2% 

3% 

2% 

6% 

N/A 

6% 

8% 

14% 

3 0 % 

15% 

23% 

0% 

8% 

16% 

24% 

12% 

75% 

44% 

20% 

8% 

7% 

25% 

N/A 

36% 

15% 

17% 

17% 

4% 

N/11 

11 PercentwinREGULARLY were ,rwolved ,n a smaD group forspintual support 

E.all_jJ Sptiog_'j2 E.all.:J2 ~pUngJ-3 E.al!.:J3 Sp_uog_'jA E.aHJJ . SpJj ng_'j_5_ E.•11.'.J.5 Sptiog_'j6 E.all_j_6 $p_rio!l'.Jl E.allJl $prj o!l'.J.B 
Buenos Alre-s 68% 76% 43% 71'1, 55% 60% !)4% 54% 71% 69% 63% 76% 20% 18% 

Florence 38% 41% 46% 44% 54% 42% 63% 35 % 27% 14 % 37% 31% 3 0% 24% 

Heidelberg 57% 64% 37% 53% 48% 74% 59% 80 % 35% 30 % 62 % 57% 69% 50% 

Lausanne 51% 39% 47% 50% 56% 52% 52% 36% 62% 45% 40 % -11% 36% 39% 

London 27% 12% 22% 24°1, 64% 54% 46% 35% 41% 36% 1 7% 20% 39% 211% 

Shanghai 48% 33% 50% 74¾ 46% 51% 86% 81% 62% 35% 67% 45% 25% 3l.% 

Washington DC 46% 56% 33% 80% 17% 67% 75% 38% 57% 

11 Peicenl UNSATISFIED wah the spi"lual leadership of the Seaver \.\situ-gFaculty 

Fall '11 Spring '12 Fall '12 fulrin9..'.1J Fall '13 Spring '14 Fall '14 Spr1ng'15 Fall '15 ~ Fall '16 ~ Fall '17 Spring '18 
Buenos Aires 6% 5% 16% 2% 2% 9% 20% 11% 25% 10 % 6% 26% 22% 

Florence 
Heidelberg 

5% 
4% 

28% 
7% 

23% 
50% 

21% 
19¾ I 

4% 
14% 

4% 
20% 

370J% 
'6% 

22% 

65% 

7% 

. 8% 

6% 

2% 

41 % 

0% 

56% 

12% 

29% 

52% 
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Lausanne I , 
London 
Shanghai 
WashingtonDC 

6% 
7% 
17% 

4% 
6% 
0% ~ 

25% 
7% 
0% 

32% 
12% 
0% 

8% 
0% 
2% 

14% 
0% 
58% 

i 
I 
I 

5% 
20% 
2% 

4% 

13% 

5% 

16% 

3% 

-1% 

3% 

8% 

27% 

15% 

12% 

23% 

31% 

6% 

25% 

6% 

0% 

46 % 

12% 

22% 

31% 

7% 

~ Pe1cent UNSATISFIEDwilhthe s~nlual leadershipofthe ProgramDireclor 

Buenos Aires 

Florence 
Heidelberg 
Lausanne ~ London 
Shanghai 
Washington DC 

.E.!!..'..11 fumng__'.12_ 
2% 5% 
14% 16% 
2% 9% 
29% 43% I 
12% 3% 
0% 10% 

Efil1..'.Jl. 

12% 
8% 
0% 
9% 

~ 

17% 
4% ' 

fulri.ruL.'.11 
28% 
23% 
2% 
4% 
17% 
3% 

&l!..'.J1 
3% 
12% 
4% 
16% 
2% 
12% 
O¾ 

I 

~ 
16% 
10% 
0% 
17% 
0% 
6% 
14% 

I 

I 
I 
I 

! 

Efil!..'..1! fu1ring__'1.5. 
21% 37% 

10% Z2% 

2% 14 % 

2% 8% 
~ 

7% 17%I2% 2% 

28% I 0% 

~ 
6% 

5% 

5% 

3% 

14 % 

3% 

~ 
9% 

6% 

6% 

9% 

13% 

1G% 

22% 

~ 
14% 

0% 

3 5% 

2% 

ZO% 

3% 

12% 

fumng_'1l 
7% 

0% 

37% 

7% 

26% 

G% 

6% 

ull'.11 
ZG% 

ti% 

20% 

8% 

2% 

4% 

12% 

~ 
33% 

14% 

10% 

22% 
~ 

0% 

4% 

10% 

il 
COMMUNITY 
Pe1cent UNSATISFIEDwilhthe res1dentIaHstudent fac1hly 

Buenos Aires 

Florence 
Heidelberg 
Lausanne 1-,
London 
Shanghai 
Washington DC 

Fall'11 
6% 
5% 
4% 
0% 
5¾ 
0% 

~pring '12 
8% 
3% 
7% 
4% 
6% 
5% 

Fall '12 
6% 
4% 
11% 
8% 
2% 
4%l ' 

; 

~gdng__'.11 Fall '13 
16% 0% 
2% 7% 
2% 10% 
0% 8¾ 
7% 0% 
6% 13%I6% 

I 

Spring '14 
7% 
6% 
20% 
3% 
0% 
13% 
0% 

I 
I 

I 
I 

Fall '14 
4% 
16% 
2% 
3% 
0% 
17% 
0% 

i 
i 
I 
I 

Spring'15 
3% 

7% 

6% 

4% 

2% 

7% 

7% 

Fall '15 
8% 

9% 

3% 

7% 

24% 

t 

Spring '16 
2% 

6% 

5% 

-1% 

13% 

4% 

' 
' 

Fall '16 
2"-~ 
2% 

6% 

0% 

0% 

13% 

6% 

~pring'17 
0% 

7% 

2% 

2% 

15% 

2,1% 

13% 

E.ill'..11 ~11!:inill 
0% 4% 

15% 10% 

0% 8% 

11% 14 ~-0 
~ 

2% tl% 

1% 23% 

4% 0% 

11 Pe1centUNSATISFIEDw,1h1hemeals provided lly theprcgram 

Buenos Aires 

Florence 
Heidelberg 
Lausanne tLondon 
Shanghai 
WashingtonDC 

Fall '11 

2% 
15% 
11% 
11% 
0% 
4% 

Spring'12 

5% 
13% 
20% 
17% 
0% 
19% 

Fall '12 

0% 
13% 
17% 
36% 
12% 
11% 

fulri.ruL.'.11 

3% 
5% 
9% 
48% 
5% I 
15% 

Fall '13 

0% 
42% 
28% 
46% 
0% 
7¾ 
22% 

Spring '14 

3% 
35¾ 
34% 
34% 
0% 
6% 
15% 

r 
I 
I 

I 

I 

Fall '14 

4% 
24% 
12% 
20% 
5% 
0% 
6% 

Spring'15 
10% 

11% 

4% 

46% 

4¾ 

0" 

1 0% 

Fall '15 

2% 

46% 

31% 

17% 

7% 

~ 
2% 

43% 

76% 

2% 

3% 

13% ' 

Fall '16 
4% 

4% 

79% 

34% 

7% 

8% 

17% 

Spring'17 
0% 

10% 

84 % 

41.% 

6% 

9% 

13% 

Fall '17 
10% 

15 % 

59% 

38% 

S% 

13% 

35% 

Spring '18 
13 % 

29% 

62% 

85% 

0% 

8% 

7% 

1!! Pe1cent UNSATISFIEDwdhlhe monthlyamounl on!heir StcredValueCard (H, La,Lo,BA,S) 

Buenos Aires 

Flor-ence 
Heidelberg I 
Lausanne ILondon 
Shanghai 
Washington DC 

Fall'11 
31% 
€0%-
Zl% 
43% 
29% 
48% 

Spring'12 
29% 
0% 
42% I48% 
6% 
48% 

Fall '12 
25% 
_NIA 
13% 
23% 
37% 
21% 

~gdng__'.11 
31% 
NIA 
11% 
13% 
24% 
18% 

Fall'13 
26% 
59% 
12% 
7"1% 
9% 
41% 
11% 

~ 
16% 
56% 
t0% 
57% 
22% 
29% 
32% 

I 

I 
I 
I 

I 

Fall '14 
31% 
NIA 
14% 
00% 
7% 
26% 
22% 

Spring '15 
29% 

N/A 

16% 

79% 

13% 

12%> 
I 7% 

Fall '15 
18% 

N/A 

30% 

72 % 

26% 

31% 

34% 

~ 
15% 

N/A 

14% 

70% 

26% 

26% 

13% 

Fall '16 
8% 

N/A 

25% 

25 % 

15 % 

39% 

39% 

21Wn9.'.11 Fall '17 
4% 15 % 

N/A N/A 

14% 18 % 

27% 48 % 

35% N/A 
27% 38% 

19% 69% 

~ 
18% 

N/A 

6% 

69 % 

24% 

20% 

17% 

19. Pe1centUNSATISFIEDwdhlhe Directorseffortslo build a s1rongsense of communilyamong students 

g.Jl.S.l!llD9.'.R u!ill .S.lllin~ u!ill .S.l!llD9.'.li fill.Ji .S.p.rin~ Ei!ill .S.PliJJ. .w.:1l ~l!fill9.'.11 uJJ.:.11. .s 

https://uJJ.:.11
https://l!fill9.'.11
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BuenosAires 
Florence 
Heidelberg 
Lausanne ILondon 
Shanghai 
Washington DC 

2% 
0% 
2% 
19% 
12% 
0% 

3% 
0% 
9% 
32% 
3% 
28% 

0% 
0% 
2% 
22% 
20% 
7% 

t 

16% 
5% 
4% 
9% 
15% 
0% 

I 
I 

O¾ 
15% 
4¾ 
14% 
O¾ 
23% 
0% 

3% 
10% 
2% 
21% 
0% 
20¾ 
18% 

I 

14% 
5% 
4% 
2% 
0% 
2% 
33% 

29% 

24% 

2% 

17% 

17% 

2% 

7% 

8% 

-1% 

5% 

3% 

5% 

3% 

7% 

8% 

-1% 

9% 

1 1% 

7% 

25% 

17% 

6% 

0% 

43% 

0% 

2 5% 

13% 

17% 

0% 

0% 

36% 

3% 

27% 

12% 

13% 

15% 

ti % 

6% 
10 % 

0% 

4% 

12% 

31% 

2% 

4% 

27% 

0% 

12% 

10% 

~ PeicentUNSATISFIEDwdhlhe J>!rt1c1paI1onor\lie MalibuFaculty family 1nt11e hfe ofthecommunity 

Buenos Aires 
Florence 
Heidelberg 
Lausanne ILondon 
Shanghai 
Washington DC 

E.a!J..'.11 
4% 
15% 
4% 
2% 
2% 
13% 

?.PLiogj 2 
11% 
47% 
9% 
2% 
3% 
0% 

E_alL::J2 
16% 
17% 
35% 
17% 
10% 
7¾ 

?.P'l ogj _3 

33% 
13% 
20% 
5% 
0% 

I 

1 
1 
t 

E_alL::Jj 
2% 
4% 
6% 
10% 
O¾ 
7¾ 
O¾ 

?.PJ:ing,'.11 
2% 
4% 
22% 
17% 
0% 
60% 
18% 

I 

E_all:11 
12% 
14% 
41% 
8% 
10% 
5% 
33% 

,S_pQJJgj _5 
8% 

20% 

G3% 

0% 

17% 

2% 

7% 

[ all..'..1-~ 
14 % 

2% 

1% 
38% 

7% 

_Sp!i.og.:1~ 
28% 

2% 

15% 

2.% 
3% 

N/A 

[ all_:,1§ 
0% 
4% 

6% 

5% 

1 7% 

13% 

12% 

SPLlnill 
11% 

52% 

4% 

11% 
35% 

15% 

19% 

E.all'.11 
8% 

45% 

0 % 

8% 

0% 

33% 

$.p!i.og1 8 
11% 

38% 

63% 

20% 

4% 

3l.% 

fl Percent wtosaid dsc1pir}:!andenforcemenl of communi1ystandardswereconsis1enl andfair 
SOMEOF1HETIMEorR.ARELY 

Fall'11 Spnng'12 Fall '12 ~ Fall '13 
BuenosAires 2% 11% 0% 9% 3% 
Florence 5% 9% 10% 36% 10% 
Heidelberg 0% 13% 2% 2% 14% 
Lausanne 6% 17% 9% 20% 6%ILondon 5% 12% 37% 20% 0% 
Shanghai 4% 14% 25% 26¾ 25%IWashingtonDC 17% 

Spring'14 
3% 
21% 
34% 
8% 
2% 

20~ 
27¾ 

, 

Fall '14 
11% 
16% 
0% 
10% 
10% 
2% 
11% 

~ 
22% 

17% 

2% 

38% 

17% 

7% 

0% 

Fall '15 
3% 

11% 

7% 

10% 

10% 

27% 

~ 
15% 

22% 

3% 

23% 

13% 

35% 

9% 

Fall'16 
23% 

6% 

l.0 % 

2% 

17% 

2 1% 

0% 

~ 
7% 

14 % 

18% 

10% 

50% 

2 1% 

SO% 

Fall '17 
13% 

11% 

6% 

24% 

2% 

8% 

15 % 

~ 
24% 

31% 

4% 

35% 

7% 

16% 

3% 

22 Peicentwhohadacellphone(e1lherJust v,1fior data1rcluded)Ih1ssemesle< 

BuenosAires 
Florence 
Heidelberg 
Lausanne 
London 
Shanghai 
Washington DC 

Fall'15 
94% 
84% 
00% 
84% 
93% 
83% 
93% 

Spring '15 
97% 
98% 
95% 
100% 
98% 
100% 
100% 

~ 

~ 

t-

~ 

~ w.:1§ 

98% 
98% 
96% 
97% 
100% 
97% 
100% 

Spring '17 
98% 
100% 
98% 
97¾ 
100% 
100% 
100% 

Fall '17 
£8% 
96% 
96% 

9?.% 
100% 
96% 
100% 

~ 
98% 

100% 
96% 

97% 

100 % 

10 0% 

100% 

n Pen:entwhoreponedhav1ng5 ormerealccllolcdnnks 1n ones1I11ng,el leas!oneormeretimes 1lhe last 2weeks 

BuenosAires 
Florence 
Heidelberg 
Lausanne 

Ea1L'.ll 
19% 
28% 
17% 
21% 

~PJ:i09-12. 
23% 
L'S% 
42% 
33% 

Ea!L.12 
39% 
20% 
37% 
34% 

~P!ID.9.'..11 
29% 
33% 
40¾ 
33¾ 

E.aIL'.J1 
20% 
19% 
18% 
29% 

~paogJ.1 
25% 
22% 
28% 
34¾ 

f.a.!!..'..1! 
3280% 

14% 
24% 
12% 

§p_ri_[lgj,i 
34% 

17% 

20% 

42% 

E.alill 
17% 

33% 

35% 

23% 

,SpxL!Jg~ 
17% 

29% 

38% 

30% 

[ all_:ji 
26% 

3 0% 

27% 

23% 

~pri_ng.'.J.l 
36% 

31% 

39% 

44 % 

E_al!.'..1L 
23% 

37% 

33% 

44% 

~P!i.o9.'.1! 
20% 

36% 

40 % 

39% 

London 
Shanghai 
Washington DC 

29% 
37% 

64% 
57% 

15% 
43% 

44% 
23% 

29% 
16% 
6% 

26% 
24% 
0% 

24% 
26% 
0% 

-18% 

28% 

0% 

15% 

45% 

7% 

33% 

48% 

4% 

24% 

36% 

0% 

23% 

)5% 

0% 

2Z% 

25% 

0% 

28% 

27% 

10% 
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ENGAGEMENT WITH LOCAL COMMUNITY 

~ Percentage of studenls who got 10 krow5 or more people ot.ts,de of I heir program from their hos! cIIy 
Fall '11 Spring '12 Fall '12 1Q!ln9..'.11 Fall '13 

Buenos Aires 32% 47% 51% 38% 50% 
Florence 32% 41% 50% 55% 61% 
Heidelberg 44% 42% 37% 36% 8%... ILausanne 29% :6% 11% 11% ,0% 
London i 37% ' 33% 42% 46% ll% 
Shanghai 61% ' 48% 54% 59% 41% 

+ 
Washington DC 61% 

Spring '14 
39% 
63% 
22% 
22% 
35% 
38% 
73% 

+ 

Fall '14 
6'1% 
57% 
8% 
10% 
22% 
33% 
61% 

Spring '15 
51% 

S4% 

Z2% 

4% 

37% 

35% 

67% 

Fall '15 
39% 

49 % 

44% 

13% 
38% 

55% 

33% 

1~ 
44 % 

63% 

26 % 

20 % 

36% 

42% 

65 % 

Fall '16 
67% 

60 % 

Z7% 

16% 
32.% 

51% 

83% 

Spring '17 
50% 

72 % 

20 % 

8% 

74 % 

64% 

88% 

Fall '17 
46% 

44% 
2.7% 

Z3% 

42% 

38% 

62 % 

Spring'18 
56% 
43 % 

25 % - 1Z% 
" 35% 

46% 
" 57% 

~ Percent UNSATISFIED with oppo-lurntres offered by their program to serve or engage people in lhe city 
.E.11..'.11 ~ E.ill.'.12 _$_peing__'j1 &!l..'.J1 

Buenos Aires 13% 5% 0% 14% 14% 
Florence 0% 13% 10% 5% 2% 
Heidelberg 4% :i0% 9% 15% 8% 
Lausanne I 33% 33% 23% 51% 33% 

ILondon 35% 33% 34% 46% 35% 
Shanghai 4% 29% 32% 12% 21% 
Washington DC 39% 

~ 
16% 
6% 
32% 
31% 
40% 
11% 
24% 

tlll..'..H. 
11% 
3% 
6% 
47% 
49% 
7% 
28% 

~ 
14% 

4% 

12% 

33% 

70% 

14 % 

14 % 

E..1!..'..15. _$pring_'16_ 
5% 8% 

Z% 

12% 15 % 

37% 58 % 

39% 44 % 

31% 

40% 30% 

~ 
6% 

4% 

37% 

43% 

45 % 

18 % 

18 % 

_$_pring_'1l 
16% 
0% 

47% 

60% 

54% 

21 % 

19 % 

ull..'.11 
17% 

16% 

12% 

34% 

24 % 

1 3% 

16% 

' 
' 

' 

~ 
29% 

7% 

13% 

53 % 

20 % 

44% 

23% 

PERSONNEL 

,2.6 Percent UNSATISFIED wrth the waythe Program Drreclor ran the program 

Buenos Aires 

Florence 
Heidelberg 

Lausanne j 
London 
Shanghai 
Washington DC 

Fall '11 
0% 
16% 
4% 
6% 
0% 
0% 

i 
, 
i 

' 
' 

Spring '12 
5% 
6% 
11% 
28% 
3% 
19% 

Fall '12 
2% 
4% 
2% 
8% 
15% 
7% 

i 

' • 

~ 
W% 
7% 
4% 
4% 
2% 
0% 

Fall '13 
O¾ 
7¾ 
2¾ 
12% 
0% 
14% 
0% 

Spring '14 
5% 
14"A, 
2% 
20¾ 
0% 
11% 
14% 

~ 

T 

Fall '14 
6% 
8% 
0% 
0% 
0% 
0% 
33% 

Spring '15 
29% 

15% 

4% 

8% 

2% 

2% 

7% 

' 

Fall '15 
5% 

9% 

3% 

~ 
6% 
4% 

11 % 

9% 

26% 

9% 

Fall '16 
6% 

0% 

39% 

2% 

8% 

3% 

6% 

_$_pring_'1l 
0% 
0% 

35% 

8% 

27% 

3% 
6% 

Fall '17 
12% 

0% 

20 % 

9% 

5% 

4% 

0% 

' 
' 
' 
~ 

~ 

Spring '18 
14% 

2% 

2% 

23% 

0% 

8% 

3% 

ll Percent wto AGREED lhal the Program Directordemoostraled con:;ern for 1ndv1duals rn the program 

BuenosMres 
Florence 
Heidelberg 
Lausanne ILondon 
Shanghai 
Washington DC 

Fall '11 

100% 
100% 
100% 
92% 
100% 
100% 

~gring '12 
97% 
91% 
100% 
76% 
100% 
91% 

Fall '12 

100% 
96% 
100% 
94% 
81% 
100% 

1Q!ln9..'.11 
88% 
95% 
94% 
96% 
95% 
97% 

Fall '13 

10J% 
93% 
98% 
86% 
10J% 
82% 
10J% 

~r ing'14 
94% 
92% 
100% 
76% 
100¾ 
80% 
91% 

Fall '14 

95% 
97% 
96% 
100% 
98% 
100% 
78% 

§J)-1i!]g.'.fi 
81% 

85% 

96% 

100 % 

96 % 

98 % 

100 % 

Fall '15 
98% 

100 % 

95% 

97% 

100 % 

97% 

100 % 

~~ 
97 % 

96 % 

96 % 

94 % 

96 % 

81 ¾ 

100 % 

Fall '16 
98 % 

100% 

77% 

100 % 

95 % 

97% 

94 % 

~llliD9..'.11 Fall '17 
98% 95% 

100% 96% 

69% 90% 

92% 96% 

96% 98% 

100% 100% 

100 % 96% 

' 
' 

~ill 
96% 

98% 

96% 

83% 

100% 

92 % 

97% 

2_a Percent wt-o said the Program Di reel or was UNAPPROACH/lll LE 
Fall '11 ful!i!)fill. Fall '12 

Buenos Aires 0% 3% 0% 
Florence 11% 6% 8% 
Heidelberg 2% 4% 4% 
Lausanne 4% 28% 6% 
London I 0% 0% I 5% 

➔ 

' 
' 

1Q!ln9..'.11 Fall '13 
5% 0% 
3% 14% ... 
8% 2% 
6% 14% 
7% 0% 

211!!.1J!L11Fall '14 
0% 0% 
15% 8% 

-+ 
4% 4% 
18% 0% 
0% 0% 

➔ 

Spring '15 
7% 

15% 

4% 

4% 

7% 

Fall '15 

2% 

9% 

1% 

l!Prl!.19..'.1§.Fall '16 
3% 0% 

2% 0% 
9% 19% 

8% 2% 

2.% 5% 

l!llliD9..'.11 E.fill.:1.1 212r.!rrill 
0% 2% 15% 

0% 0% 0% 
1 6% 10% ' 2% 

3% 1¼ ' 12 % 

7% 0% 0% 
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Shanghai 
Washington DC 

0% I 

i 
14% 0% 

t-
3% 7% 

0% 
0% 
10% 

0% 
39% 

t 
0% 
0% j-

7% 10% 0% 
6% 

➔ 
0% 

0% I 3% 

0% 

4% 

0% 

~ Pe1Dent UNSATISFIED wdh the cther program staff (Asst. Director, Program Asst., etc) 
Fall '11 Spring '12 Fall '12 ~ 

Buenos Aires 0% 5% 0% 0% 
Florence 5% j 0% 0% 2% 

➔ 

Heidelberg 0% O¾ 0% 2%--+ ~ ~ 

Lausanne 0% 6¾ 8% 9% 
London 0% 0% 0% 2% 
Shanghai 0% 0% 0% 3%1Washington DC 

Fall '13 
2% 
0% 
0% 
4¾ 
0% 
5% 
23% 

Spring '14 
5% 
2% 

I. 0% 
7% 
0% 
6% 
10% 

J 

t 
T 

f 

Fall '14 
3% 
3% 
0% 
7% 
0% 
0% 
6% 

t 

Spring '15 
3% 
0% 

0% 

46% 

0% 

0% 
0% 

I 
I 

Fall '15 
11% 

2% 

1% 

53% 

~ 
6% 
2% 
2% 

10 % 

4% 

I 

j 

Fall '16 

2% 

0% 

3% 
6% 

➔ 

Spring '17 
0% 

4% 
0% 
0% 

0% 

9% 

0% I 

Fall '17 
2% 

1 1% 

2% 

4% 

17% 

4% 
8% 

Spring '18 
2% 

13% 
,. 

~ 

0" 
10% 

0% 

6% 
0% 

10. Pen;ent UNSATISFIED wnh the p-eparalron Fron the Malibu IP Office 

Buenos Aires 
Florence 

Heidelberg 
Lausanne 
London 
Shanghai 
Washington DC 

w..:..u Sjmng_'.12_ 
4% 11% 
42% 
16% 
37% 
5% 
35% 5%t 

I 

E.alL'.12. 
8% 
21% 
13% 
30% 
17% 
7% 

.5.prlng.'.13 
14% 
24'.\ 
17% 
28% 
24% 
21% 

.E.alL'.U 
17% 
29% 
16% 
43% 
5% 
16% 
za% 

Sjmng.'.1A 
25% 
33% 
24% I 
52% 
Wi, 
'11% 
23% 

Eall.'.M 
'.ll% 
3:)% 

16% 
45% 
49% 
26% 
28% 

Sjmng.'.fi 
44% 
39% 

16 % 

63% 

50% 

26% 

50% 

.E.alC.12 
23% 

38% 

33% 
32% 

21% 
55% 

47% 

SJmng_'.16 
28% 

39% 

38% ' 
36% ' 
24% ' 
45 % 

1· 
39% I 

&lL'.16 S.ll[lng__'.11 

f 

E.alL'.11 

+ 

+ 

~ 
18% 

20 % 

16% 

26% 

17% 

18% 

33% 

11 Pe1Dent UNSATISFIED wnh the Language lrtenswe Tre·nrrg at the beginning of the semesten 

Buenos Aires 

Florence 
Heidelberg 
Lausanne 
London 
Shanghai 
Washington DC 

Fall '11 
9% 
21% 
4% 
6% 
0% 
17% 

Spring '12 
5% 
13% 
11'11 t 13% 

29% 
I 

Fall '12 
6% 
40% 
13% 
22% 
NIA 
18% 

~ 
3% 
43% 
11% 
17% 
NJ~_ 
21% 

Fall '13 
16'11 
12% 
6% 
10% 
0% 
9% 

Spring '14 
15% 
12% 
2'11 
14% 
0% 
20% 

I 
I 
1 
1 

Fall '14 
11% 
14% 
4% 
25% 
NIA 
10% 

t 

' 

Spring '15 
1-1% 

13% 

4% 

17% 
NA 

5% 

Fall '15 
2% 

N/A 

N/A 

N/A 

N/A 

N/A 

~ 
8% 
Z% 

7% 

21% 

N/A 

16% 

Fall '16 
4% 
2% 

19% 

25% 
N/A 

16 % 

w:!n9.'.1l 
7% 

0% 
18% 
31% 

N/A 

18% 

Fall '17 
7% 

7% 
12% 

16% 

N/A 

8% 

Spring '18 
7% 

12% 
10% 

23% 

N/A 

23% 

~ Pen;ent UNSATISFIED wih the local Program Onenlalion they received when they arrived overseas 

Buenos Aires 

Florence 
Heidelberg --< 
Lausanne •London 
Shanghai 
Washington DC 

tl!l..'..11 ~ 
0% 8% 
11% 13% 
2% 11% 
0% l 4% 
0% 3% 
0% 43% 

I 

I 

Fall '12 
2% 
4% 
7% 
6% 
7% 
4% 

' 

~ 
7% 
7% 
8% 
15% 
0% 
3% 

' 

&!l..'.11 
8% 
4% 
4% 
8% 
0% 
7•~ 
6% 

', 

~ 
6% 
6% 
2% 
'14% 
2% 
6% 

i 

l 
t 

tl!l.'.H 
9% 
5% 
2% 
8% 
2% 
0% 
0% 

~ 
19% 
4% 

2%·• 
4% 

' 4% 

0% 
0% 

till.'.fi 
17% 

2% 
3 5% 

6% 
S% 

3% 

~ 
8% 

2% 
9% 
9% 

1 9 % 

9% 

Fall '16 
2% 
0% 

21% 
10% 
0% 

3% 
17% 

w:!n9.'.1l 
5% 

4% 
10% 

10% 
2% 

9% 
7% I 

E.ill.'..11 ~ 
13% 11% 
4% 2% 
6% 6% 

~-

1 7% 16 % 

2% 2% 

8% 17% 

•1% 0% 

n PercentUNSATISFIED w,lh the sefety rnformalion and precaulions prw,ded byyour program 

Buenos Aires 
Florence 
Heidelberg 

E• U.:.1~. 
6% 
2% 

.S.p.riogJ .6. 
9% 
2% 

1 3% 

E.allJ .6. 
10% 
0% 
21% 

.S.p,iog.'..U 
9% 
3% 
8% 

.E.allJ.7. 
4% 
0% 
4% 

S.p.rir:,gJ .8. 
9% 
5% 
17% 



 

ausanne ➔ 7% 12% 

l 
5% 5% ; 0% 

' 
30% 

London 12% 11% 5% 15% 17% 2% 
Shanghai 7% 6% 3% 24% ; 0% 23% 
Washington DC 7% 17% 0% 4% 0% 

.M Pen:;enl UNSATISFIED wllhthe lhe knowledge of whal to do in case ol an emerga,:;y 

faU..:.15. .S.pcingj .6_ E.aU .. '.Hl. .S.pcing.'.H £alL11 :ip.dng.'.:tJ 
Buenos Aires 17% 14% 19% 20% 7% 11% 
Florence 7% ; 6% 

' 
7% 4% 12% 

Heidelberg 

t 
2% 13% 25% 24% 6% 27% 

Lausanne 18% 1 22% 0% 3% 4% 30% 
London _19% 17% 17% 

~ 
17% 24% 7% 

Shanghai 17% 13% 5% 9% 0% 4% 
Washington DC 7% 6% 0% 19% 0% 

15. Percenl UNSATISFIED w,ththe ,oblhe1r RA's dddunng Ille semester 

£•11.'..1.1. .Spcing.'..12. l:_all,'..t2. S.pring.J.3 f_all,'..U Sp.ring.'..1.<I. £•11.'..1.<l Spriog.'..1.5 ,l:all,'..1.5. Sp.ring.'.,16 f all,'..16 S.pJing.'..1-7. E.all.'..1-7. l,pring.'..t ~ 
Buenos Aires 4% 0% 2% 3% 3% 0% 12% 14% 2% 2% 0% 12% 16 % 

Florence 11% 13% 

I 
4% 26% 0% 2% 49% 52% 

' 
2% 3% 18 % 21% 

Heidelberg 2% 11% 2% 4% 16% 18% I 2% ·, 
4% 9% 8% 4" 2% l% .. ,0 

Lausanne ) 0% 
; 

4% 13% 11% 8% 14% I 0% 0% 1% 9% 2% 2% 25% 28% 

London I 7% j 9% 12% 17% 0% 7% I 29% 15% 5% 15% 12% 4% 0% 0% 

Shanghai 26% 19% 25% 24% 5% 4% i 5% 9% 20% 29% 13% 9% 4% 12% 

Washington DC 0% 14% \ 11% I 7" 20% 17 % 17% 44% 12% 10% ,. 

1§. Pen:;enlage 1.iio 1J1lized lhe local health colJlselor for your program 

~ Fall '16 Spring '17 Fall '17 ~ 
Buenos Aires 22% 31% 17% 18% 18% 
Florence 8% 12% 

I 
17% 27% 12% 

Heidelberg 

1 
21% 19% 16% 16% 23% 

Lausanne 23% 17% 28% 17% 17% 
London 36% 2% 13% 17% 

' 
9% 

Shanghai 2% j 15% 28% 15% 19% 
Washington DC 4% 6% 19% 10% 10% 

;J1 Percentage who were U1sal1sf1ed w1lh the local menial heelth counselor for your program 

§pring '16 Fall '16 Spring '17 Fall '17 Spring '18 
Buenos Aires 7% 35% 21% 11% 14% 
Florence 2% 0% 0% 5% 
Heidelberg 

~ j 
7% 

1 
2% 3% 10% 

Lausanne 2% 4% 2% 
~ 

0% ; 0% 
London 3% 6% 0% 2% 
Shanghai 6% 0% 12% 
Washington DC 5% 6% 0% 5% 3% 

la Whal 1s the best est,male of the amount of your peisonal speming lhs semesler on traJel, hostels/hotels, 1veekend meals. etc? 
.E.aU,'..13_ S.prjog.'..1A £alL1<1. f aU..:.t~ .E.all'.l 6. .S.p.ring.'.17_ E.alL'..1-7,. .S~dng.J~. 
Range Mean Range Mean ft.Mg~ Mean Range Mean Ran~ Med ian Rang& Median fumg~ Median Range Median 

Buenos Aires $700-$3,5CO $2,0COCO $3J0-$60CO Sl,815.0J $fill-$8JCO $2,COO.OO $500·$56CO $2,210.00 $:9J0-$10COO S2.00000 $3(X).$EOO() $2,200.03 $c00-$3000 $1,000 $100.$10,000 $2,000.00 
Florence $250.$25,000 $2,5COOO $000.$7000 $3,0000J $9ll ,$450J $3,00000 $500-$10(00 $3.000.00 $15CD$'1Zl00 $5,2ffiCO $3:J0,$6000 $2,000 $1E00.$10,000 $2,000.00 
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GPtPepperdine University 

Introduction 
Thank you for participa ting in the Global Perspective lnvento 1y (GPI). The Research lnstin1te for Su1dies in 
Education (RISE) at lov a State Univers ity wonld like to express our app reciation for you r support, interest, and 
parti cipati on in the GPL 

T he GPI assesses a global and holistic view of sll1dent learnin g and deve lopment and the importance of the ca mpu s 
environment in fos tering holistic student development The GPI meas ures how students think, view themselves as 
people with cultural he1itage, and relate to othe rs from othe r cultures, backgrounds and values. Your involve ment, 
alo ng with the involvement ofo l11er insti tution s, allows us lo not only provide data for institutiona l improvement , 
but also continue exploration into interve ntions and strategies that will inform a nationa l conversation on ways to 
strengthen global learning . The data in this report allow your campus to make empi1ica lly informed decisions and 
improve your students· learni ng; the research emergi ng from this project informs good practice for the development 
of a globa l per spective for student s. 

Along with this report , your institution receives a student dataset that can be used to contribut e to understanding how 
expe 1iences vary with in and across groups, analyzing assets and gaps in curric ular and co-curricular offerings , 
confirm ing or challenging existing beliefs about the student experience , making deci sions about resou rces and future 
areas of work, and enhancing the educati onal experience of st udents. 

Aga in, we thank you for your participation in this study and we encourage yo ur future involvement with the GPL If 
yo u have any questions , plea e contact the RIS E office at (5 15) 294-6234 or email (gpi c.iastate.e du ). 

Sincerel y, 

Robe1t D. Reason 
Professor of Education 
Iowa State Univers ity 
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Respondent Characteiistics 

Gender 

Male 

Female 

Tran sgendcr /Gendcr Nonconforming 

Ra ther Not Say 

Tota l 

Class Vear 

first Year 

Sophomo re 

Jun ior 

Senior 

Gradua te Student 

Total 

Race 

American Indian 

Asian American/Asian 

Afr ican-American/Blac k 

Hispanic /Latino 

I ati1•e Hawa iianll' ac ific !s lander 

White/Ca ucas ian 

Multirac ia l 

Tota l 

American/Inte rnational Student 

American stud ent at an American college/un iversi ty 

Non-A merican student al an Amer ican college/univensity 

Other 

Tota l 

GPI.. 

N Percenr 

113 31% 

246 68% 

I <] % 

3 1% 

363 100% 

341 94% 

16 4% 

6 2% 

-

363 100% 

2 1% 

52 14% 

')'-~ 6% 

26 7% 

1 <] % 

219 60% 

40 11% 

363 100% 

334 92% 

29 8% 

363 100% 
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Respondent Characteiistics (cont.) 

Par ental Education 

Less than high school 

High school graduate 

Some college 

Associa1e' s degree 

Bachelor's degree 

Some graduate school 

Graduate degree (Master's , Doctorate, l\ffi , JD, etc) 

Do not know 

Total 

Major Category 

Agricultw·e and Natural Resources 

Art and Humanities 

Business 

Communicat ions or Journa lism 

Education or Social Work 

Engineering 

Health and Medical Professions 

Physical Sciences, Biological Sciences, or Mathematics 

Social Science 

Other Field 

Total 

Did you begin coll ege at this instituti on? 

Yes 

To 

Total 

P rior to this term , how many quarters or semeste rs have you studied abroad'? 

one 

A short term experience (summer/winter term) 

One 

Two 

More than two 

Total 

Have , ·ou l~ver participakd in a living-foarnin g com m unit);'? 

No 

Yes 

Total 

N 

7 

36 

I 

6 

130 

12 

151 

4 

364 

-
25 

99 

59 

8 

I 

32 

27 

55 

57 

363 

344 

20 

364 

319 

17 

8 

6 

9 

359 

301 

57 

358 

Percenr 

2% 

JO% 

5% 

2% 

36% 

3% 

41% 

1% 

100% 

-
7~0 

2 7% 

16% 

2% 

<] % 

9% 

7% 

15% 

16% 

100% 

95% 

5% 

100% 

89% 

5% 

2% 

2% 

3% 

100% 

84% 

16% 

100% 

GPt 
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GPI Scales 

The GPI measures global learning across three dimen sions: cognitive , intrapersonal , and interpersona l. 

Cognitive Dimension . One 's knowledge and understandi11g of what is trne and importan t to know. From 
a global perspective taking viewpoint , it include s viewing knowledge and knowing with greate r 
complexity and taking into account multiple cultural perspectives . Reliance on external authoritie s to have 
absol ute truth gives way to commitment in relativism when makin g commi tments within the context of 
uncertaint y. 

• Knowing Scale. Degree of comp lexity of one ' s views of the importa nce of cultural contex t in 
judging what is import ant to know and value. 

• Knowledge Scale. Degree of understanding and awareness of various cultures and their impact 
on our global socie ty and level of proficiency in more than one language . 

Intrapersonal Dimension. Tntrapersonal develop ment focuses on one becoming more aware of and 
integrating one ' s personal values and self-identit y into one ' s person.hood. From a global perspective 
taking viewpoint , it reflects one ' sense of self-direction and purpose in one ' s life , becoming more self­
aware of one ' s strengths , values , and personal characteristics and sense of self , and viewing one ' s 
development in ten11S of one ' s self-identity. It incorpora tes different and often conflict ing ideas about 
who one is living in an increasingly multicultural world. 

• Identity Scale. Leve l of awareness of one ' s unique identity and degree of acceptance of one ' s 
ethnic , racial , and gender dimensions of one ' s identity . 

• Affect Scale. Level of respect for and acceptance of cultural perspectives differe nt from one ' s 
own and degree of emotional confidence when living in complex situations , which reflects an 
"emot ional intelligence " that is important in one ' s process ing encotmters with other cultures. 

Interpersonal Dimension . Interversonal development focuses on one willingness to interact with persons 
with different social 1101111s and cultural backgro unds , acceptance of others, and being comfortable when 
relating to others. From a global perspective taking viewpoint , it includes being able to view others 
di fJeren t]y and relating to others in tenn s of moving from dependency to independence to 
interdependence , which is considered the most mature perspective in effect ively living in a global society. 

• Social Responsibilit y Scale. Leve] of interdependence rn1d soc ial concern for others. 
• Social Interaction Scale . Degree of engagement with others who are different from oneself and 

degree of cultural sensitivit y in living in pluralistic settings. 

Nat ional orms. For the purpo e" of this repo1t, all national nom1 are calculated u ing data collected 

since 2013. 
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Table 1: Cognitive Knowi ng 

Valid Strongly Disagree Neutral Agree Strongly Mea n Nationa l 
Responses Disagree Agree Norm 

Cog nitin Knowing Scale 3 .47 3.51 

When I notice cultural 
362 16 56 170 67 53differences, my culture 

2.77 3.02 tends to have die better 100% 4% 15% 47% 19% 15% 
Approoch (R) 

362 113 124 64 41 20Some people have culture 
3.74 3.63 and others do not. (R) 100 % 31% 34% I % 11% 6% 

In different settings what 362 13 95 110 I ll 33 
is right and what is wrong 2.85 2.85 100% 4% 26% 30% 31% 9%
is simple to determine (R) 

I take into account 
different perspectives 362 5 37 198 122 
before drawing 4.21 4.15 

JOO% 1% 10% 55% 34% 
conclusions about the 
world around me. 

I consider different 
356 5 62 195 94 cultural perspectives when 

4.06 3.95evaluating global 100 % 1% 17% 55% 26% 
problems. 

I rely primarily on 
authorities to determine 361 36 113 130 59 23 

' .22 3.4'
what is trnc in the world 100% 10% 31% 36% 16% 6% 
(R) 

I rarely question what I 363 61 134 97 51 20 
have been taught and the '.45 3.51 

JOO% 17% 37% 27% 14% 6%world around me (R) 

(R): Frequencies are reported as the question ,s asked. ltem and scale means were calculated after reverse scormg. A higher mean md,cates a 
more global perspective. 

Note: Percentages may not equal I 00% because of rounding. ltems with • instead of a percentage rounded to 0%. 
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Table 2: Cognitive Knowledge 

Valid Strongly Disagree Neutral Agree Strongly Mean National 
Respon ses Disagree Agree Norm 

Co~niti\'e Knowledge Scale 3.82 3.71 

I am informed of current 360 8 -2 72 174 74 
issues that impact 3.76 " .58 

100% 2% 9% 20% 48% 21% 
international relations. 

I understand the reasons 
359 3 28 89 184 55and causes of conflict 3.72 365among nations of different 100% 1% 8% 25% 51% 15% 

cultures. 

I understand how various 362 4 16 72 188 82 
cultures of this world 3.91 3.82 

l00 % 1% 4% 20% 52% 23%internet socially. 

I know how to analyze the 361 174- 19 108 60 
basic characteristics of a " .76 3.69 

100% 5% 30% 4 % 17% cult11Te. 

I can discuss cultural 359 2 14 83 164 96 
differences from an .394 3.83 

100% 1% 4% 23% 46% 27% informed perspective. 

(R): Frequencies are reported as the question 1s asked. Item and scale means were calculated after reverse scormg. A higher mean mchcatcs a 
more global perspective. 

Note: Percentages may not equal I 00% because of roundmg. Items with • instead of a percentage rounded to 0%. 
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Tabll~ 3: Intrapersonal Affect 

Valid Strongly Disagree Neutral Agree Strongly Mean Nat ional 
Responses Disagree Agree Norm 

intra personal Afl'ect Scale 4.22 4.11 

I am sensitive to those 360 4 55 189 112 
who r1re cliscrimiJ1ated 
against. 

100 % 1% 15% 52% 31% 
414 4.14 

I do not feel threatened 
emotionally when 
presented with multiple 

359 

100 % 

1 . 16 

4% 

51 

14% 

183 

51% 

108 

30% 
4 06 3.99 

perspectives. 

I am accepting of people 361 5 25 154 177 
with different religio<Ls 
and spiritual traditions 100% 1% 7% 43% 49% 

4.39 4.35 

I enjoy when my friends 
from other cultures teach 
me about our cultural 

363 

100% 

-
-

34 

9% 

137 

38% 

192 

53% 
4.44 4.31 

differences 

I am open to people who 
strive to live li1•es very 
different frnm n1y own 

363 

100 % 

I . 7 

2% 

66 

18% 

185 

51% 

104 

29% 
4.06 4.14 

life style. 

(R): Frequencies are reported as the question 1s asked. ltem and scale means were calculated after reverse sconng. A lugher mean 111d1cates a 
more global p rspective. 

Note: Percentages may not equal 100% because of rounding. Items with• instead of a percentage rounded to 0%. 

Table 4: Intrapersonal Identity 

Val id Strongly Disagree eutral Agree Strongly Mran Nationa l 
Response s Disagree Agree Norm 

Intrapersonal Identity Sca le 4.18 4.18 

362 2 13 49 139 159 I have a definite purpose 
4.22 4.15 in my life. 100 % 1% 4% 14% 38% 44% 

I can explain my 
361 - 3 22 185 151 personal values to 

4.34 4 23 
people who are different 100% - 1% 6% 51% 42% 
(rom me. 

359 I 9 49 181 119 I know who I am as a . 4 .14 4.23 
person. 100% 3% 14% 50% 33% 

I am willing to defend 360 5 63 195 97 
my views when they 4 07 4 04 

-
100 % - 1% 18% .-4% 27% 

differ from others. 

I put my beliefs into 359 - 6 61 l 79 113 
action by standing up for 4 .1 I 4.01 

100 % - 2% 17% 50% 3 1% 
my principles. 

I am developing a 358 - 7 56 160 135 
meaningful philosophy 4.18 3.98

100 % - 2% 16% 45% 38%
of life. 

(R): Frequencies are reported as tl1e question 1s asked. Item and scale means were calculated after reverse sconng . A lugher mean md1cates a 
more global perspective. 

; me: Percentages may not equal I 00% because of rounding. Items with • instead of a percentage rounded to 0%. 
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Table 5: Jntcrpcrsonal Social Responsibility 

V"li<l Strongly Disagree Neutral Agree Strongly Mean National 
Responses Disagree Agree No rm 

Interpersonal Social Responsibility Scale 3.84 3.69 

I think of my life in 360 4 55 189 112 
tem1s of giving back to 3.82 ' .82 

100% 1% 15% 52% 3 1% 
society. 

359 I 16 51 183 108 I work for the r ights of 
3.84 3.68 others. 100% • 4% 14% 51% 30% 

I put the needs of otl1ers 361 - 5 25 154 177 
above my own personal 3.94 3.50 JOO% - 1% 7% 43% 49% 
want~. 

I consciously behave in 363 - 34 137 192 
tem1s of making a 3.93 3.94 

100% - 9% 3 % 53%
difference. 

Volunteering is not an 363 I 7 66 I 5 104 
important priority in my . 3.69 3.51 

100% 2% 18% 51% 29%
life. (R) 

(R): Frequencies are reported as the question 1s asked. Item and scale means were calculated after reverse sconng. A higher mean md1cates a 
more global perspective. 

Note: Percentages may not equal I 00% because of rounding. Ttems with • instead 01·a percentage rounded lo 0%. 

Table 6: lntcrpe1·sonal Social Interaction 

Va lid Strongly Disagree Neutral Agree Strongly Mean National 
Rrsponses Disagree Agree Norm 

Interpersonal Social Interaction Sca le 3.63 3.34 

Most of my Criends are 361 20 92 78 130 41 
from my own ethnic 278 2.57 

100 % 6% 25% 22% 36% 11% background. (R) 

1frequently interact with 
361 5 7 48 151 150 people from a race/ethnic 

4.20 3.72 group different from my 100 % 1% 2% 13% 42% 42% 
own. 

I intentionally involve 362 2 I S 127 133 85 
people from many cultural 3 .78 3.54 

100 % 1% 4% 35% 37% 23%backgrounds in my life. 

I frequently interact with 362 5 35 100 123 99 
people from a country 3.76 3.53 

100% 1% 10% 28% 34% 2 7% different from my own .. 

(R): Frequencies are reported as the quest10n 1sasked. Item and scale means were calculated aller reverse scormg. A lugher mean md1cates a 
more global perspective. 

1ote: Percentages may not equal l 00% because of rounding. Items with • instead of a percentage rounded to 0%. 
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Table 7: Items Not Corresponding to a Scale 

Valid Strongly Disag ree Ne utral Agree Strongly Mean National 
Response s Dis agree Agree No rm 

I feel threa tene d around 
359 106 182 45 20 6peop le from backgroun ds 

4.01 4.00 
differe nt rrom my own. 100% .30% 51% 13% 6% 2% 
(R) 

I often get out o l" my 361 4 26 86 160 85 
comfort zone to better 3.82 3.59 

100 % 1% 7% 24% 44% 24% 
understand myse 1 f. 

362 14 88 146 114 I see myse lf as a global 
3.99 3.83 c itizen. 100% 4% 24% 40% 31% 

(R): Frequenc ies are reported as the question 1saske d . Item and sca le means were ca lculate d a fter reverse sconng . A highe r mean mchcates a 
more global perspective. 

N ote: Percentages may not equal I 00% because of rounding . Hems with • instead of a percentage rounde d to 0% . 

84



GPtPepperdine University 

Table 8: College Course Enrollment 
Since coming to college, how many courses have you taken in the area listed below? 

Va lid 0 I 2 3 4 5 
Responsrs 

356 l 38 118 67 15 10 8Multicultural course addressing issues of race, etbnicity, gender , 
glass, religion, or sexua l orientat ion. 100% 39% 33% 19% 4% 3% 2% 

355 74 216 31 15 I I 8Foreig n language course 
100% 21% 61% 9% 4% 3% 2% 

354 94 198 38 I I 6 7World history cou rse 
100% 27% 56% 11% 3% 2% 2% 

349 23 1 79 30 5 2 2Service learning course 
100% 66% 23% 9% 1% 1% 1% 

354 189 110 33 15 5 2Course focused on s ignificant g lobal/ international issues and 
problems. 100% 53% 31% 9% 4% 1% 1% 

357 120 138 67 15 10 7Course that included opportun ities for intens ive dialogue among 
stud ents from different baclgroun ds and beliefs . 100% 34% 39% 19% 4% 3% 2% 

Note: Perce nlJJges may not equal I 00% beca use of rounding. Tlems with • instead 01·a percen tage rounded to 0% . 
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Tab le 9: Faculty Interac tions Outside of Class 
Since coming to college, how often have you experienced the following with your faculty'? 

Valid Never Rarely Sometimes Often Very f can rational 
Response s Often No rm 

Discussed course topics, ideas, or 357 57 88 127 66 19 
concepts with a faculty member 1.73 1.94 

100% 16% 25% 36% 18% 5%outside of class 

357 44 73 151 71 18 Discussed your academic 
1.85 209performance with a faculty member 100% 12% 20% 42% 20% 5% 

Note: Percentages may not equal I 00% because of rounding. 1tems with • instead of a percentage rounded to 0%. 

Tab le 10: Faculty Fosteri ng Multiple Perspectives 
Since coming to college, how often have you experienced the following with your faculty'? 

Valid Never Rarely Sometimes Often Very ;\{can 'ational 
Responses Often No rm 

The faculty challenge students' 357 27 50 148 102 30 
views and perspectives on a topic 2.16 2.29 100 % 8% 14% 41% 29% 8%
during class 

The faculty presented issues and 356 24 54 151 96 31 
problems in class from different 2.16 2.23 

100 % 7% 15% 42% 27% 9%
cultural perspectives 

Note: Percentages may not equal I 00% because of roundrng. Items w,th • tnslead of a percentage rounded to 0% 
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Tab le 11: Participati on in planned events in college 
Since coming to college, how often have you pa11ic ipated in the following? 

Va lid Neve r Rarely Somet imes Often Very Mean 'ation a l 
Respons es Often Norm 

Events or act ivities sponsored by 356 106 69 104 63 14 
groups reflecting your own cul tura l 1.47 1.67 

100% 30% 19% 29% 18% 4% heritage 

Events or activitie s sponsored by 357 50 90 146 62 9 
groups re necting a cuhurnl her itage 1.69 1.56 

100% 14% 25% 4 1% 17% 3%
different from your own 

357 8 29 82 120 118Relig ious or Spiritual Activities 
2 .87 1.54100% 2% 8% 23% 34% 33% 

357 52 77 116 72 40 Lea dership programs that stress 
1.92 2.14 

co llaboration and team work 100% 15% 22% 32% 20 % 11% 

357 39 74 134 68 42 Commun ity service activ ities 
2 .00 2 .12 

unrelated to a course 100% 11% 2 1% 38% 19% 12% 

Attend ed a lectu re, workshop, or 356 58 83 153 4 1 2 1 
cam pus disc ussion on interna tional 1.67 1.71100% 16% 23% 43% 12% 6% 
or glo bal issues 

Note: Per centa ges ma y note qual I 00% because of roundmg· . Items with • instead o f a percen ta ge rounded to 0% . 
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Table 12: Student Initiated Involvement 
Since coming to college, how often have you pa11icipated in the following? 

Valid Never Rarely Somet imes Often Very Mean 'ational 
Responses Often Norm 

356 4:c, 84 113 64 53Read a newspaper or news 
2.0 1 2.44 

magazine (on line or in print) 100% 12% 24% 32% 18% 15% 

355 6 1 Ill 100 52 31 Watched news programs on 
1.66 2.2 7 

television 100% 17% 31% 28% 15% 9% 

Followed an internati onal 
355 22 70 120 83 60event/crisis (through a newspaper, 

2.25 2.4" 
soc ial media, or othe r media 100% 6% 20% 34% 23% 17% 
sources) 

353 15 40 127 103 68Discussed current events with other 
248 2.49 

students 100% 4% 11% 36% 29% 19% 

Note : Percentag es may not equa l I 00% because of roundmg . Items with • instea d of a pe rcentag e rounded to 0%. 
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Table 13: Commwuty Scale 
Please rate your level of agreement with each statement. 

Valid Strongly Disagree Ne utra l Agree Strongly Mean 'ational 
Responses Disagree Agree Norm 

I hav e a strong sense of 357 6 17 58 177 99 
affi liation with my 3.97 3.77 

100% 2% 5% 16% 50% 28% college/un ivers ity. 

I fee l that my col lege /universi ty 357 7 26 69 166 89 
community honors diversity 3.85 4.00 100% 2% 7% 19% 46% 25%
and internationalism. 

357 3 11 38 175 1'0I unders tand the miss ion of my 
4. 17 3.99 co llege/un ivers ity . 100% 1% 3% 11% 49% 36% 

I am botl1 challe ng ed and 356 2 6 45 176 127 
sup ported at my 4.18 4.05 

100% 1% 2% 13% 49% 36%C()llege /un ivers ity. 

I hav e been encm,raged to 357 3 5 50 166 133 
develo p my streng ths and at my 4 18 4.10 100% 1% 1% 14% 46% 37% 
college/un ivers ity. 

I feel 1am part of a close and 356 9 9 56 146 136 
sup portive community of 4.10 40 1

100% 3% 3% 16% 4 1% 38%colleagues and friends. 

Note: Perce n tages may not equal 100% because of roundrng . l tems with• instead of a percentage rounded to 0%. 
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The Global Perspective Inventory was originally housed at The Global Perspcctjve Institute 
Inc., ·which ·was established in 2008 to study and promote globa l holistic hmnan 

development among college students. The Global Perspective Inventory ,w1s hosted by 

Central College in Pella , IA under the direction ofLarry Braskamp until 2015 when Iowa 

State began hosting the GPI. 
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Introduction 

Thank you for participating in the Global Perspecti ve Inventory (GPl) The Research Institute for Studies in 
Educa tion (RISE) at Iowa State Univer sity wo uld like to express our app reciation for your support, interest, and 
participation in the GPI. 

The GPI assesses a globa l and holis tic view of student learning and development and the importance of the campus 
enviro1m1ent in fostering holistic student development. The GPI measures how students think; view them selves as 
peop le with cultural heritage; and relate to others from other cu ltures, backgrounds , and values. Your involvement , 
along with the invo lvement of other institutions, allows us to not only prov ide data for institutional improvem ent, 
but also continue exploration into interventio ns and strategies that wi ll inform a nationa l conversation on ways to 
strengthen glo bal learn ing. The data in thi s report allow your campu s to make empirically -infon n ed decisions and 
improve your students' learning ; the research emerging from this projec t infon ns good practice for the deve lopment 
of a global p rspe ct ive for stud nts . 

Along w ith this report , your institutio n receives a student datase t that can be used to contribute to understa nding how 
experience s vary within an l across groups , analy zing assets and gaps in curricu lar and co-curr icular offerings, 
confirming or challenging existing beliefs about student experience, making decisions about resources and future 
areas of work, and enhancing the educationa l expe rience of students. 

Again, we thank you for your partic ipation in this study, and we encourage yo ur future inv o lvement with the GPL lf 
you have any ques tions, please contact the RISE office at (515) 294-6234 or email (gpi iastate .edu) . 

Sinc erely, 

Robert D. Reason 
Professor of Education 
Iowa State University 

Re search Institute for Studies in Education IIowa State University 
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Respondent Characteristics 

Gender 

Ma le 

Femal e 

Tran sgender /Gender nonconfom 1ing 

Ra ther_ ot Say 

Total 

Class Year 

First Year 

Sophomore 

Junior 

Senio r 

Gradu ate Student 

To ta l 

Race 

Am eri can Indian 

Asian American/A ·ian 

African -American/Blac k 

Hispanic/Lat ino 

Nat ive Hawaiian/Pacific Islander 

White/Caucasian 

Mu ltiracial 

Total 

Ame rican/Interna tional Student 

American student at an American coll.ege/univers ity 

No n-American student at an American college /university 

Other 

Total 

Percent 

27 22 

95 78 

0 0 
0 0 

122 

0 0 
28 ')~_:, 

38 ~1 

54 44 

2 2 
122 

0 0 
10 8 
4 3 
17 14 

1 

72 60 
17 14 
121 

l1 - 94 
7 6 

0 0 
122 
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5 Pepperdine Unive rsity 

Respondent Characteristics (cont.) 

Parental Education 

l\fajor Category 

Less than high school 

High school graduate 

Some college 

Assoc iate's degree 

Bache lor's degree 

Some graduate school 

Graduat e degree (Master's, Doctorate, Nill , JD, etc) 

Do not know 

Tota l 

Agriculture and atural Resources 

Art and Humanities 

Business 

Communications or Journal ism 

Ed ucation or Social \;\fo rk 

Eng ineering 

Hea lth and Medical Professions 

Physical Sciences, Biological Sciences, or Mathematics 

Social Science 

Other Field 

Total 

Did you begin college at this institution? 

Yes 

No 

Total 

Prior to this term, how many qua11t'rs or semestt'rs have you studied abroad? 

No ne 

.A, short term experience (5urnmer/w inter term) 

One 

Two 

More than two 

Total 

Have you ever participated in a living-learning community? 

0 

Yes 

Total 

Percent 

0 0 

7 6 

9 7 

12 10 

39 32 

5 4 

50 41 

0 0 

122 

0 0 

19 16 

12 10 

21 17 

3 2 

l 

11 9 

11 9 

30 25 

14 11 

122 

106 7 

16 13 

122 

14 11 

52 43 

6 5 

11 9 

39 32 

122 

84 69 
37 31 

121 
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7 Pepperdine Unive rsity 

(~PI Scales 

The GPI measures global learning across three climensions: cogni tive, intrapersonal , and interper sonal. 

Cognitive Dimension. One's knowledge and understanding of what is true and important to know . From a global 
perspec tive taking viewpo int, it includes viewing knowledge and knowing with greater complexity and taking into 
account multiple cultural perspectives. Reliance on external authorities to have absolute truth gives way to 
commitment in relativism when making commi tments within the context of uncerta inty . 

• Knowing Scale. Degree of comp lexity of one's views of the importance ofcu ltural contel\'1: in judg ing what 
is important to know and value. 

• Knowledge Scale. Deg ree of understanding and aware ness o[ various cultures and their impact on our 
global society and level of proficie ncy in more than one language. 

Intra personal Dimension. Intra person al dt:velopment focuses on one becoming more aware of and integrating 
one's personal values and self- identity into one's personhood. From a global perspective taking viewpoint, it reflects 
one's sense of self-dir ection and purpose in one's lifo becoming more self-awa re of one's strength s, values, and 
personal characteristics and sense of self, and viewing one's deve lopment in tenns of one's self-identity. It 
incorporates different and often conflicting ideas about who one is liv ing in an increasingly multicu .ltural world . 

• Ide ntity Scale. Leve l of awareness of one's un ique identi ty and degree of accep tance of one's ethni c, racia l, 
and gender dimens ions of one's identity. 

• Affect Scale. Level of respect for and accep tance of cultur al perspectives d1fferent from one's own and 
degree of emotiona l confidence when living in comp lex situations , which reflect s an 'emotiona l 
intelligence ' that is important Ln one' s process ing encounters with other· culture s. 

Interpersonal Dimension . Interpersonal development focuses on one will ingness to interact with persons with 
differen t socia l nom1s and cultural backgrounds, acceptance of others, and being comfortable when relating to 
others . From a global perspective taking viewpoint, it includes being able to view others differently and relating to 
othe rs in tetms of moving from dependency to indepenclt:nce to interdependence , which is considered the most 
mature perspective in effectively living in a global society. 

• Social Responsibility Scale. Level of interdependence and social concern for others. 

• Social Interaction Scale. Degree of engageme nt with others who are different from onese lf and degree of 
cultural sensitivity in living in pluralistic settings. 

ational Norms. For the purposes of this report , all national norms are calculated using data collected from the GPI 
New Student fonn since 20 15 (n = 9 19). 
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10 Pepperdine Unive rsity 

Tab le 3 : lntrapcrsorrn l Affect 

Na tiona l 
Strongly Strongly Standard National Standard 

N Disagree Disagree Neutral Agree Aaree Mean Deviation Mea n Deviation 

flltrae.erso,,a/ Affect Sc ale 4.31 0.49 4.19 0.55 

I am sens itive to those who are discriminated 0 0 13 49 58
120 4.38 0.6 7 4. 11 0.8 1 

against. 0% 0% 11% 41% 0% 

I do not feel threatened emotionally when 16 66 36
120 4.13 0.73 4.08 0.80

presented with multip le perspect ives. 1% 1% 13% 55% 30% 

I am accep ting of people with different religious 0 5 56 58
120 4.43 0.62 440 0.68

and spiritual traditions. 0% 1% 4% 47% 48% 

l en joy when my friends from other cultures teac h 0 0 4 52 64
120 4.50 0.57 4.28 0.73 

me abou1 our cultural differences . 0% 0% 3% 43% 53% 

I am open 10 people who s1rive to live Jives very 0 3 14 67 36
120 4.13 0.7] 4. 10 0.7 1 

diff erent from my own li fe style. 0% 2% 12% 56% 30% 

ate: (R): Frequenciesarereportedas lhe question is ;isked. ltem and scale means were calculated after reverse scocing. A higher mean indicates a more global perspective. 
Percentages may not equal 100% because of rounding. 
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8 Pepperdine University 

Table 1: Cog nitive Knowi ng 

National 
Strongly Strong ly Standard National Standard 

N Disagree Disagree Neutral Agree Aaree Mean Deviation Mea n Deviation 

Cognitive K1towing Scale 3.75 0.55 3.54 0.61 

When I notice cultural differences , my culture 9 33 48 13 18 121 3.02 1.13 2.96 1.04
tends to have the better approac h. (R) 7% 27% 40% 11% 15% 

57 41 11 5 7
Some people have culture and others do not. 121 4.12 1.11 3.76 l.18

47% 34% 9% 4% 6% 

In different setting what 1s right and wrong is 8 48 34 24 7
121 3.21 1.03 2.94 1.12 

simple to determine . (R) 7% 40% 28% 20% 6% 

I take into account different perspectives before 0 0 8 64 47
119 4.33 0.60 4. 19 0.7 1 

drawing conclusions about the world around me. 0% 0% 7% 54% 39% 

I consider different cultural perspectives when 0 15 69 34
119 4.14 0.65 4.03 0.71 

evaluati ng global problems. 0% 1% 13% 58% 29% 

I rely primarily on authorities to dete rmine what 16 55 29 16 3
119 3.55 0.97 3.43 105

is true in the world. (R) 13% 46% 24% 13% 3% 

I rarely quesliOn what I have been taught about 28 66 14 8 4
120 3.88 0.95 3.49 I.I Ithe world around me. (R) 23% 55% 12% 7% 3% 

Note: (R): Frequencies are reported as the question is asked. Item and scale means were calculated after reverse scoring. A higher mean indicates a more global perspective 
Percentages may not equal 100'}0 because of rounding. 
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9 Pepperdine Unive rsity 

Tablr 2: Cognitive Knowledge 

Na tional 
Strongly Strongly Standard National Standard 

N D isagree Disagree N eutral Agree Aarcc Mean Deviation Mea n Deviatio n 

Cog_nitive K1towledg_eScale 3.95 0.59 3.85 0.5 7 

I am infor med of current issues that impact 0 7 27 59 27
120 3.88 0.82 3.78 0.82

international relations. 0% 6% 22% 49% 22% 

I und erstand the reason s and causes of co nfli ct 0 7 29 65 19 
120 3.80 0.77 3 .77 0.8 1 

::imong nations of different cultures. 0% 6% 24% 54% 16% 

I understand how var ious cultures of this wo rld 0 3 ?' 59 34_, 
119 4.04 0.76 3 91 0.74 

interact socially. 0% 3% 19% 50% 29% 

l know how to analyze the basic characteristics of 0 6 21 69 23
119 3.92 0.75 3.82 0.7 1 

a culture . 0% 5% 18% 58% 19% 

I can discuss cultural differences from an 0 4 15 66 34
119 4.09 0.74 3.97 0. 75 

infonned perspec tive. 0% 3% 13% 55% 29% 

ate: (R): Frequencies are reported as lhe question is asked . Hem and scale means were calculated after reverse sco ring. A higher mean indicate s a more g lobal perspective . 
Percentages may not equal 100% because of rounding. 

Research Inst itute for Studies in Educatio n IIowa State University 

 
99



11 Pepperdine University 

T:ib lc 4: lntrapcrsorrnl Tdcntity 

National 
Strongly Strongly St:indard Na tional Standard 

N Disagree Disagree Ne utral Agree Aarcc Me:in Deviation Mean Deviatio n 

flltrae.erso,,a/ Ide11titvScale 4.16 0.54 4.11 0.52 

rhave a defin ite purpose in my life . 121 
0 

0% 
5 

4% 
23 

19% 
43 

36% 
50 

4 1% 
4.14 0.87 4. 13 0.89 

I can explain my persona l values to people who 
:cire di fferent from me. 

121 
0 

0% 1% 
7 

6% 
66 

55% 
47 

39% 
4.31 0.62 4.30 0.65 

I know who I am as a person 121 
0 

0% 
2 

2% 
19 

16% 
6 1 

50% 
39 

32% 
4.13 0.73 4.15 0.78 

lam willing to defend my own views when they 
differ from others. 

121 
0 

0% 
4 

3% 
17 

14% 
70 

58% 
30 

25% 
4.04 0.72 4.00 0.73 

I put my beliefs into action by standing up for my 
princ iples. 

119 
0 

0% 1% 
23 

19% 
62 

52% 
33 

28% 
4.07 0.71 4.02 0.70 

I am developing a meaningful philosophy of life. 120 
0 

0% 
2 

2% 
14 

12% 
57 

48% 
47 

39% 
4.24 0.72 4.07 0.74 

. ate: (R): Frequenciesare reported as the question is asked. Item and scale means were calculated after reverse scoring. A higher mean indicates a more global perspective 
Pcrccmagcs may not equal I 00% because of rounding. 
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Tab le 5: Interper sonal Soc ial Respon sibility 

National 
Strongly Strongly Standard Na tional Standard 

N Disagree Disa gree Neutral Ag ree Agree Mea n Deviation Mean Deviat ion 

fllt erperso11al Social Respo11sibilit11 Scale 3.90 0.52 3.78 0.57 

I think of my life in tem1s of giving back to 5 29 56 29
120 3.89 0.85 3.80 0.88

society. 1% 4% 24% 47% 24% 

27 6 1 29
I work for the rights of others . 119 3.97 0.76 3.7 1 0.78

1% 1% 23% 5 1% 24% 

l put the needs of others about my own perso nal 0 3 33 60 24
120 3.88 0.75 3.88 0.79 

wants. 0% 2% 28% 50% 20% 

l consciously behave in ten11s of making a 0 2 24 71 23 
120 3.96 0.68 3.86 0.76

difference . 0% 2% 20% 59% 19% 

Volun teering is not an important priority in my 25 60 22 10 3
120 3.78 0.95 3.66 1.06

life (R) 21% 50% 18% 8% 2% 

ate: (R): Frequencies are reported as lhe quest.ion is ;isked. ltem and scale means were calculated after reverse scoring. A higher mean indicates a more global perspective. 
Percentagesmay not equal l 00% because of rounding. 
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13 Pepperdine University 

Tablr 6: lntcrpcr sonal Socia l lnteraction 

National 
Strongly Strongly Standard Na tional Standard 

N Disagree Disagree Neutral Agree Aarcc Mean Deviation Mean Deviatio n 

/11terperso11al Social /11teractio11 Scale 3.67 0.68 3.48 0.66 

Most of my friends are from my own ethnic IO 30 18 51 12 121 2.79 1.17 2.67 103
background. (R) 8% 25% 15% 42% 10% 

I frequently interact with people from a 0 5 8 66 41
120 4.19 0.74 4.04 0.84 

race/ethnic group different from my own. 0% 4% 7% 55% 34% 

I intentionally involve people from many cultural 11 22 53 33
120 3.88 0.95 3.66 0.89

backgrounds in my life. 1% 9% 18% 44% 28% 

l frequently interact with people from a country 0 15 28 45 31
119 3.77 0.98 3.57 097

different from my own. 0% 13% 24% 38% 26% 

Ole: (R): Frequencies arc reported as the quc&.ion is asked. Item and scale means were calculated after reverse scoring. A higher mean indicates a more global perspective. 
Percentages may not equal LOO% because of rounding. 
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Table 7: Hrms Not Corresponding to a Scale 

Nationa l 
Strongly Strongly Standard National Standard 

N Disagree Disagree Neutral Agree Aaree Mean Deviation Mean Deviation 

I feel threate ned around people from backgrounds 34 65 14 4 4
121 4.00 0.91 4.08 0.94

different from my own. (R) 28% 54% 12% 3% 3% 

T often get out of my com fort zone lo better 0 7 21 57 36
121 4.01 0.84 3.69 0.91

understand myself 0% 6% 17% 47% 30% 

0 20 47 51
I see myself as a global citizen. 119 4.24 0.76 3.96 0.83

0% 1% 17% 39% 43% 

olc: (R): Frequencies arc reported as lllc question is asked. llcm and scale means were calculated after reverse scoring. A higher mean indicates a more global perspective. 
Percentages may not equa l 100% because of rounding. 
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16 Pepperdine University 

Tab le 8: lntcrcultural Wond erment 

National 
Very Standard National Stanck1rd 

N ever Rare ly Sometjm es Often Olien Mean Deviation Mean Dev iation 

!1ttercultural IVollderment Scale 3.14 3.J.I 2.65 1.19 

How often did you interact with individuals from 2 3 30 32 53
120 3.09 0.97 2.54 1.32the host country outside of the classroom ? 2% 2% 25% 27% 44% 

How often did you feel immersed in the culture of 0 7 21 33 58
119 3.19 0.93 2.73 1.31

the host country? 0% 6% 18% 28% 49% 

How often did you intentionally push yourself out 0 3 23 44 50
120 3.18 0.83 2.68 1.28

of your comfort zone? 0% 2% 19% 37% 42% 

How often did you explo re new habits and 0 4 25 45 45
119 3.10 0.85 2.67 127

behaviors on your own while studying abroad? 0% 3% 2 1% 38% 38% 

olc: Pcrccmagcs may not equal I 00% because of rounding. 
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Tab le 9: Study Abroad Exper iences 

Na tional 
Very Standard N ational Stanck1rd 

N ever Rarely Somet imes Ofien Olien Mean Deviatio n Mean Dev iation 

How often did you speak in the host country's 
langu age in non-languag e courses? 

120 
17 

14% 
25 

2 1% 
21 

18% 
20 

17% 
37 

31% 
2.29 1.45 2.25 1.64 

How often did you speak in the host country's 
language outside of the classroom? 

120 
5 

4% 
12 

10% 
25 

21% 
31 

26% 
47 

39% 
2.86 1.17 248 1.54 

How often did you reflect up on your experie nce s 
abroad thr ough writing or journaling as part of a 
course requi rement? 

119 
21 

18% 
15 

13% 
27 

23% 
28 

24% 
28 

24% 
2.23 1.40 2. 11 1.48 

H ow often have you shared or discussed wit h 
oth ers your experiences abroa d ? 

120 
0 

0% 
0 

0% 
15 

12% 
39 

32% 
66 

55% 
3.43 0.7) 2.93 1.33 

ote: Percenlages may nol equal I 00% because of rounding. 
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Tab le 10: Facu lty and StaITTnfluencc s 

Na tional 
Strongly Strong ly Standard National Standard 

N Disagree Disagree Neutral Agree Aaree Mean Deviation Mea n Deviation 

I developed a strong relations hip with one or 3 9 22 39 47
120 3.98 I.OS 3.56 1.20 

more of my faculty while studying abroad . 2% 8% 18% 32% 39% 

The onsi te staff abroad took a genuine interest in 2 5 12 41 58
118 4.25 0.93 3.63 1 12

my development as a person 2% 4% 10% 35% 49% 

My interactions with the faculty shaped the way J 2 10 18 50 37
117 3.94 0.99 3.60 ll 5

unde rstand the host culture. 2% 9% 15% 43% 32% 

My study abroad instructors challenged me and 
3 2 26 49 38

provided the support I needed for effective 118 3.99 0.92 3.76 1.11
3% 2% 22% 42% 32% 

learning. 

ote: Percenlages may nol equal I 00% because of rounding. 
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19 Pep perdine Unive rsity 

Tab le ll : Global Competence and Workp lace Skills 

Na tional 
Strongly Strongly Standard Natio nal Standa rd 

N Disagree Disa gree Neutral Ag ree Aaree Mean Deviation Mea n Devia tion 

The hands-on experie nces in my study abroa d 0 6 18 52 42 
118 4.10 0.84 3.84 I IO

classes helped me learn more effec tively. 0% 5% 15% 44% 36% 

My study abroad experie nce taught me what it 0 8 11 49 50I 18 4.19 0.8 7 3.96 109 
means to be a globally competent person . 0% 7% 9% 42% 42% 

l have a better under standing of what ski lls and 
3 10 21 48 36 

competencies are required in the global 118 3.88 1.02 3.88 106
3% 8% 18% 41% 3 1% 

workplace . 

My study abroad experie nce helped me develop 
4 15 48 50

communica tion skills that will benefit me in the 118 4.20 0.85 3.97 109
1% 3% 13% 41% 42% 

workplace in the future. 

As a result of my study abro ad exper ienc e, I plan 
16 35 28 38to get involved in professional and/or personal 118 3.73 1.08 3.65 1.13

1% 14% 30% 24% 32%
activities related to global issues. 

olc: Pcrccnlagcs may not equal I 00% because of roundiug. 
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Tab le 12: Items Not Corresponding to" Scale 

National 
Strongly Strongly Standard National Standard 

N D isagree Disagree Neutral Agree Agree Mea n Deviation Mean Deviatio n 

4 20 42 51My study abroad experience 'changed my life.' 118 4.17 0.89 3.99 1.15
1% 3% 17% 36% 43% 

My pre-departure orientation was very useful in 7 16 43 36 16 
118 3.32 1.06 3.34 120

prepa ring me to fit into the host cu lture. 6% 14% 36% 31% 14% 

Nole: Percenlages nmy not equal I 000-0 because of rounding. 
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The Global Perspec tive Invent01y was originally housed at The Global Perspective Institute , Inc., which was 
estab lished in 2008 to study and promote globa l holistic human development among college students. The Global 
Perspective Inventory was hosted by Central College in Pella, IA under the direction of Larry Braskamp unti l 2015 
when Iowa State began hosting the GPI. 
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Appendix D 
International Experience Essays Questions 

and 
Rubrics for PLOS 1-8 

Intellectual 

1) Name and briefly describe the major historical events that have shaped this country. 

2) Briefly describe the major social issues this country is now facing. 

Social 

3) Based on your experience, describe the major cultural differences between Americans and the 
people of this country. What cultural differences, if any, do you appreciate and why? 

4) How many people in your host city have you really made an effort to get to know? What have you 
learned from them? To what extent have your language limitations affected your interactions with 
people in your host country? 

Personal 

5) Describe the areas of your self-identity where you have grown the most. 

6) Describe difficult decisions and choices that you made this year. Are you satisfied with those 
decisions/choices? Why or why not? 

Spiritual 

7) In what ways has your religious faith developed this year? 

8) Describe specific ways you have given yourself to the needs of others this year? 
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PLO #1 4 3 2 1 

Knowl edge of 
Histori cal Events 

Unders tanding 
Historica l Events 

Perspect ive: 
US-centric vs g lobal 

PLO #2 
Know ledge of Current 
Social Issues 

Unders tanding Social 
Issues 

Perspect ive: 
US-centri c vs global 

States comprehe nsive list 
of significant or major 
histor ical events 

Demonstrates 
sophist icated 
und erstanding of 
historica l event s and why 
th ev are significant. 
Evaluates an d explains 
the value of global 
perspectives to histor ical 
event s 

4 

States a compr ehensive 
list of curr en t socia l 
issues 

Demo nstrates 
sophisticated 
understanding of th e 
histor ical an d 
cont emp orary roles of 
social issues . 

Evaluates and explains 
th e value of global 
persp ectives to social 
issues 

States a few examples of 
significan t or major 
histor ical events 

Demonstrates adeq uate 
und erstandin g of 
histor ical events and why 
th ey are significan t. 

Applies other 
perspec tives when 
describing event s 

3 

States a few examples of 
current socia l issues 

Demonstrates ade quate 
und ers tanding of th e 
histor ical an d 
contemporary roles of 
socia l issues. 

Appli es other 
perspectives when 
describ ing social issues 

States one exampl e of a 
significant or major 
histor ical even t 

Demonstrates partial 
und ers tandin g of 
historical even ts and why 
they are significant. 

Identifies multipl e 
perspectives of event s 

2 

Sta tes one exampl e of a 
curr ent socia l issue 

Demonstra tes limit ed 
und erstandin g of the 
histo rical and 
cont emporary ro les of 
socia l issues. 

Identifies multipl e 
perspectives of socia l 
issues 

States no examples of 
significant or major 
historical events , only 
insignifican t event s 

Demonstrate s surfa ce 
leve l und erstanding of 
histor ical even ts 
(primar ily lists th em) . 

Descr ibes event s while 
maintaining a value 
pr eference for th eir 
own/US positioning 

1 

States no examp les of 
curr ent social issues 

Demonstrates surface 
leve l und ersta nding of 
socia l issues (primarily 
lists them) 

Describ es issues while 
maint ainin g a value 
pr eference for th eir own 
view (USA) positioning 
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4 3 2 

Description of Cultural 
Differen ces 

Understanding/ 
Appreciation of 
Cultural Differences 

Perspective: 
US-centric vs global 

Effort in getting to 
know people in host 
count1y 

Describing what 
they've learned from 
people in host count1y 

Abi lity to overcom e 
langua ge limitations 

States compr ehensive list 
of major cultura l 
differences 

Demonstrates 
sophisticated 
und erstandin g of cultur al 
differences and a deep 
annr eciation for divers itv 
Evaluates and explains 
the value of global 
perspectives to 
differences 

4 

States a compr ehensive 
list of effort s made to 
know people in host 
country 

Demonstrat es 
sophi sticat ed 
appr eciati on of 
differe nces with 
intenti ons to applv th em 

States th at they were able 
to fully overcome 
languag e limit ations to 
achieve fluency 

States a few examples of 
maj or cultur al differences 

Demon strates adequat e 
und erstanding of cultural 
differences and 
th oughtful appreciation 
of them 

Applies other 
perspectives when 
describing differences 

3 

States a few exampl es of 
effort s mad e to know 
people in host countr y 

Applies what th ey've 
learn ed from the peop le 
in their host countr y and 
app lies it to their 
wor ld view 

States that th ey we re able 
to overcome language 
limit at ions to be 
conversational 

States one exampl e of a 
major cultur al difference 

Demonstr ates partial 
und erstandin g of cultura l 
differen ces and min imal 
appr eciation of them 

Identifi es multipl e 
perspectives of 
differences 

2 

States one exampl e of an 
effort mad e to know 
people in host coun try 

Describ es example of 
someth ing th ey've 
learn ed in a thoughtful 
way 

Sta tes that they were ab le 
to minimally overcome 
language limitati ons, but 
mostly stru ggled to 
commun icate 

Stat es no exampl es of 
major cultural differences 

Demonstrates surfa ce 
leve l und ersta nding of 
differences in culture 

Describ es differences 
while maintainin g a value 
pr eference for th eir 
own /US nositionin !!" 

States no exam pies of 
effort s made to know 

people in host country 

Describ es su rface level 
exampl e of somethin g 
th ey've learn ed from 
nati ves 

States that they were not 
ab le to overcome 
languag e limitations at all 
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PLO #5 4 3 2 1 

Area(s) of Growth Student re flects deeply on 
area (s) of self-grow th ; 
clearly iden tifies changes 
in identi ty an d can 
ident ify reaso ns for 
change, citing specific 
event s or concept s as 
exampl es 

Connect ion to Stud ent discusses in 
deta il how grow th has Purpose/Voca tion 
impacte d their career 
goa ls or vocational 
purpose with grea ter 
dep th and clarity 

Cultural Self- Stud ent articul ates 
growt h and incorp orates Aw areness 
multicultural view point s 
into th eir res ponse; 
thinks cri tically abo ut 
issues that affected them 
and th e world aro und 
them from an un biase d 
perspec tive 

Student re flects at a more 
surfa ce level on area (s) of 
self-grow th ; can identify 
changes in iden tity and 
can identi fy reaso ns for 
change, citin g speci fic 
event s or concept s as 
exampl es 

Stu dent discusses in 
deta il how grow th has 
impacted their career 
goals or voca tional 
purp ose 

Stud ent explains how 
cultur al differences have 
an effect on their grow th, 
and recognizes new 
perspec tives about own 
cultur al rul es and biases 

Student describes area of 
grow th by using 
examples of pas t, prese nt , 
an d future 

Stu dent ar ticulates a 
connect ion betwee n 
perso nal grow th and 
future career pa th or 
voca tional purp ose 

Stu dent states tha t 
cultur al immersion has 
an effect on th eir growt h 
and shows minim al 
aware ness of own 
cultural rul es and biases 

Stud ent identifies an area 
of self-identi ty where 
th ere has been grow th 

Stud ent mentions some 
conn ection between IP 
experience and future self 

Stud ent mentions th at 
being abroa d has an 
impact on change 

 
113



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

PLO #6 4 3 2 1 

Describes ethical Describ es situation, Descr ibes situation and 
Describ es a situation and Identifi es a situation but 

dilemma reflects deep ly on why it reflects on why it was 
explains superficia lly why does not explain why 

was difficult by difficult by evaluating 
decision or dilemma was decis ion or dilemma was 

evaluatin g personal persona l mora ls and 
difficult. difficult. 

morals and growt h. values. 

Impa ct on personal Deeply reflects on 
Explains growt h, 

Mentions that growt h 
growth growt h, and menti ons 

descr ibes why or how, Explains that growth 
occurr ed from situation 

effect on their moral s, 
and menti ons changes in occurred and bri efly 

but does not explain why 
values, and futur e self. 

th eir persona l moral s or describ es why or how. 
or how. 

values . 

Cultural Self- Student arti culat es 

Awar eness growth and incorp orat es 
Student explains how Student states that 

multicultur al viewpoints 
cultur al differences have cultur al immersion has 

int o th eir response; 
an effect on their grow th, an effect on th eir growt h 

Stud ent mentions that 
thinks critically abo ut 

and recognizes new and shows minim al 
being abroa d has an 

issues that a ffected th em 
perspec tives about own awareness of own 

impact on chan ge 
and th e wor ld aro und 
them from an unbi ase d 

cultur al rul es and biases cultur al rul es and biases 

perspec tive 

PLO #7 4 3 2 t 

Area(s] of Growth 
Student iden tifies Student identifies one or Student identifies one or 
multip le ways that their more ways they have tw o areas that th eir 

Student identifies no 
faith ha s developed, and developed th eir faith and religious faith has 

areas of spiritual growth 
provid es deep and pro vides a bri ef developed but does not 
thoughtful explanations. explanation . explain the imp act. 

Connect ion to Student discusses in 
Student discusses in Student arti culates a 

Purpose/ Vocation deta il how grow th has 
deta il how growth has connection between Student menti ons some 

impacted th eir career 
goa ls or voca tional 

impacted their career pers onal growth and conn ection between IP 

purp ose with greater 
goals or vocation al futur e career pa th or experience and futur e self 

dep th and clarity 
purp ose vocat ional purp ose 

Cultural Self- Student arti culates 

Awareness growt h and incorp orates Student explains how Student states tha t 
Student mentions that 

multi cultura l view points ; cultural differences have cultur al immersion has 
being ab road has an 

think s critically abo ut an effect on their grow th, an effect on th eir grow th 
issues that affected from and recogni zes new an d shows minim al 

impact on wor ldview but 

an unbi ased perspec tive; perspec tives about own aware ness of own 
doesn't explain why or 

sees self in a futur e role cultur al rul es and biases cultural rul es and biases 
how 

to affect change 
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3 2 

Describes ethical Describ es situation and 
Descr ibes a situ ation and Identifies a situ ation but 

reflects on why it was 
explains superficia lly why does not explain why Can not art iculate an dilemma 

difficult by evaluating 
decisio n or dilemm a was decision or dilemma was ethi cal dilemma 

perso nal morals an d 
difficult difficult 

values 

Impa ct on per sonal Explains growt h, 
Explains that growth 

Mentions that growt h Deeply reflects on 
descr ibes why or how, 

occurr ed from situation growth growt h, and fully explains 
and mention s changes in occurred and bri efly 

but does not explain why effect on their moral s, 
th eir persona l morals or describ es why or how 

or how values, and futur e self 
values 

Cultural Self- Student articu lates 

Awar eness growth and incorp orat es 
Student explains how Student states that 

Stud ent menti ons that multicultur al viewpoints 
cultur al differences have cultur al immersion has 

being abroa d has an int o th eir response; 
an effect on their grow th, an effect on th eir growt h 

impact on wor ldview but think s critically abo ut 
and recognizes new and shows minim al 

does n't explain why or issues that a ffected th em 
perspec tives about own awareness of own 

how and th e wor ld aro und 
cultur al rul es and biases cultural rul es and biases 

them from an unbia sed 
pers pective 
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Program Fall 14 & Spring 15 Learn ing Outcomes 

;!,_ I can ident if y th e primary histor ical even t s that have shaped my host coun tr y . 

Fall 14 Sp ring 15 

Strongll{ Strongll{ 
Mean Ag ree Mean Agree Change 

(1-6) Buenos A ires 4 .67 18% 5 .05 42% 24% 
(1-6) Florence 5 .28 49% 5 .63 65% 16% 

(1-6) Heidelberg 5-35 49% 5-59 61% 12% 

(1-6) Lausanne 3-97 11% 4 -0 7 7% -4% 
(1-6) Lo nd on 5.o5 32% 5 .61 65% 33% 
(1-6) Shanghai 4 .96 36% 5 -44 51% 15% 
(1-6) Washington DC 5 -37 47% 5.69 69% 22% 

35% 51% 17% Average 

:?,_ I ca n ident if y th e major soc ia l issues of my host co untry . 

Fall 14 Sp ring 15 

Strongll{ Strongll{ 
Mean Agree Mean Ag ree Change 

(1-6) Buenos Aires 5.0 8 33% 5 .20 45% 12% 

(1-6) Flor ence 5.02 31% 5 -43 54% 23% 
(1-6) Heidelberg 4. 8 6 18% 5 .31 43% 25% 
(1-6) Lausanne 4 .31 18% 4 .22 7% -11°/4 

(1-6) London 4 -73 20% 4 .98 33% 13% 
(1-6) Shangha i 5 -14 29% 5 .56 58% 29% 

(1-6) Washington DC 5-53 63% 5-75 81% 18% 

30% 46% 16% Average 

3 I can ident if y th e ma jor cu ltura I differences between the U S and my host country. 

Fall 14 Sp rin g 15 

St rongll{ Strongll{ 
Mean Agree Mean Agree Change 

(1-6) Buenos Ai res 5 -55 67% 5-73 80% 13% 
(1-6) Flo renc e 5.82 85% 5.80 8 5% 0% 

(1-6) Heidelberg 5 .84 86% 5 -9 2 96% 10% 

(1-6) Lau sanne 5 .87 8 7% 5.67 74% -13% 

(1-6) London 5.68 76% 5.78 74% -2% 

(1-6) Shangha i 5 -93 93% 5.88 91% -2% 

(1-6) Washing t on DC 5.84 95% 5-94 94% -1% 

84% 85% 1% Average 

Appendix E 
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2 Th is semes t er , I h ave been responsib le abo ut t h e decisions a nd choices I have had 

to make. Fa l l 14 Sp r ing 15 

Strongly Strongly 

.M.e..irn ~ _M_g_gn ~ Cbaogg 
(1 - 6) Buenos A ires 5.38 6 4 % 5-5 2 70% 6% 

(1-6) Florence 5 .62 74 % 5 .63 70% -4% 
(1 -6) Heidelberg 5.67 75% 5 .76 76% 10/4 

(1-6) Lau sanne 5.68 74% 5 -59 63% -11°/4 
(1 -6) London 5-54 66% 5 .61 67% 10/4 

(1-6) Shangha i 5 .57 69% 5 .84 84% 15% 
(1-6) Washington DC 5 .84 8 4% 5.63 69% -15% 

72% 71% -1% Average 

_§_ Th is semes t er , I have s ignif icant ly "given my self " to the needs of other peop le. 

Fa l l 14 Sp r ing 15 

Strongly Strongly 

.M.e..an. ~ M.e...m ~ Cb.i □ gg 

(1 - 6) Buenos A i res 4.76 2 1% 4-75 23% 20/4 

(1-6) Flo rence 4.90 31% 5.11 28% -3% 
(1-6) Heidelberg 5.06 30% 5 .02 39% 9% 
(1-6) Lausa nne 5.23 44% 4 -74 22% -22% 

(1-6) London 4.71 240/4 4.83 26% 2% 

(1-6) Shangha i 4.76 29% 5.05 42% 13% 
(1-6) Washington DC 5 -47 63% 5.19 50% -13% 

35% 33% -2% Average 

9. Th is semester, my fa ith has INC REAS ED 

~ SR ring 15 Change 

Buenos Aires 44% 50% 6% 

Florence 54% 54% oo/4 

Heidelberg 4 9% 63% 14% 
Lausanne 55% 44% -11% 

London 37% 35% -2% 

Shangha i 74% 72% -2% 

Washington DC 47% 56% 9% 

51% 53% 2 % Average 
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IP Program Fall 15 & Spring 16 Learning Outcomes 

~ I can identify the primary histor ical events that have shaped my host count ry. 

Fall 15 Spring 16 

Strongly Strongly 
Mean Agree Mean Agree Change 

(1-6) Buenos Aires 4.56 17% 5.18 45% 28% 

(1-6) Florence 5.55 71% 5.75 77% 6% 

(1-6) Heidelberg 5-42 53% 5-25 57% 4% 
(1-6) Lausanne 4.10 9% 4.35 12% 3% 
(1-6) London 4.88 31% 5.51 56% 25% 
(1-6) Shanghai 4 .66 21% 5.23 42% 21% 

(1-6) Washington DC 5-13 27% 5-52 65% 38% 

33% 51% 18% Average 

;?,_ I can identify the major soc ial issues of my host country. 

Fall 15 Spring 16 

Strongly Strongly 
Mean Agree Mean Agree Change 

(1-6) Buenos Aires 5.36 47% 5.51 57% 10% 

(1-6) Florence 5.22 42% 5.42 52% 10% 

(1-6) Heidelberg 5.3o 53% 5.43 58% 5% 
(1-6) Lausanne 4.62 19% 4.62 24% 5% 
(1-6) London 4 .74 21% 5.00 31% 10% 
(1-6) Shanghai 5.28 41% 5-32 42% 1% 

(1-6) Washington DC 5.60 60% 5.57 61% 1% 

40% 46% 6% Average 

I can identify the major cultu ral differences between t he U 5 and my host country. 

Fall 15 Spring 16 

Stroogly Stroogly 
Mean Agree Mean Agree Change 

(1-6) Buenos Aires 5.67 71% 5.83 83% 12% 

(1-6) Florence 5.80 85% 5.92 94% 9% 
(1-6) Heidelberg 5.88 88% 5.83 83% -5% 
(1-6) Lausanne 5.69 74% 5.80 83% 9% 
(1-6) London 5.45 57% 5.80 82% 25% 
(1-6) Shanghai 5-72 76% 5.87 87% 11% 

(1-6) Washington DC 5.80 80% 5-52 65% -15% 

76% 82% 7% Average 

 
118



I have adequa te ly e ngaged and inte racted with t he people in my host count ry. !'.t 

Fall 15 Spring 16 

Strongly: Strongly: 
Mean Agree Mean Agree Change 

(1-6) Buenos Aires 5.26 45% 5.35 51% 6% 

(1-6) Florence 5.69 73% 5.77 77% 4% 
(1-6) Heidelberg 5.04 42% 4-92 28% -14 % 
(1-6) Lausanne 4.16 12% 4.38 21% 9% 
(1-6) London 5.02 38% 4.96 33% -5% 
(1-6) Shangha i 4.93 34% 5.16 39% 5% 
(1-6) Washington DC 4 .33 13% 4 .7o 39% 26% 

37% 41% 4% Average 

s I could carry on a basic conversa t ion with a per son in my host country using t he ir 
language . 

Fall 15 Spring 16 

Strongly: St rongly: 
Mean Agree Mean Ag ree Change 

(1-6) Buenos Aires 5-41 58% 5-72 80% 22% 

(1-6) Florence 4.55 44% 5.54 63% 19% 
(1-6) Heidelberg 4 .28 21% 4.34 23% 2% 

(1-6) Lausanne 4-15 18% 4.45 27% 9% 
(1-6) Shanghai 4-17 24% 4 .35 26% 2% 

33% 44% 11% Average 

.6. This semes ter, I have ga ined more confide nce a bou t who I am . 

Fall 15 Spring 16 

Strongly: St rongly: 
_Mggn Agree Mgsn !:baage ~ 

(1-6) Buenos Aires 4.97 44% 5.37 62% 18% 

(1-6) Florence 5.62 73% 5.88 88% 15% 
(1-6) Heidelberg 5.28 58% 5.43 64% 6% 

(1-6) Lausanne 5.26 53% 5.47 62% 9% 
(1-6) London 5-38 69% 5-71 73% 4% 
(1-6) Shanghai 5.45 55% 5-23 52% -3% 
(1-6) Washington DC 5.33 53% 5.48 70% 17% 

58% 67% 9% Average 
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This semester, I have been responsible about the decisions and choices I have had 

to make. Fall 15 Spring 16 

Strongly Strongly 
Mean Agree Mean Agree Change 

(1-6) Buenos Aires 5.45 64% 5.45 58% -6% 

(1-6) Florence 5.80 85% 5.81 83% -2% 

(1-6) Heidelberg 5.74 79% 5.43 64% -15% 

(1-6) Lausanne 5.74 75% 5.56 65% -10% 

(1-6) London 5.62 69% 5.76 78% 9% 
(1-6) Shangha i 5.66 69% 5-52 61% -8% 

(1-6) Washington DC 5.73 73% 5.74 83% 10% 

73% 70% -3% Average 

!! This semester , I have significant ly "given myself " to the needs of other peop le. 

Fall 15 Spring 16 

Strongly St rongly 
Mean Agree Mean Ag ree Change 

(1-6) Buenos Aires 4.82 29% 4.92 26% -3% 

(1-6) Florence 5-15 36% 5-29 44% 8% 

(1-6) Heidelberg 5.05 35% 4.89 26% -9% 
(1-6) Lausan ne 4.93 37% 5.15 41% 4% 
(1-6) London 5.D? 40% 5.27 47% 7% 
(1-6) Shang hai 4 .72 24% 4.81 26% 2% 

(1-6) W ashingt on DC 4 .47 13% 5.04 52% 39% 

31% 37% 7% Average 

This semeste r, my faith has INCREASED 

Fall 15 Sg:ring 16 Change 

Buenos Aires 58% 65% 7% 
Florence 51% 48% -3% 
Heidelberg 39% 42% 3% 
Lausanne 63% 65% 2% 

London 45% 62% 17% 

Shangha i 52% 52% 0% 

Was hingt on DC 53% 35% -18% 

52% 53% 1% Average 
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IP Program Fall 16 & Spring 17 Learning Outcomes 

1 I can identify the primar y hist orical events that have shaped my host country. 

Fall 16 Spring 17 

Strong !}'.'. Strong!}'.'. 
Mean Agree Mean Agree Change 

(1-6) Buenos Aires 4.85 30% 5.09 36% 5% 

(1-6) Florence 5.5o 63% 5.72 86% 23% 

(1-6) Heidelbe rg 5.19 46% 5 37 55% 9% 

(1-6) Lausanne 4.16 19% 4.37 13% -6% 

(1-6) London 5.07 38% 5.35 54% 16% 

(1-6) Shanghai 4.59 23% 5-15 52% 28% 

(1-6) Wash ington D1 5.72 72% 5.88 88% 15% 

42% 55% 13% Average 

2 I can identify the major social issues of my host coun t ry. 

Fall 16 Spring 17 

Strongll'.'. Strongll'.'. 
Mean Agree Mean Agree Change 

(1-6) Buenos Aires 4.87 28% 5.18 44% 16% 

(1-6) Florence 5.25 42% 5.38 59% 16% 

(1-6) Heidelberg 4.79 35% 5.02 33% -1% 

(1-6) Lausanne 4.16 6% 4.23 6% 0% 

(1-6) London 5.26 38% 5.22 46% 8% 

(1-6) Shanghai 5.03 33% 5.21 36% 3% 

(1-6) Wash ington o, 5.83 83% 5.88 88% 4% 

38% 45% 7% Average 

3 I can identify the major cul t ural differences betwe en the US and my host country. 

Fall 16 Spring 17 

Strong ll'.'. Strongll'.'. 
Mean Agree Mean Agree Change 

(1-6) Buenos Aires 5 77 85% 5.80 82% -3% 

(1-6) Florence 5.90 90% 5.93 93% 3% 

(1-6) Heidelbe rg 5.75 81% 5.78 84% 4 % 

(1-6) Lausanne 5.49 67% 5.60 65% -2% 

(1-6) London 5.69 74% 5-72 74% 0% 

(1-6) Shanghai 5.77 82% 5 73 79% -3% 

(1-6) Washington o, 5.28 72% 5.38 81% 9% 

79% 80% 1% Average 
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4 I have adequately eng aged and inter acted wi t h the people in my host country. 

Fall 16 Spring 17 

Stro nglj'. Stronglj'. 
Mean Agree Mean Agree Change 

(1-6) Buenos Aires 5.62 72% 5.36 58% -14% 

(1-6) Florence 5.63 79% 5-79 83% 4 % 

(1-6) Heide lberg 4.39 15% 4.06 16% oo/o 

(1-6) Lausanne 4.46 13% 3.92 11% -1% 

(1-6) London 4.76 43% 4.28 20% -23% 

(1-6) Shangha i 5.03 44% 5.09 48% 5% 

(1-6) Wash ington o, 5.56 67% 6.oo 100% 33% 

47 % 48 % 1.% Average 

5 I could carry on a basic conversa ti on w ith a person in my host country using t heir 
language . 

Fall 16 Spring 17 

Stronglj'. Stronglj'. 
Mean Agree Mean Agree Change 

(1-6) Buenos Aires 5-51 68% 5 73 73% 5% 

(1-6) Florence 5.23 52% 5-55 66% 14% 

(1-6) Heidelbe rg 3.9o 13% 4.06 25% 12% 

(1-6) Lausanne 4.22 24% 4,34 23% -1% 

(1-6) Shangha i 4.23 26% 4.42 27% 2% 

37% 43% 6% Average 

6 This semester , I have gain ed more confide nce about who I am . 

Fall 16 Spring 17 

Stc2 □g l j: S tc2□g l j: 
Mli.n A9lll Mli.n A9lll ~ 

(1-6) Buenos Aires 5-55 70% 5.82 70% oo/o 

(1-6) Florence 5 75 81% 5.83 83% 2% 

(1-6) Heide lberg 5.19 50% 5.41 63% 13% 

(1-6) Lausanne 5.13 51% 60% 9%5 31 

(1-6) London 5.31 57°/o 5-5° 67% 10% 

(1-6) Shangha i 5.13 51% 5-49 67% 15% 

(1-6) Wash ington 0 1 5.61 72% 5.50 63% -10% 

62 % 67 % 6% Average 
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7 Th is semester, I have been responsib le a bout th e decis ions and choices I have had 

to ma ke. Fall 16 Spring 17 

Strong !~ Strong!~ 
Mean Agree Mean Agree Change 

(1-6) Buenos Aires 5.66 74% 5.80 80% 6% 

(1-6) Florence 5.71 79% 5.86 86% 7% 

(1-6) Heidelberg 5.60 67% 5-51 67% -1% 

(1-6) Lausanne 5.57 63% 5.66 79% 16% 

(1-6) London 5.55 62% 5-52 70% 8% 

(1-6) Shanghai 5.62 64% 5.61 70% 6% 

(1-6) Wash ington o, 5.61 72% 5.5o 69% -3% 

69% 74% 5% Average 

8 Th is semester, I have significantly "given myse lf" to the needs ofo ther people . 

Fall 16 Spring 17 

Strong I~ Strongl~ 
Mean Agree Mean Agree Change 

(1-6) Buenos Aires 5.13 43% 5.27 44% 1% 

(1-6) Florence 5.35 56% 5.45 59% 3% 

(1-6) Heidelberg 5.25 50% 5.06 37% -13% 

(1-6) Lausan ne 5.08 37% 5.08 37% 1% 

(1-6) London 4.86 33% 4.67 30% -3% 

(1-6) Shanghai 5.18 46% 4-91 30% -16% 

(1-6) Wash ington D1 5.00 44% 5.25 50% 6% 

44% 41% -3% Average 

9 This semes te r, my faith has INCREASED 

Fall 16 Sgring 1z Change 

Buenos Aires 72% 89% 17% 

Florence 71% 72% 1 o/o 

Heidelberg 50% 49% -1% 

Lausanne 430/o 48% 6% 

London 31 % 24% -7% 

Shanghai 77% 48% -28% 

Wash ington o, 33% 69% 35% 

54% 57% 3% Average 
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